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इस भाग में भम्म पृष्ठ संख्या दी जाती हसिसे कि यह मलग संकलन के रूप में 

रखा जा सके 
Separato Paglog is given to this part in order that it may be filed as a 

separato compilation 


भाग II - म -उप-सड ( 1 ) 
PAKI II - Section 3- Sub -section (ii) 


that application has been made to the said Authority , under 
rule 4 of the said Rules , by Sh. Ram Singh Shlooja , Advo 
cate for appointment us 3 Notary to practise in Patiala 
( Purnjab ) . 


2 . Any objection to the uppointment of the gald person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notico . 


विधि पोर न्याय मंत्रालय 
(विधि कार्य विभाग ) 

सूचना 
नई दिल्ली , 25 अक्तूबर, 1991 
का . प्रा . 2809 -~ मोटरीज नियम , 1956 के नियम 6 के अनुसरण में 
सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री रामसिंह सलजा 
अधिवक्ता ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के अधीन 
एक प्रावेदन इस बात के लिए दिया है कि उसे पटियाला (पंजाब ) 
व्यवसाय करने के लिए नोटरा के रूप में नियुक्ति पर किसी भी प्रकार 
का मावेध इस सूचना के प्रकार के चौदह दिन के भीतर लिखित रूप 
से मेरे पास भेजा जाए । 

[सं . 5( 86)/ 91- न्या . ] 
पी . सी . कण्णन , सक्षम प्राधिकारी 


[ No. F. 5( 86) / 91 -JudI.] 
P. C . KANAN, Competent Authority. 


MINISTRY OF LAW AND JUSTICE 
( Department of Legal Affairs ) 

NOTICE 
New Delhi, the 25th October, 1991 
S. O . 2809 ... Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956 , 


कार्मिक , लोक शिकायत तथा पेंशन मंत्रालय 
( कार्मिक और प्रशिक्षण विभाग ) 

मई विल्ली , 17 अक्तूबर, 1991 
का . मा . 2810 केन्द्रीय सरकार , दिल्ली विशेष पुलिस स्थापन प्रधि 
नियम , 1948 ( 1946 का 25 ) की धारा 6 के साथ पठित धारा 
5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , फर्नाटक 
राज्य सरकार की सहमति से जो गृह सचिवालय की अधिसूचना से . 
एच , डॉ . 320 सी . एल. क्यू . 88 तारीख 5 अगस्त , 1991 द्वारा दी 
गई है। दिल्ली विशेष पुलिस स्थापन के सवस्यों की शक्तियों पर प्रधि 
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कारिता का विस्तार, निम्नलिखित अपराधों के अन्वेषण के लिए सम्पूर्ण 

( 19 ) अनिष्टकर मावक द्रव्य अधिनियम , 1930 ( 1930 का केसीय 
कर्नाटक राज्य पर करती है, अर्थात :- - 

अधिनियम सं . 2 ) के अघीम दंडनीय अपराध ; 
( क ) ( 1 ) भारतीय दंड संहिता 1860 ( 1860 मा केन्द्रीय प्रधि 

( 20 ) केन्द्रीय उत्पाद शुल्क और नमक अधिनियम , 1944 ( 1944 
नियम मं . 45) की धारा 124 - क , 201, 204, 211, 231 , 232, का केन्द्रीय अधिनियम में . 1 ) के अधीन दंडनीय अपराध ; 
233, 235 , 236, 237, 238, 239 , 240, 241 , 242, 243, 244 

( 21 ) लोक प्रतिनिधित्व अधिनियम , 1950 ( 1960 का केन्द्रीय 
245 , 246, 247, 248, 249, 250 , 251, 252, 253, 2 5 4 , प्रधिनियम से . 43 ) के प्रधान दंडनीय अपराध ; 
25 5, 2 56, 257, 258, 259, 260 , 261, 262, 263, 263 -- , 378 , 

( 22 ) लोक प्रतिनिधित्व अधिनियम , 1951 ( 1951 का केन्द्रीय 
379, 380, 381, 382, 384, 385, 386, 387, 388, 389, 403, 406, 

अधिनियम सं . 43 ) के अधीन दंडनीय अपराध ; 
407, 408, 409, 411, 412, 413, 417, 418, 419, 420, 465 , 

( 23 ) पासपोर्ट अधिनियम , 1967 ( 1967 का केन्द्रीय अधिनियम 
466, 467, 468, 471, 472, 473, 474, 475, 476, 477--1 , 
489- 2 , 489- ख , 489– ग, 489 - च , 489- 3 , 500, 501, 502, सं . 15 ) के अधीन दंडनीय अपराध ; 
504, 505, 506, 507, 508, 509 के अधीन दंडनीय अपराध ; 

( 24 ) विदेशी मुद्रा विनियमम अधिनियम , 1973 ( 1973 का 
( 2 ) भारत रक्षा अधिनियम , 1982 और उसके प्रधीन बनाए गए 

केन्द्रीय अधिनियम सं . 46 ) के अधीन दंडनीय अपराध ; 
भारत रक्षा नियमों के अधीन दंडनीय अपराध ; 

( 25 ) प्रासंकवादी और विध्वंसक क्रियाकलाप (निवारण ) अधिनियम , 

1987 ( 1987 का केन्द्रीय अधिनियम सं . 28 ) पौर उमके अधीन 
( 3 ) पायात और निर्यात ( नियन्त्रण ) अधिनियम , 1947 ( 1947 

बनाए गए नियमों के अधीन दंडनीय अपराध ; 
का केन्द्रीय प्रधिनियम सं . 18 ) के अधीन बंडनीय अपराध ; 

( 28) विधि विरूद्ध क्रियाकलाप (निवारण ) अधिनियम , 1967 
( 4 ) भारतीय डाकघर अधिनियम , 1989 ( 1898 का केन्द्रीय 

( 1967 का केन्द्रीय अधिनियम से , 37 ) के अधीन बंडनीय अपराध ; 
अधिनियम सं . 6 ) के अधीन दंडनीय अपराध ; 

( ख ) खंड 1 से 26 में उल्लिखित किन्हीं अपराधों के संबंध में या 
( 5 ) कंपनी अधिनियम , 1956 ( 1956 का केन्द्रीय अधिनियम सं . उनसे संसक्त प्रयत्नों , दुष्प्रेरणों और षड्यंत्रों के और उन्हीं तथ्यों से उपभत 
1 ) के अधीन दंडनीय अपराध ; 

होने वाले वैसे ही संव्यवहा . के अनुक्रम में किए गए कोई अन्य अपराध । 
( 6 ) बीमा अधिनियम , 1938 ( 1938 का केन्द्रीय अधिनियम सं . 

[ सं . 228/ 46/ 91 - ए वी डो -- II] 
4 ) के मधीन दग्नीय अपराध ; 

ए . सी . शर्मा, प्रवर सचिव 
( 7 ) शासकीय गुप्त पात भघिमियम , 1923 ( 1923 का केन्द्रीय 
अधिनियम सं . 19 ) के अधीन दंडनीय अपराध ; 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & 
( 8 ) मावश्यक वस्तु अधिनियम , 1955 ( 1955 का केन्द्रीय प्रधि 

PENSIONS 
मियम सं . 10 ) और उसके संबंध में या उसके संसक्त पत्रों के अधीन 

( Department of Personnel & Training) 
दंडनीय अपराध ; 

New Delhi , the 17th October, 1991 
( 9 ) भारतीय बेतार तारयांत्रिकी अधिनियम , 1933 ( 1933 का S. O . 2810. --In exercise of the powers conierred by sub 
केन्द्रीय अधिनियम सं . 17 ) के अधीन दंडनीय अपराध ; 

section (1 ) of Section 5 rcal with section 6 of the Delhi 

Special Police Establishment Act, 1946 ( Act No. 25 of 
( 10) भारतीय संबंधी तार (विधि विरूद्ध कम्जा ) अधिनियम , 1950 1946 ), the Central Government, with the consent of the 

State Government of Karnatakt vide Home Secretariat 
( 1950 का केन्द्रीय अधिनियम सं . 74 ) के अधीन दंडनीय अपराध ; 

Notification No. HD 320 CLQ 88 dated 5th August, 1991 
( 11 ) भारतीय तार अधिनियम , 1885 ( 1835 का केन्द्रीय प्रधि 

hereby extends the poworg and jurisdiction of the members 

of the Delhi Special Police Establishment to the whole of 
नियम से . 13 ) के प्रवील बंडनीय अपराध ; 

the State of Karnataka for investigation of the following 

offences, nemely : -- 
( 12 ) रेल भंडार ( विधि विरुद्ध कम्जा ) अधिनियम , 1955 ( 1955 
( 1955 का केन्द्रीय अधिनियम सं . 51 ) के अधीन दंडनीय अपराध 

( a ) (1 ) Offences punishable under Sections 124 - A, 201 , 

204, 211, 231, 232, 233 , 234 , 235 , 236, 237 , 238 , 239, 
( 13 ) सीमा शुल्क अधिनियम , 1962 ( 1962 का अधिनियम सं . 

240, 241, 242 , 243 , 244, 245 , 246, 247, 248, 249, 

250, 251 , 252 , 253, 254, 255 , 256 , 257 , 258, 259, 
52) के अधीन दंडनीय अपराध ; . 

260 , 261 , 262 , 263 , 263 - A, 378 , 379 , 380, 381, 382 , 

384, 385 , 386, 387 , 388, 389 , 403 , 406 , 407 , 408 , 
( 14 ) पासपोर्ट ( भारत में प्रवेश ) अधिनियम , 1920 ( 1920 का 

409, 411 , 412, 413, 414, 417, 418, 419, 420 , 465 , 
केन्द्रीय अधिनियम सं . 34 ) के साथ पठित भारतीय पासपोर्ट ( भारत में 

466, 467 , 468, 471 , 472, 473, 474, 475 , 476 , 477 - A , 
प्रवेश ) नियम , 1950 के अधीन दसमीय अपराध ; 

489 - A, 489 - B, 489 - D , 489. E, 500, 501 , 502, 504 , 

505, 506, 507 , 508, 509 of the Indian Penal Code , 
( 15 ) विदेशियों का रजिस्ट्रीकरण अधिनियम , 1939 ( 1939 का 

1860 ( Central Act No. 45 of 1860) ; 
केन्द्रीय अधिनियम सं . 16 ) के अधीन दंडनीय अपराध ; . 

( 2 ) Offences punishable under the Defence of India Act, 

1962 and the Defence of India Rules framed therc 
( 18 ) वायुयान अधिनियम , 1934 ( 1934 ) का केन्द्रीय मधिनियम 

under . 
# . 22) के अधीन और उसके मधीन बनाए गए किसी नियम के अधीन 

( 3 ) Offences punishable under the Imports & Exports 
दंडनीय अपराध 

(Control) Act, 1947 (Central Act No. 18 of 1947) ; 
( 17 ) विदेशियों विषयक अधिनियम , 1946 ( 1946 का केन्द्रीय 

(4 ) Offences punishable under the Indion Post Office 

Act, 1898 (Central Act No. 6 of 1898): 
अधिनियम मं . 31 ) के अधीन बंडनीय अपराध ; 

(5 ) Offences punishable under the Companies Act, 1956 
( 18 ) अफीम अधिनियम , 1978 ( 1978 का अधिनियम मं . 1 ) 

(Central Act No. 1 of 1956 ); 
के अधीन बानीय अपराध ; 

( 6 ) Offences punishable under th : Insurance Act, 1938 

(Central Act No. 4 of 1938 ); 


. . 


- - 


- - -- 


- 
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(7 ) Offences punishable under the Indian Official Secrets प्रतिशत से अधिक कर्मचारीकुन्द ने हिन्बो का कार्यसाधक ज्ञान प्राप्त कर 
Act, 1923 ( Central Act No. 19 of 1923); 

लिया है, अधिसूचित करती है : - -- 
(8 ) Offences punishable under the Essential Commodi 
tics Act, 1955 ( Central Act No. 10 of 1955); 

( 1 ) क्षेत्रीय कार्यालय ( मध्य क्षेत्र ), 
( 9 ) Offences punishable under the Indian Wireless Tele 

कर्मचारी चयन आयोग , 8, बेला रोड , 
graphy Act, 1933 (Central Act No . 17 of 1933 ); 

इलाहाबाद .. 21 1002 
( 10 ) Offences punishable under the Telegraph Wire 

( 2 ) उप क्षेत्रीय कार्यालय , 
( Unlawfu ) Pcssession ) Act, 1950 (Central Act No. 
74 of 1950); 

कर्मचारी चयन आयोग , 

निशांत विला " एफ ", 
( 11 ) Offences punishable under the Indian Telegraph Act , 
1885 ( Central Act No. 13 of 1885); 

जलविहार कालोनी , 

रायपुर - 492001 
(12 ) Offences punishable under the Railway Stores 
Unlawful Possession) Act, 1955 ( Central Act No. 

[ सं . 11011/12/ 91 - हिन्दी] 
51 of 1955); 

ए . के . भट्टराई, उप सचिव 
(13) Offences punishable under the Customs Act, 1962 
( Act No. 52 of 1962 ); 

New Delhi, the 28th October , 1991 
( 14) Offences punishable under the Indian Passport 

S . O . 2811. - In pursuance of Sub - Rule ( 4 ) of Rule 10 of 
( Entry into India) Rules, 1960 Ipad with the Pass 

the Official Language (Use for official purposcs of the Union ) 
port ( Entry into India ) Act, 1920 (Central Act No . 

Rule, 1976 , the Central Government hereby notifies the 
34 of 1920 ); 

following offices under the Staff Selection Commission De 

partment of Personnel und Training ), whereof more than 
( 15 ) Ollences punishable under the Registration of Foreig . 80 % staff have acquired working knowledge of Hindi : 
ners Act, 1939 (Central Act No , 16 of 1939 ); 

( 1 ) Regional Office (Central Zone), 
( 16 ) Offences punishable under thc Aircruft Act, 1934 

Staff Selcction Commission , 
( Central Act No . 22 of 193.4 ) and under any rule 

8 . Beli Road , 
Imnde thereunder ; 

Allahabad- 211002. 
( 17) Offences punishable under the Foreginers Act, 1946 

( 2) Sub- Regional Office , 
(Central Act No. 31 of 1946 ); 

Staff Selection Commission, 

Nishant Villa " F ", 
(18) Offences. punishable under the Opium Act, 1878 ( Act 

Jal Vihar Colony, 
No. 1 of 1878 ); . 

Raipur- 492001. 

JNo. 11011 / 12 / 91 - Hindi ] 
(19 ) Offences punishable under the Dangerous Drugs Act, 

A. K. BHATTARAI, Dy . Secy . 
1930 ( Central Act No, 2 of 1930 ); 
( 20 ) Offences punishable under the Central Excise and 
Salt Act, 1944 (Central Act No . 1 of 1944 ); 

वित्त मंत्रालय 
(21) Offences punishable under the Representation of the 

( राजस्व विभाग ) 
Peoplc Act, 1950 ( Central Act No . 43 of 1950 ); 

नई दिल्ली , 3 मितम्बर, 1991 
( 22 ) Offences punishable under the Representation of the 

का . प्रा . 28 12 -- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) का 
pcople Act, 1951 ( Central Act No . 43 of 1951); 

धारा 10 के खंड ( 23- ग ) के उपग्लंए ( 5 ) दारा प्रवत्त शक्तियों का 
(23 ) Offices punishable under the Passport Act, 1967 

प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा “मेठ गोकुलदास तेजापान 
( Central Act No. 15 of 1967); 

बेरिटिज, बम्बई को , 1990- 91 से 1992- 93 तक के कर निर्धारण 
( 24) Offences punishable under the Foreign Exchange Re 

वों के लिए निम्नलिखित शर्तों के अध्यधीन रहते हुए उका उपयंड के 
gulations Act, 1973 ( Central Act No. 46 of 1973 ); 

प्रयोजनार्थ अधिसूषित करती है , अर्थात् :- - 
(25 ) Offences punishable under the Terrorist and Disrup 
tivo Activities Prevention Act, 1987 ( Central Act No . 

( i) कर-निर्धारिती इसकी आय का इस्तेमाल अथवा इसकी आय पा 
28 of 1987 ) and Rules made thercunder ; 

इस्तेमाल करने के लिए इसका संचयन पूर्णतया सपा मनभ्यतया 
(26 ) Offcnces punishable under the Unlwaful Activities 

उन उद्देश्यो के लिए करेगा , जिनके लिए इसकी स्थापना की 
( Prevention ) Act , 1967 ( Central Act No . 37 of 

1967) ; 
(h ) Attempts, abclments and conspiracies in relation to 

( ii ) कर-निर्धारिती ऊपर उल्लिखित कर निर्धारण वर्षों से संगन 
or in connection with any offences mentioned in 

पूर्ववर्ती वर्षों की किमी भी प्रधि के दौरान धारा 11 की 
clauses 1 to 26 ind any other offences committed 

उपधारा ( 5 ) में विनिदिष्ट किसी एफ पयवा एक 
in the course of tho some transaction arising out of 
the same facts . 

से अधिक तुंग अथवा तरीकों से भिन्न तरीकों से 

इसको निधि ( जेवर जबा हरान, फर्नीचर प्रादि के सप में 
( No. 228146/91 - AVD-II) 

प्राप्त नथा रख-रखाव में स्वेछिक अंशदान मे भिन्न ) का 
A . C . SHARMA, Under Secy . 

निवेश नहीं करेगा अथवा उसे जमा नहीं करवा मकेगा ; 

( iii ) यह मधिसूचना किसा ऐमो प्राय के संबंध मे लागू नहीं होगी । 
नई दिल्ली , 28 अक्तूबर, 1991 

जो कि कारोबार से प्राप्त लाभ नया अभिलाभ के रूप में 

हो जब तक कि ऐमा कारोबार उक्त करनिर्धारिती के उद्देश्यों 
का . मा . 2811 - केन्द्रीय सरकार , गजभाषा ( संघ के शासकीय प्रयो 

को प्राप्ति के लिए प्रासंगिक न हो नया ऐसे कारोबार के 
जनों के लिए प्रयोग ) नियमावला, 1976 के नियम 10 के उप नियम 

मंबंध में अलग से लेखा-पुस्तिकाएं नहीं रखी जाती हो । 
( 4 ) के अनुसरण में कर्मचारी चयन प्रायोग ( कामिक और प्रशिक्षण 
विभाग ) के अन्नई माने वाले निम्मा का पतियों को , जिनके 80 

[ म . 8916 ( फा , म . 197/ 90/ 91- प्रायकर नि . - 11 
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MINISTRY OF FINANCE 

years 1991-92 to 1992 - 93 subject to the following condi 

tions, namely : 
( Department of Revenue ) 

(i) the assessee will apply its inconic , or ucclunulate it 
New Delhi , the 3rd September , 1991 

for application, wholly and exclusively to the 

objects for which it is established ; 
(INCOME- TAX ) 

(ii) the assessoe will not invest or deposit its funds 

(other than voluntary contributions received and 
S. O . 2812 . - In cxercise of the powers conferred by sub 

maintained in the form of jewellery, furniture etc. ) 
clause ( v ) of clause ( 23C ) of section 10 of the income-tan 

for any period during the previous year s relevant 
Act, 1961 ( 43 of 1961), The Central Government hereby 

to the assessment years mentioned above otherwise 
Noiifics " Seth Gokul Das Tejpal Charitics Bombay" for tho 

thun in any one or more of the forms or modcs 
purpose of the said cub - clause for the assessment years 

specifled in sub - 5cction ( 5 ) of section 11 ; 
1990 - 91 to 1992 -93 subject to the following conditions , 
namely : - - 

(ili ) this notification will not apply . in relation to any 

income, being profits and gains of business, unless 
(i) the assessee will apply its income, or accumulate it 

the business is incidental to the attainment of the 
for application , wholly and exclusively to the objects 

objectives of the assessec and separate books of 
for which it is cstablished ; 

accounts HTC muintoined in respect of such 

business. 
( ii ) the assessec will not investor deposit its funds , 
(other than voluntary contributions, luceived and 

[ No. 8914 / F. No . 197/ 71 / 90-IT. AIJ 
maintained in the form of jewellery , furniturc etc.) 
for any period during the previous ycurg relevant 

प्रायकर 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 

का . प्रा . प्र.28 14 -- 1यकर अधिनियम, 1961 ( 1 9 6 1 क . 43 ) को 
specified in sub -section ( 5 ) of section 11; 

धारा 10 के खंड ( 23 - ग ) के उपखंड ( 5 ) द्वारा प्रदत शक्तियों का 
(iii ) this notification will not apply in relation to any 

प्रयोग करते हुए केन्द्रीय सरकार एतवद्वारा, " श्री फर्श कामकोटेश्वर 
incomo, being profits and gains of business , unless 
the business is uicidental to the attainment of the 

मंदिर पाराणसी, को 1990 - 91 से 1992- 93 तक के कर निर्धारण 
objectives of the asses& CC and separate books of वर्षों के लिए निम्नलिखित शर्तों के प्रध्यधीन रहते हुए उक्त उपखंड के 
accounts are maintained in rcspcct of such business . 

प्रयोजनार्थ अधिसूचित करती है, अर्थात :- - 
[ No . 8916 / F. No. 197/ 90 / 91 -IT - AI ] 

( i ) कर-निर्धारिती इसकी आय का इस्तेमाल अथवा इसकी आय का 
आयकार 

इस्तेमाल करने के लिए इसका संचयन पूर्णतया तथा अमम्यतया 

उन उद्देश्यो के लिए करेगा, जिनके लिए इसकी स्थापना की 
फा . मा . 2813 - प्रायकर अधिनियम , 1961 ( 1961 का 43) की 
धारा 10 के खंड ( 23 - ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा " विलियम फेरे स्टडी एंड ( ii ) कर-निर्धारिती ऊपर उल्लिखित कर निर्धारण वर्षों से संगत 
रिस सेन्टर, कलकत्ता को कर निर्धारण वर्ष 1991- 92 से 1992 - 93 

पूर्ववर्ती वर्षों की किसी भी अवधि के दौरान धारा 11 की 
तक के लिए निम्नलिखित शर्तों के अध्यधान रहते हुए उक्त उपखंड के 

उपधारा ( 5 ) में विनिर्दिष्ट किसो एक अथवा एक से अधिक 
प्रयोजनार्थ अधिसूचित करती है, अर्थात :- - 

इंग अथवा तरीकों से भिन्न तरीकों से इसकी निधि ( जेवर 

जवाहिरात, फर्नीचर आदि के रूप में प्राप्त तथा रख -रखाव 
( i ) कर-निर्धारिती इसकी पाय का इस्तेमाल प्रथवा इसका प्राय का 

में स्वैच्छिक अंशवान से भिन्ल ) का निवेश नहीं करेगा प्रया 
इस्तेमाल करने के लिए इसका संचयन पूर्णतया तथा प्रमन्यतया 

उसे जमा नहीं करवा सकेगा । 
उन उपयों के लिए करेगा, जिनके लिए इसकी स्थापना का 
गई है । 

( iii ) यह अधिसूचना किसी ऐसी प्राय के संबंध में लागू नहीं होगी 

जो कि कारोबार से प्राप्त लाभ तथा प्रभिलाभ के रूप में हो 
( ii ) कर निर्धारिती ऊपर उल्लिखित कर निर्धारण वर्षों से संगत 

जब तक कि ऐसा कारोबार उक्स कर निर्धारिती के उवेश्यों 
पूर्ववर्ती की किसी भी अवधि के दौरान धारा ii की उप 

को प्राप्ति के लिए प्रासंगिक नहीं हो तथा ऐसे कारोबार के 
धारा ( 5 ) में विनिर्दिष्ट फिसी एक प्रथषा एक से अधिक ढंग 

संबंध में अलग से लेखा पुस्तिकाएं मही रखी जाती हों । 
अथवः तरीकों से भिन्न तरीकों से इसकी निधि ( जेवर -अपाहि 
रात, फर्नीचर प्रावि के रूप में प्राप्त तथा रख -रखाव में स्वकि 

[ सं . 8918 / फा , सं . 197/ 95/ 91 - मायकर नि .- 1 ] 
छक अंशदान से भिन्म ) का निवेश नही करेगा अथवा उसे 

(INCUME- TAX ) 
जमा नहीं करवा सकेगा ; 

S . O . 2814 . - - In exercise of the powers couferred by sub 
( iii ) यह मधिसूचना किसी ऐसी प्राय के संबंध में लागू नहीं होगी , 

clause ( v ) of clause ( 23C ) of section 10 of the Income-tax 

Act, 1961 ( 43 of 1961 ), the Central Government hereby 
जोकि कारोबार से प्राप्त लाभ तथा भभिलाभ के रूप में हो notificy " Sri Kasi Kaziukviceswor Mandhir, Varanasi" for 
अब तक कि ऐसा कारोबार उक्त कर-निर्धारिती के उपयों 

the purpose of the said siib - clause for the assessmc at ycars 

1990- 91 to 1992 -93 subject to the following conditions 
की प्राप्ति के लिए प्रासंगिक नहीं हो तथा ऐसे कारोबार के 

namely : 
संबंध में अलग से लेखा पुस्तिकाएं नहीं रखी जाती हो । 

(i) the assessed will apply its income, or accumulato it 
[ सं . 8914 / फा . सं . 197/ 71/ 90 - मायकर नि . - 1 ] 

for applicalion , wholly and exclusively to the 

objects for which it is established ; 
(INCOME- TAX ) 

(ii) the assessee will not investor deposit its funds 

(other than voluntary contribution , received and 
S. O . 2813. - In exercise of the powers conferred by sub 

maintained in the form of jewellery , furniture etc .) 
clause ( v) of clause (23C ) of section 10 of the Income-tax 

for any period during the previqus years relevant 
Act , 1961 143 of 1961) , the Central Government hereby 

to the assessment years mentioned above otherwise 
qotifica " William Carey Study and Research Centre , Calcutta." 

than in any one or more of the forms or nodes 
for the purpose of the said sub -clause for the assessment 

specified in sub-section ( 5 ) of section 113 


de Centre,10 
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(iii) this notification will not apply in relation to any 

मायकर 
income, being profits and gains of business, unless 
the business is incidental to the attainment of the 

का . प्र . . 1816 . -- - प्रायकर अधिनियम , 1961 ( 1961 क . 43 ) का 
objectives of the assesyze nud separate books of 

धार, 10 के खंड ( 23 -ग ) के उपना ( 5 ) द्वारा प्रदरता शक्तियों का 
account are maintained in respect of such 

प्रयोग करते हुए केन्द्रीय सरकार एतवा. " श्री रंगानाथास्वामा देवस्थानम 
business. 

श्रीरंगम , ( तमिलनाडु ) " को कर निर्धारण वर्ष 1991- 92 से 1992 - 93 
{ No . 8918 / F. No . 197, 93 / 91 -IT. AI 

तक के लिए निम्नलिखित शर्तों के प्रध्यधान रहते हुए उका उपखंड के 

प्रयोजनार्थ अधिसूचित करती है, अर्थात :---- 
प्रायकर 

( i ) कर निर्धारित इसको प्राय का इस्तेमरान अथवा इसकी प्राय का 
का . प्रा . 281 5. - --प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की 

इस्तेमाल करने के लिए इसका संचयन पूर्णतया तथा प्रनभ्यतया 
धारा 10 के बंड ( 23 - ग ) के उपन्ध्र ( 5 ) द्वारा प्रदत्त शक्तियों का 

उन उद्देश्यों के लिए करेगा , जिनके लिए इसको स्थापना की 
प्रयोग करते हुए केन्द्रीय सरकार एतवद्वान। मास्तिक समाज बम्बई को 
कर निर्धारण वर्ष 1991- 92 से 1992 - 83 तक के लिए निम्नलिखित 

(ij) कर निर्धारिती ऊप . उल्लिखित कर निर्धारण वर्षों से संगत 
शों के अध्यधाम रहते हा उक्त उपखंर के प्रयोजनार्थ अधिसूचित करती 

पूर्ववर्ती वर्षों को किस भी अवधि के दौरान धारा 11 की 
है , अर्थात :- - 

उप -धारा ( 5 ) में विनिविष्ट किमी एक प्रयवा एक में 
(i ) कर-निर्धारिती इसकी माय का इस्तेमाल प्रथय। इसको प्राय का 

अधिक हंग अथवा तराको से भिन्न तर कों मे इसकी निधि 
इस्तेमाल करने के लिए इसका मंचयन पूर्णतया तथा अनन्यतया 

( जेवर-जेवाहिरात, फर्मोचर प्रादि के रूप में प्राप्त तपा रखा. 
उन उपयों के लिए करेगा, जिनके लिए इसकी स्थापना 

रखाव में स्वैपिछक अंशवान से भिन्न का निवेश नहीं करेगा 
की गई है । 

अथवा उसे जमा नहीं करव , सकेगा ; 
( ii ) कर निर्धारिती ऊपर उल्लिखित कर निर्धारण वर्षों से मंगत 

( iii ) यह अधिसूचना किसी ऐसी माय के संबंध में लागू नहीं होगा , 
पूर्ववर्ती वर्षों को किमी भी अवधि के दौरान धारा 11 को उप 

जोकि कारोबार से प्राप्त लाभ तथा अभिलाभ के रूप में हो 
घाग ( 5 ) में विनिर्दिष्ट किमी एक अथवा एक से अधिक 

जब तक कि ऐमा कारोबार उक्त कर निर्धारिस। में उद्देश्यों 
मंग अथवा तरीकों से भिन्न तरीकों में इसको निधि ( जेवर 

मा प्राप्ति के लिए प्रासंगिक नहीं हो तथा ऐसे कागेमार के 
जवाहिरात, फर्नीचर प्रादि के रूप में प्राप्त तथा रख-रखाव 

संबंध में प्रलग से लेखा पुस्तिकाएं नहीं रखी जाती हों । 
में स्वेच्छिक अंशदान से भिन्न ) का निवेश नहीं करेगा अथवा 

सं . 8915/ फा . सं . 197/ 82/ 91 - मायकर नि . - 1] 
उसे जमा नहीं करवा सकेगा ; 
( iii ) यह अधिसूचना किमी मी प्राय के संबंध में लागू नही 

(INCOME- TAX ) 
होगी, जो कि कारोबार से प्राप्त लाभ तथा अभिलाभ के र 

S . O . 2816 . - - In exercise of the powers conferred by sub 
में हो जब तक कि ऐमा कारोबार उक्त कर निर्धारिती के 

clause ( v ) of clause ( 23C ) of section 10 of the Income- tax 

Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
उपयों की प्राप्ति के लिए प्रासंगिक नहीं हो तथा ऐसे कारो 

notifies " Sri Ranganathaswainy Devasthanam, Srirangam, 
बार के संबंध में अलग से लेखा पुस्तिकाएं नहीं रखी जाती (Tamilnadu )" for the purpose of the said sub -clause for the 

assessment ycars 1991 - 92 10 1992- 93 subject to the follow 

ing conditions, namely :-- 
[ सं , 8919 / फा . सं . 197/ 108/ 91 - प्रायकर नि .- 1] 

(i) the assessee will apply its incoine, or accumulate it 

for application , wholly and exclusively to the 

objects for wluich it is established : 
(INCOME- TAX ) 

(ii) the assessee will not invest or deposit its funds 

( other than voluntary contributiony l eceived and 

maintained in the form of jewellery , furniture etc . ) 
S. O . 2815.- - In exercise of the powers conferred by sub 
clause ( v ) of clause (23C) of section 10 of the Income-tax 

for any period during the previous youts relevant 
Act, 1961 (43 of 1961), the Central Government hereby 

to the assessment years mentioned above otherwise 

than in any one or more of the forms or modes 
notifies " Asthika Samaj, Borubay " for the purpose of the 
said sub -clause for the a: sessinent years 1991 - 92 to 1992- 93 

specificd in sub- section ( 5 ) of section 11 ; 
subject to the following conditions, namely - 

( iii) this notification will not apply in relation to any 

income, being profits and gains of business , unless 
(i) the assessee will apply ils income, or accumulate it 

the business is incidental to the attainment of the 
for application , wholly and exclusively to the 

objectives of the assessce and separate books of 
objects for which it is established ; 

account are maintained in respect of such 

business . 
(ii ) the assessee will not invest or deposit its funds 
(other than voluntary contributions received and 

[ No . 8915 / F. No. 197 / 82/ 91 -IT - AI] 
maintained in the form of jewellery, furniture etc .) 
for any period during the previous year s relevant 

नई दिल्ली, 11 मितम्बर , 1991 
to the assessment years mentioned above otherwise 
then in any one or more of the forms or modes 

मायकर 
specified in sub - section ( 5 ) of section 11 ; 

का . मा . 2617 . - पायकर अधिनियम , 1961 ( 1961 का 43 ) की 
(lii ) this notification will not apply in relation to any 
incomo, being profits and gains of business, unless 

धारा 10 के बंड ( 23- ग ) के उपखंड ( 3 ) द्वारा प्रदत्त शक्तियों का 
the business is incidental to tho attainment of the प्रयोग करते हुए केन्द्रीय सरकार एतददाग “सोसाइटी प्राफ वि साटर्म 
objectives of the assessec and separate books of 

मॉफ मेरी त्रिवेन्द्रम " की उम्त उपखंड के प्रयोजनार्थ कर-निर्धारण वर्ष 
account are maintained in respect of such 
business, 

1988 - 89 से 1989- 90 तक के लिए अधिसूचित करती है । 
[ No. 8919 / F . N3. 197/ 108 / 91-IT . AI ] 

[सं . 8924/ फा . म . 197/ 38/ 89 - मा . कर नि . - 1] 


- 


- - 
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- - - - - 
New Delhi, the 11th September , 1991 

objectives of the 28sessce und separate books of 

account are maintained in respect of such 
(INCOME-TAX ) 

business. 
S. O . 2817. - In cxercise of the powers conferred by 

[ No . 8928 / F. No. 197199 / 91 -IT . A,I ] 
sub -clause ( v ) of clauke (23C ) of Section 10 of the Income- tax 
Act, 1961 ( 43 of 1961) , the Central Government hercby 

S . K . CHATTERJEE , Onicer on Special Duty 
notifies " Society of the Daughter s of Mary , Trivandrum " for 
the purpose of the said sub - clause for the assessment years 
1988- 89 and 1989- 90 . 

खान मत्रालय 
[ No. 8924 / F. No. 197 / 3889 -IT . AIL 

नई दिल्ली, 2 अक्तूबर, 1991 


नई दिल्ली , 19 मितम्बर , 1991 

प्रायकर 


का . पा . 1818 - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) की 
धार . 10 के ( 23- ग ) के उपखंड ( 5 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार एतववार, मिशनरी वेंजेलिज्म मोम पर्टी , 
कोल्हापुर, महाराष्ट्र को 1989 - 90 में 1991- 92 तक के क .-निर्धारण वर्षों के 
लिए निम्नलिखित शर्तों के अध्यधीन रहते हुए उक्त उपखंडु के प्रयोजनार्थ 
मधिस चित करना है , अर्थात् :---- 
( i ) कर निर्धाति इसकी प्राय का इस्तमाल मणधा, इसकी माय का 

इस्तमाल करने के लिए इसका मंचयन पूर्णतया तथा अनन्यतया 
उने उद्देश्यों के लिए करेगा, जिनके लिए इसकी स्थापना की 

गई है ; 
(ii ) कर मिर्धारिती ऊपर उल्लिखित कर निर्धारण वर्षों से मंगल 

पूर्ववर्ती वो को किसी भी अवधि के दौरान धा । 11 की 
उपधार ( 5 ) में विनिर्दिष्ट किसी एक प्रथवा एक से अधिक 
हंग अयय , तरीकों से भिन्न तरीकों से इसकी निधि ( जेवर 
जवाहिरात , फर्नीचर प्रावि में सप में प्राप्त तथा रख-रसाय 
में स्वच्छिक अंशयान से भिन्न ) का निधेश नहीं करेगा अथवा 

उसे जमा नहीं करवा सकेगा ; 
(iii ) यह अधिसूचना फिसी ऐसी माय के संबंध में लागू नहीं होगी , 

जो कि कारोबार से प्राप्त लाभ तथा अभिलाभ के रूप में हो 
जब तक कि ऐसा करोबार उक्न कर -निर्धारिती के उद्देश्यों 
की प्राप्ति के लिए प्रासगिक नही हो तथा ऐसे कारोबार के 
संबंध में अलग से लेखा पुस्तिकाएं नहीं रखी जाती हो । 
[ सं . 8928 / फा . सं . 197/ 99/ 91 ~ प्रायकर नि . - 1 ] 

एस . के . चटर्जी, विशेष कार्य अधिकारी 


का . पा . : 8199 - - परिग्नक प्रामिसिन ( परिक्शन पा . पन 
अथोराइज्ड प्राक्पपेन्टस ) ऐक्ट , 1971 ( 1971 का 40 के मैक्शन 
सारा प्रयास प्रधिकारों का प्रयोग करते हुए और भारतीय गट 
मा । 11 मैक्शन : (ii ) में एम . एन . ए.मांक :59:21 दिनाक 11 प्रक्ष र , 
1485 को प्रमाणित इम्पन एवं खान मंत्रालय ( खान विमान ) में 
माम सरकार या अभिमचना के प्रगिस्थापन में केन्द्रीय सरकार 
पवाग हिन्लान जिंक लिमिटेड, एक. निमित प्राधिकरण, में नीनं 
दो गई सालिका वे. पालम ( 1 ) में लम्बिन निम्नलिखित अधिकारियों 
को , उमा ऐक्ट के उद्देश्य के लिये गदा अधिकारी केप में नियम 
करता है. गे अधिकारी सरकार के जनित अधिकायिों की श्रेणी के 
नामनुप्र अधिकारी होंगे, जो कि हिन्दुस्तान जिंक लिमिटेड में संबंधित 
कालम ( : ) में इन्द राज परिलक प्रीमिमिम में उल्लिखित संबंधित 
न्यायाधिकार क्षेत्र की भ्मानीय मीमाओं तक मामिन उक्त ऐक्ट द्वारा 
या ऐक्ट के अनर्गन प्रदत्त अधिकारों का प्रयोग करेंगे और मम्पदा अधि 
कारियों पर लागृ कार्यो की निष्पादित करेंगे - - 


तालिका 


अधिकारियों का पदनाम 

- - - - - - --- 


न्यायाधिकार क्षेत्र की स्थानीय म. मा 


- 


- 


- - - 


- - - 


- - - 


- - 


. 


New Delhi , the 1sth September , 1991 

(INCOME- TAX ) 
S. O . 2818.--.In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of section 10 of the Income- tax 
Act, 1961 (43 of 1961) , the Central Government hereby 
notifics “ Missionary Evangelism Sociсty , Kolbupur , Maha 
rashtra " for the purpose of the said sub -clause for the 
assessment yeurs 1989- 90 - to 1991- 92 subject to the follow 
ing conditions, namely : -- 
(i) the assessee will apply its income, or accumulate it 

for application , wholly and exclusively to the 

objects for whizh it is cstablished ; 
(ii) the asscosce will not investor deposit its funds 

( other than yoluntary contributions received and 
maintuined in the form af jowellery , furniture etc . ) 
for any period during the previous years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of tbc Sorms or modes 

specified in sub -section ( 5 ) of section 11 ; 
vii) this notification will not apply in relation to any 

income, being profits and gains of business, unless 
the business is incidental to the attainment of the 


- -. - . . - - . .. . . ... . 
महा प्रबन्धक 

गौष जाबर, टोडगे और अमरपुर तहसील 
ज . वर माइभर 

रिया और बलारिया , सिंगट पाड़ा और 
जिला- रदरापुर राजस्थान नवातलाई गांव तहसील सरा , जिला उदयपुर , राजे 
महा प्रबन्धक 

प्रावामय कालीनी भवन और ओपन लैण्ड 
जिक स्मल्टर देवारी और भूमि महित जिक स्मेष्टर और नहगाल 
हाकघर- देवारी जिला गिर्या में गांव वेवारी बिछड़ो और तहसील 
उदगर, राजस्थान भावली, जिला उपयपुर राजस्थान में गांव गुनी 

में तथा जिम स्मैल्टर के अधीन अन्य प्रीमिसिम । 
कार्य प्रबन्धक 

सम्पूर्ण मोसा प्रद्राबक , इसके विभिन्न 
मीसा प्रवावक, टु मायामा कालोनी और आपन लण्ड और गांव 
डाकपर टुह 

टुण्ड , उप मंडप बाघमारा , पुलिस स्टेशन 
जिमा - धनबाद, बिहार बाघमारा, जिला घाव (बिहार ) में मौसा 

प्रतावक के अधीन अन्य प्रीमिसिस । 
महा प्रवाधक,. 

तहमाल रेल मगरा, जिला उपयपुर में गांव 
गमपुरा वराम बान दरीया राजपुरा , अंजाना, महेन्द्रिया और तहमाल 
डाकघर - भरीबा कपासन , जिला चितौड़ान ( राजस्थान ) के गाय 
जिला - उदयपुर राजस्थान | धनकपापल्या में राजपुर। दरीबा खान समूह का 

सम्पूर्ण खनन पट्टा क्षेत्र ( प्रयाप्त भूमि और 

उस पर निर्मित भवनों सहित ) 
मुम्घ प्रबन्धक (प्रशासन ) प्रधान कार्यालय भवन, पवाटर , प्रा . चि गृह और 
महा प्रबन्धक ( का . एवं उदयपुर सिटो ( राजस्थान ) में स्थित मुख्यालय 
प्र . ) हिन्दुस्तान जिक में कम्पनी के कार्यालय प्रीमिसिम । 
लिमिटेड 
प्रधान कार्यालय 
G, नश्रा फतहपुग, 
जयपुर ( राजस्थान ) 


- 


- - - 


- 


- 


- 


- - 


- - 


- - - - - - - - 


. - . । .- 


- . 


-- 


- 


- - - - 
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- - - - -- - --- - - -- - - - - - - - - - - - - - 
equivalent to the rank of Gazetted Officers cf the 

Governinent to be cslate ollicers for the purpose of 
महा प्रबन्धक 

माणं जिंक स्नस्टर, प्राधामग्र कालोनी ओर the said Act, who shall cxercise the powers conferred 
जिक समन्दर , 

ओपन लैण और गाय मिडी ए मला । जिला and perform the duties imposed on cstate officers 
विशाखापट्नम 

विशाखापमानम ( प्रा . प्र . ) में अन्य प्रीमिमिम । by or under the said Act within the local limits 
प्रान प्रदेश 

of their respective jurisdications specified in the 
मान अर्थ मनः जिन्ना उदयपुर ( राजस्थान.) में नह : गिग्वा के 

corresponding entrics in column ( 2 ) thercof . in 
पाम मटून कानपुर तथा लकरमार में स्थित मदन 
मटून माइम 

respect of public premises belonging to the said 
जिला- उठयपुर राजस्थान खान पट्टा, कालोनी, भवन सहित । 

Hindustan Zinc Limited . 
सान अधीक्षक गांव कोमाग, लोफदागा , नेलीपाली, महाकानी, 

TABLE 
मर्गीपानी खान परियोजना मनाचगा, मारतपुर और इमछानाला में सर्गीपल्ली 
डाकघर मर्गीपालो का सम्पूर्ण खनन पट्टा क्षेत्र ( प्रयाप्त भूमि और 
जिता मुन्दरगढ़ सीमा उम पर निर्मित भवनों सहित ) 

Designation of the Local limits of jurisdiction 
खान अधं. क्षक बडाला मोठ्ठ गांव में स्थित अग्निगाराना का 

Officers 
मम्पूर्ण मनन पट्टा क्षेत्र ( प्रयाप्त भूमि और उम 

- - - - - - 

- - - 
अग्निगुडाला मीमा 

- 

2 
परिपोजना पर निर्मित भवनों महित ) 

- - - -- - - - . - -. -.. . - . - - - - 
कपा मंधानामोट्ट 

General Manager Zawar Group of Mincs 

Zawar Mines , 
जिन्ना - गंदर, पान्ध्र प्रदेश . 

located in Village Zawar 

District Udaipur Tidi and Amarpura , 
उप महा प्रयंक गांव पोली, महाल गंगनार, जिला चिनीगढ़ 

Rajasthan 

Tehsil Girwa and village 
महा प्रबन्धक म्पित पन्वेरिया सीमा जस्ता प्रद्रावक जिसमे 

Bhalaria , Singatwara and 
चन्देरिया सीमा जस्ता प्रावामीन कालोनी, भवन और ओपन क्षेत्र और 

Rawatalai, Tehsil Saruda 
प्रवावक डाकघर - पुयौली, भूमि एवं प्रोसुंघा, जिला चितौड़गा , राजस्थान 

of District Udaipur 
जिला-चिसोरगद महित चितोहगढ़ में चन्वेग्यिा मीसा जम्मा 

(Rajasthan ) 
राजरथान 

प्रद्रावक में सम्बन्धित अन्य प्रीगिमिम भी 
गम्भिाला है । 

General Manager Zinc Smelter including the 

Zinc Smelter Debari residential colony buil- - 
मुख्य परियोजना प्रबन्धक गांव अगषा जिला भीलवाडा ( राजस्थान ) के P. O . Debari, 

dings and open area and 
महा प्रमःधक पास स्थिम रामपुरा माया खान, माथ ही Dist : Udaipur 

land and other premises 
गमपुरा अगचा खान प्रआवासीय कालोनी, भवम और ओपन क्षेत्र, भूमि (Rajasthan ) 

under the Zinc Smelter 
डाकघर - भगवा एवं शाहपुरा वाटर पम्प हाउस और बनास नदी 

in villages Debari and 
जिला - भीलवार) वेट साईट महित रामपुग अगुप्ता म्यान के अम्मा 

Bichdi in Tehsil Girwa 
राजस्थान अन्य प्र मिसिम । 

and village Gudli in 

Tehsil Maylim , District 
गांव डेगाना जिला नागौर में स्थित गाना 
महा प्रमन्धक 
हिन्दस्तान जिक लिमिटर टंगस्टन परियोजना, साथ ही प्रावास , कालोनी, 

Udaipur ( Rajasthan). 
गाना टंगस्टन परियोजना भवन और ओपन घेन , भूमि और उन पर निर्मित Works Manager Complete Lead Smelter, 
डाकघर- नागौर 

अन्य प्रीमिसिस और राजस्थान के जिला सिरोही Lead Smelter Tundoo its various buildings resi 
खेगाना - 341503 में पालडा परियोजना , साईट । 

P . O . Tundoo 

dential colony and 
- - - - - - - - Dist. Dhanbad Bihar open land and other pre 
[ फाइल में 3/ 5/ 91- मैटन ] 

inises under the lead 

smelter in village Tundoo 
डी के . त्यागी, उप सचिव 

„Jih - Division Bhagmara , 

PS Bhaginara of District 
MINISTRY OF MINES 

Dhanbad ( Bihar ). 
New Delhi, the 22nd October , 1991 

General Manager Entire mining Icase area 
S. O . 2819. -- In exercise of the powers con 

Rajpura Darba Mines of Rajpura Dariba group 
ferred by Section 3 of the Public Premises ( Eviction 

P . O . Dariba 

of mines ( including lands 
of Unauthorised Occupant) Act, 1971 (40 of 1971) 

Dist : Udaipur 

acquired and buildings 
and in supersession of the notification of the Govern 

Rajasthan. 

constructed thereon ) in 
ment of India in the Ministry of Steel and Mines 

village Dariba , Rajpura , 
(Department if Mines), published in Gazette of 

Anjana , Mahendriya of 
India , Part- II Section 3 (ii ) as S . O . No . 3921 , dated 

Tehsil Railmagral, District 
the llth October , 1.985, the Central Government 

Udaipur and village Cha 
hereby appoints the following officers of Hindustan 

kapriya of Tehsil . 
Zinc Limited , Udaipur, a corporate authority , inen 

Kapasan, District 
tioned in column ( 1) ofthe Table below , being officers 

Chittorgarh (Rajasthan ) 
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General Manager 
Hindustan Zinc Limited 
Degana Tungsten 
Project 
P. O . Nagore 
Degana - 341 503 


Chief Manager 

Head Office buildings, 
(Administration )/ quarters, guest houses and 
General Manage ( P & A ) office premises of the 
Hindustan Zinc Limited Company at Headquarters 
Head Officer 

located in Udaipur City 
6 , New Fatehpura , (Rajasthan ). 
Udaipur (Rajasthan ). 
General Manager Complete Zinc Smelter 
Zinc Smelter 

residential colony and 
Visakhapatnam , open land and other 
Andhra Pradeshi 

premises in villages Mindi 
and Mulgunda Distt. 
Visakhapatnam 

(Andhra Pradesh ) 
Superintendent of Mines Maton Mines located in 
Maton Mines 

village Maton , Kanpur 
District Udaipur 

and Lakarvas of Tehsil 
Rajasthan 

Girwa, District Udaipur 

(Rajasthan ). 
Superintendent of Entire mining lease areas 
Mines 

of Sargipali ( including 
Sargipali Mines lands acquired and building 
Project 

constructed thereon ) in 
P . O . Sargipali 

village Kirisara , Lokdaga , 
Distt. Sundargarh Nailipalli, Mahikani, 
Orissa . 

Badabanga , Bharatpur 
and Icchanals . 


premises under the 
Rampura- Agucha Mines 
including Banas River 
Bed Well site and 
Shahpura Water Pump 
House, 
Degana Tungsten Project 
located in Lecara 
village in Nagore district 
Rajasthan inluding the 
residential colony , buil 
ding and open areas, land 
and other premises cons 
tructed thereon and Balda 
Project site in Sirohi 
district of Rajasthan . 


[ F . No. 3 (5)/91 - -Met. IlJ 

D .K . TYAGI, Dy. Secy , 


Superintendent of Mines Entire mining lease area 
Agnigundala Lead of Agnigundala located 
Project 

in Bandalamottu village 
P . O . Bandalamottu (including lands acquired 
Distt. Guntur , 

and building constructed 
Andhra Pradesh 

thereon ). 
Dy. General Manager/ Chandriya Lead Zinc 
General Manager Smelter located in village , 
Chanderiya Lead Zinc Puthauli , Tehsil Gangrar 
Smelter 

District Chittorgarh which 
P .O . Puthauli 

also includes residential 
Distt. Chittorgarh colony , buildings and 
Rajasthan 

open areas and land & 
other premises pertaining 
to Chanderiya Lead Zinc 
Smelter at Chittorgarh 
including Gosunda Dam 
site , P . O . Gosunda, 
District Chittorgarh , 

Rajasthan . 
Chief Project Manager / Rampura - A.gucha Mines , 
General Manager located near villige Agucha 
Rampura-Agucha Mines District Bhilwara (Raj.) 
P . 0 . Agucha , 

including the residential 
Dist. Bhilwara 

colony , buildings and 
Rajasthan . 

open areas, land & other 


मा77 गंभाधन विकास मंत्रालय 

( महिला एवं बाल विकास विभाग ) 
a forrait vfufarua, 1890 ( 1890 FT F ) # # 
.. राष्ट्रीय बाल कोष, नई विरुली के मामले में 

of Foret, 13 T , 1991 
# 1.4.1. 2820 . - -71CMT 2017 fito , de format e satu ata 
को महमति से एवं उनके भावेदन पर पतं बिन्याम अधिनियम , 1890 
( 1890 का 6 ) के खग द्वार प्रवन शक्तियों क प्रयोग करते हुए 
of 9 1779T QUEUNT FTTH tar f ( 2, 00,000 ) (ar atau 
ATA ) * 7 for first gafar 14- 10-91 fit 7 ) Tf , RC of 
पटियाला, शास्त्री भवन, मई :दिली, मे 4 दिनों के लिये फिल्म रिपाजि 
OTTH Hot 15- 10-91 À 11 % fram fer III 
___ परोक्त खाना भारत के पतं विन्यास कोषाध्यक्ष के नाम होगा 

और इस धनराशि का बह राष्ट्रीय बाल कोष , नई दिल्ली के प्रशासन 
के लिये उस पोजना के अनुसार उपयोग में लायेगे जो भारत सरकार 
के तात्कालीन समाज कल्याण विभाग की दिनांक 2 मार्च, 1979 की 

44 -747 R UTAFUTET À Atai , 120 ( € ) Art Trife of 
Tf ? 

[# . 13-7/ 91-2). ATT .- 2] 

A . 97. Yr Arit 37Tora 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Women & Child Development) 
IN THE MATTER OF THE CHARITABLE ENDOW 

MENTS ACT , 1890 (6 of 1890 ) 
IN THE MATTER OF THE NATIONAL CHILDREN S 

FUND , NEW DELHI 
New Delhi, the 23rd October, 1991 


S .O . 2820 .- - On the application made by and with the 
concurrence of the Board of Management of the National 


- 
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- - - - - - - -- 
Children s Fund , New Delhi, as in exercise of the powers 

रिंग रोर , नमो मिलः -1 1 00:56 में पाग बसाओं से माप में 
conferred by Section 4 of the Charitable Endowments Act, 
1890 ( 6 of 1890 ) , the Central Government do hereby order 

प्रकाशाम की इस तारीख को विई में होगा । 
that the sum of Rs . 2 ,00, 000 ( Rupees two lakh only ) matured 
on 14 - 10 - 91 be invested in fixed Deposit scheme in the 

परिगिल 
State Bank of Patiala , Shastri Bhavan , New Delhi for 46 
days w . e. f , 15 -10- 91 at the rule of interest 11 % p . a . 

जिला : रायगा नहमन: सर गंज ग राज्य : महार स्ट्र 


- 


- 


- 


- 


- 


। 


गांव 


2 . The above account shall vest in the treasurer of chari 
tible conuments of India to be held by him for being ap 
plied in accordance with the scheme for the administration 
of the National Children s Fund, New Delhi, published with 
the notification of the Governnient of India in the then 
Department of Social Welfare No . SO. 120 ( E) dated the 
2nd March. 1979 as amended from time to time. 


म हिम्मा गटोन 
नंबर नंवर नबर 

हेक्टर र . में प्रार 


- - 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


-- - - - - - - - - - - - - - - - - - - - - - - - - - - -- -- - - - - -- --- - - - - - -- - - - - - - 


सालान 


5 


-- 


-- 
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M . P . S . SETHI. Dy. Director (S ) 


माग 
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- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


[ म . 1403(6/1.:/915. .पं. . ] 


HTTA RT- - - -- 
पदोलियम और मायन पत्रालय 
( पैदोलिपर और नैगिक वाप विणाग 

नई दिल्ली , 14 पाक्तवर, 1991 
का पा . 2871 . - ~ त. पैट्रोलियम और खनिज पाप लानि ( भूमि 
में उपयोग के शिकार का भजन ) अधिनियम 146 " 
( 1961 क ) मी घाग की उपधारा ( 11 के गाधीन भारत 
सरकार के पैटोलियम और प्राकतिक गेम मंत्रालय की प्रधिमचन । 
का Or ( १०० ) दिनांक 9-11- 1990 प्राग केन्द्रीय सरकार ने टम 
अभिमनना मे मंजन अनपची में यणित भमिगों में उपयोग के अधिकार 
को पाप मानों को मिटाने के लिये अजि - करने का अपना प्रणय 
घोपित बार दिया था । 

और भागे यम: सक्षम प्राधिकारी ने इन अधिनियम की धार 8 
की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट विधा है , 

और प्राग यमः केन्द्रीय सरकार ने उक्त रिपोर्ट पर बिकार करने के 
पश्चात इस प्राधिगचना में गरमग्न अनगनी में विनिटि भमियों में 
उपयोग का अधिकार हरित करने का यिनिण्य किया है, 

शाष मनः उक्त अधिनियम की धारा ( की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हा रेन्द्र य सरकार एदद्वारा घोीित वारत है 
कि , इम अधिसूचना मे मगन अनुमची में विनिर्दिष्ट उभाग भामियों 
में उपयोग का अधिकार पाइप लाइन बिछाने के लिये एतदद्वाग 
अजिन किया जाना है , 


MINISTRY OF PETROLEUM AND CHEMICALS 

(Department of Petroleum and Natural Gas) 

New Delhi, the 24th October, 1991 
S. O . 2821.--- Whercas by Notification of the Govt. of 
India in the Ministry of Petroleum ard Natural Gas S. O . 

No. 3202 dated 9 - 11- 90 rudr sub -section 1 of section 3 
of thc petroleum and Minerals nine lines ( Acouisition of 
right of user in land ) Act 1962 (50 of 1962 ) the Central 
Government declared it s intention to acquire the Right of 
piser in the lands specified in the schedule Arpended to that 
Notification for the purpose of laying Gas pine line; 


And whereas the connctent Authority has under suh . 
Saprigon ( 1 ) of section 6 of the said Act, submitted port ro 
the Government; 


And further whereas the Central Govt has after con 
sidering the card rennst, deriiled to aconite the Right of rer 
in the lands specified in the schedule aprended to this 
Notification ; 


Now , thereforr . in exercise of the numra conferred by 
qhsection (1 ) of the section 6 of the soil Act The Central 
Government herrhy declares tha: the liht of 19ger in the 
gnid lands speciAed in the schedulcopperded to this Noti 
fication is hereby acquired for laving the nine lines; 


और आगे नम धारा की उपधार। ( 4 ) ताग पतन शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि , उस भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में विहिन होने के बजाय गैस 
अथारिटी ऑफ इंरिया, 16 मिकाजी फामा गनेस पार . के . पुरम 


Amrl further im exercise of power conferred hv suh - eccion 
( A ) of the section 6. The Central Government dirrors that 
tha Rinht of user in he nd lards cha ] inctend of vagin 
in Central Government wrote on thir Art of the rrhtination 
of this declaration in the Go Authority of India . 16 R AH 

mm nioce. R . K prison. Ring Road New Dlhi-110 OA 
free from encumbrance . 


SCHEDULE 
Tahasil : Murud 


Village : Salav 


District : Raigad 


Village 


Survey Number Hissa Number 


Gat No . 


Area 


H . 


Are . C . Are 
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Salavammond 


5 


2 


/1 Part 


- 


0 
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00 


07 


79 
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0090 


[ए . 14016/ 83/ 90--- भी पी ] 


का . पा . 2822 .. यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह पावश्यक है कि महाराष्ट्र राज्य , जिला - - रायमर में 
माणे बोरीस , तहसील - - अलिबाग में मौजे सालाप तहसोम - - मुरुड जंजिरा 
सक नैसर्गिक गैम परिवहन के लिये पाईप लाईन गैस प्रपोरिटी प्रॉक 
इंडीया , गैस बिपींग, 16 भीकाजी फामा प्लेस , मार . के . पुरम , रिंग रोग, 
नई दिल्ली 110066 बारा बिछाई जानी चाहिये । 

मोर यतः यह प्रतीत होता है कि ऐसी साईमों के प्रयोजन के लिये 
एसद्उपायस अनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित करना 
आवश्यक है । 

प्रप्तः प्रम पेट्रोलियम और अमिज पाईप लाईन ( भूमि में उपयोग के 
माधिकार का मन) अधिनियम 1962 ( 1962 की 50 ) की धारा की 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का अधिकार अर्जित करने का अपमा 
प्राशय एतद द्वारा पोषित किया है । 

बत की उक्त भूमि में हितबर कोई व्यक्ति, उस भूमि के मीधे 
पाईप लाईन बिछाने के लिये बायोप, सक्षम प्राधिकारी, गैस ममारिटी 
पॉफ इंडिया, प्रम निवास दूसरा माला , अलिबाग, जिला - - रायगर फो इस 
अधिसूचना की तारीख से 21 विमों के भीतर कर सकेगा , 

और ऐसा आक्षेप करने वाला व्यक्ति विनिर्दिष्टतः यह भी कथन 
करेगा कि वह पाहता है कि उसकी सुनयाई व्यक्तिगत स्वरूप में हो या 
किसी विधि व्यवहारी के मार्फत । । 

परिशिष्ट 
राज्य : महाराष्ट्र जिला : रायगड तहसील : प्रसिवाय 
गांव सम्हें हिस्सा नंबः पट नगर 
मंबर 

छक्टर पार सें . मार 

567 
वेश्वी 

- - 0783 

__ -- 0160 
2 पार्ट 

17 
3 पार्ट 

0571 


S . O . 2822 . — Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
Transport of Natural Gas from Boriy , Tahasil - Alibagh , Dis 
trict Raigad to village Salav , Tahsil-Murud Janjira, District 
Ruigad in the stato of Maharasthra , pipe line should be laid 
through the Agency of Gas Authority of India , 16 , Bikaji 
Cama Place , R . K . Puram Road, New Delhi - 110066%3B 


And whereas, it appcars to the Central Government that 
for the purpose of laying such pipe lines, it is necessary to 
acquire the right of user in the land described in the schedule 
annexed hereto ; 


- - - 


- - - - - - - - - - 


। 


0 पार्ट 


1 पार्ट 


01 


Now , therefore in exercise of the powers conferrec by 
Suh - section ( 1 ) of section 3 of the Petroleum and Minerals 
ripc lines ( Acquisition of Right of user in the land ) Act 
1962. ( 50 of 1962) the Central Government hereby declares 
it s intention to acquire the right of user in the lancs ie 
ferred in the schtdule : 

Provided that any person interested in the said lands 
having any objection for laying the pipe lires through the 
said lands may refer any objection within 21 days from 
tbo date of the Notification , to the Competent Authority . 
Gag Authoriy of India , Prabh , Niway , second Floor, Alibag, 
District - Raigad , Maharashtra State ; 

And every person making such an objection shall state 
specifically whether he wishes to be heard in person or hy 
a legal practitioner. 


। 


02 


। 


पार्ट - - 
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SCHEDULE 
District : Raigad 


State : Maharashtra 


Tahasil : Albag 


Villago 


Survey Number Hissa No. 


Gat No. 


Area 


C . Are 


Hector Are 
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- 
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- 
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- 
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-. 


Veshvi 
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1 Part 
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[ सं . 14016/ 63/ 90--- जी . पी . ] 

राजीव महषि, उपसचिव 


का . पा . 2823. - - यतः केन्द्रीय सरकार को यह प्रतीत होता है की , 
लोकहित में यह प्रावश्यक है कि महाराष्ट्र राज्य , जिला रायगा में मौजे 
बोरस, तसहिल - अलीबाग से मौजे सालाव, तहसील - मुका अंजिरा तक 
नैसर्गिक गैस परिवहन के लिये पाईप लाईन गैस प्रपॉरिटी मॉफ इण्यिा , 
नई दिल्ली -110066 द्वारा बिछाई जानी चाहिये । 

पौर यतः यह प्रतीत होता है कि ऐसी लाईनों को मिछाने के प्रयोजन 
के लिये एतद्पायर अनुसूची में वर्णित भूमि में उपयोग का अधिकार 
भजित करमा प्रावश्यक है । 

प्रसः अब पेट्रोलियम और खनिज पाईप लाईन ( मूमि में उपयोग के 
पधिकार का भर्जम ) अधिनियम , 1982 ( 1962 का 50) की धारा की 
उपधारा ( 1 ) द्वारा प्रदत्त सक्सियों का अधिकार अजित करने का प्रपना 
मारय घोषित किया है । 

गते की उक्त भूमि में हिसख कोई व्यक्ति उस भूमि के मी पाईप 
लाईन बिछाने के लिये भाक्षेप , सक्षम प्राधिकारी, गैस मपॉरिटी प्रॉफ 
इंडिया, प्रभु निवास दुसरा मजमा तहसील - अलीबाग को इस अधिसूचना 
की तारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐसा प्राक्षेप करने वाला हर व्यक्ति विनिविष्ट: यह भी कयन 
करेग। की यह चाहता है कि उनकी मुनबाई व्यक्तिगत स्वरूप से हो मा 
किर्स : विधि व्यवहारी के मार्फत । 


S . O . 2823. -. Whercas it appears to the Central Govern 
ment that it is necessary if the public interest that for the 
transport of Natural Gas from Boris, Tahasil - Alibag, Dis 
irict- Raigad to village Salav, Tahasil- Murud Janjira, District 
Raigad in the state of Maharashtra , pipo lint should be laid 
through the Agency of Gus Authority of Jodia , 16 Bhikaji 
Cama Place , R. K . Puram, Ring Road. New Delhi-110066. 


Ard whereas, it appears to the Central Goveroment that 
for the purpose of laying such pipe lines, it is uccessary tor 
acquire the right of user in the land described in the schedule 
annexed hereto ; 


परिशिष्ट 


Now , thereforo in exercise of the powers conferred by sub 
section ( 1) of section 3 of the petroleum and Minerals pine 
lines ( Acquisition of Right of user in the land) Act 1962 , 
( 50 of 1962) the Central Government hereby declares its 
intention to acquire the right of user in the lands referred 
in the schedule . 


राज्य : महाराष्ट्र 


जिला : रायगड 


तहसिल : प्रलियाम 


हिस्सा नंबर गट नंबर 


क्षेत्र 


गांव का नाम समें 

नगर 


हेक्टर 


पार सेंटीमार 


Provided that any person interested in the said lands 
having any objection for laying tho pipe lines through the 
said lands may prefer any objections within 21 days from 
the date of the Notification , to ibc Competent Authority , 
Gas Authority of India , Prabhu Niwas, Second Floor, Alibag, 
District- Raigad, Maharashtra State . 


( 1) 


• • - 


-- - - 


- 


( 2) (3) 
-- - 
-- - - 


(4) 
120 पार्ट 
121 पार्ट 


( 5) ( 6) ( 7 ) 
- --- 09 00 
- - 0870 


सहाण 


And every person making such an objection shall state 
specifically whether he wishes to be heard in person or by a 
legal practitioner . 
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SCHEDULE 
Tabasil : Alibag 


Stato : Maharashtra 


District : Raigad 


Village 


Survey Numbor 


Hissa Number Gat No . 


Aroa 


Hector 


Are 


C . Are 


Sahan 
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121 Part 
170 Part 
316 Part 
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!]। 


[ No. 14016/ 63/ 90 -- GP ) 
RAJIV MEHRSHI , Dy. Secy. 


MINISTRY OF URBAN DEVELOPMENT 

( Works Division ) 
New Delhi, the 11th October , 1991 


विद्युत पोर अपारंपरिक ऊर्जा स्रोत मम्रालय 

(विद्युत विभाग ) 
नई दिल्ली, 29 अक्तूबर, 1991 
का . मा . 2324.- - फन्द्रीय सरकार, विधुत (प्रदाय ) अधिनियम 
1948 ( 1948 का 54 ) का धारा 29 का उप-धारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए यह विनिश्चित करती है कि इस अधिसूचना 
के राजपत्र में प्रकाशन का ताराख से, प्रत्येक ऐसा स्कीम जिसमें पच्चीस 
करोड़ रुपये से अधिक पूंजो-व्यय का प्रावधान हो , केन्द्रीय विद्युत प्राधिकरण 
को उसका सहमति के लिये प्रस्तुत की जाएगी । 

[ फा . सं , 25 ( 12) - 91-9ी ( एस . ई. पी . ) ] 

के . मार , भगवान, उप सचिव 


S. O . 2825. - - It is hereby notified that Col. Rao Ram Singh, 
a Membor of the Tenth Lok Sabha , has been clected as 
Member of the Rajghat Samadhi Committee in accordance 
with clause ( d ) of sub - Section ( 1 ) of Section 4 of the Rajghat 
Samadhi Act, 1951 ( No. 11 of 1951) . 

[ No. 25011/ 7/ 85- W -3] 
S . RANGANATHAN , Dy. Socy . 


MINISTRY OF POWER AND NON -CONVENTIONAL 

ENERGY SOURCES 

(Departinent of Power) 

New Delhi, the 29th October, 1991 
S .O . 2824 . - In cxercise of power conferred by sub -section 
( 1 ) of Scction 29 of the Electricity (Supply ) Act, 1948 , 
( 54 of 1948 ), the Central Government hereby decides that 
with cffcct from the date of publication of this Notification 
in the Official Gazette, cvery schemc estimated to involve 
a capitul expenditure exceeding lupces twenty five crores 
only shall be submitted to the Central Electricity Autbority 
for its concurrence. 

[ E. No . 25 / 12/ 91 - D (SEB ) ] 
K . R. BHAGWAN, Dy. Secy . 


विल्ली विकास प्राधिकरण 

सार्वजनिक सूचना 

नई दिल्ली , 29 मासूबर, 1991 
का . पा , 2026.---- केन्द्रीय सरकार का , विल्ली मुख्य योजना / क्षेत्रीय 
विकास योजना में निम्नलिखित संशोधन करने का प्रस्ताव है, जिसे एतद. 
द्वारा जनता की सूचना के लिये प्रकाशित किया जाता है । प्रस्तावित 
संशोधन के संबंध में यदि किसी व्यक्ति को कोई प्रापसि हो या कोई 
सुझाव देना हो तो वह अपनो प्रापत्ति या सुझाव लिखित रूप में गचिय , 
दिल्ली विकास प्राधिकरण , विकास सवन, आई . एन . ए . , 
" बी " म्लॉक , नई दिल्ली को इस नोटिस के जारी होने को तारोख से 
तीस दिनों की अवधि के अंदर भेज दें । मापत्ति करने या सुझाय देने 
वाले व्यक्ति अपना नाम और पता भी लिखें । 


शहरी विकास मंत्रालय 

नई दिल्ली , 11 अमसूबर, 1991 
का . प्रा . 2325. - -पह एतदद्वारा अधिपूचित किया जाना है कि दसयी 
सोकसभा के सदस्य कर्मल राव राम सिंह को राजषादः समाधि अधिनियम 
1951 ( 1951 का 41वां ) को धारा 4 को उपधारा ( 1 ) के खा 
( च ) के अनुपार राजबाट समाधि समिति के एक सदस्य के रूप में चुना 
गया है । 

[सं . 25011/ 7/ 85- ब्ल्यू . 3] 
एस . रंगानाथन , उप सचिव 


संशोधन : 

"जोम जी -14 (तिलक नगर क्षेत्र ) में प्रामे वाले , पश्चिम में स्लम 
पुनर्वास स्कीम से और उत्तर में नाले तथा मौजूदा सड़क से , दक्षिण 
में गुरुद्वारे पौर मार्य समाज मंदिर, से तथा सब्जी मंडी , सी . जी . 
एच . एस , प्रौषधालय तथा दि . न . नि . की बागवानी नर्सरी से 
घिरे हुए लगभग 1 हेक्टेयर ( 2. 47 एकड़ ) क्षेत्र के भूमि उपयोग 
को " मावासीय " उपयोग से “ स्थानीय व्यावसायिक " उपयोग में 
बवलने का प्रस्ताव है । " 

2. प्रस्तावित संशोधन को दर्शाने वाला मक्शा निरीक्षण के लिये 
उप-निदेशक कार्यालय , मुख्य योजना अनुमाग, विकास पीनार, छठी मंजिल 


[ भाग II -- बंड 3 ( i ) ] 
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माई . पो . एस्टंट, नई दिल्ली में उक्त अवधि के मंवर सभा कार्य दिवसों 
में उपलब्ध होगा । 

[ सं . एफ . 20 ( 15 ) 8 - एम . पो . ] 

रणवीर सिह, सचिव 


DELHI DEVELOPMENT AUTHORITY 

PUBLIC NOTICE 
New Delhi, the 29th October, 1991 
S . O . 2826 , — The following modification which the Central 
Government proposes to make to the Master Plan / Zonal 
Development Plan for Delhi, is hereby published for public 
information . Any person buying any objection or sugges 
tion with respect to the proposed modification may send the 
objection or suggestion in writing to the Secretary , Delhi 
Development Authyrity , Vikas Sadan , I. N . A . B block , New 
Delhi within a period of thirty days from the date of issue 
of this notico . The persons inaking the objection or sugges 
tion should also give his name and address . 


5. स . ( श्रीमती ) ललिता कामेश्वरन , 

उप कुलपनि , 
डा . एम . जी . पार , मैडिकल विश्वविद्यालय , 
परियार बिल्डिंग, 
52, ईवीके सम्पत सलाई , 
परी, 

मद्रास । 
6 . . एस . जेट . महमद , 

निदेशक , 
घोर -ए-कश्मीर प्रायुविज्ञान संस्थान , 

कश्मीर । 
भारतीय आयुर्विज्ञान परिषद् द्वारा निर्वाचित 
1. डा . भी . रे चौधरी, 

220, लोअर सरकुलर रोर , 

कलकत्ता । 
2. डा . मी . सी . छप्परवाल , 

प्रोफेसर माफ पिरिमाट्रिक्स , 
एम जी . एम . मैडिकल कालेज 

इन्दौर ( मध्य प्रदेश ) 
3. ग . बी . बी . त्रिपाठी , 

( सेवानिवृत्ति चिकित्सा प्रोफेसर ) , 
बक्सी नगर, 
फटफ । 

[ ( सं . वी . 11013/ 18/ 89-एम . ई . ( पी ) एम ई . ( यूजी ) ] 


MODIFICATION : 
" ( The land use of an area measuring about 1 hects, 2. 47 

acres ) falling in Zone G - 14 ( Tilak Nagar Arca ) 
bounded by Slum re - housing scheme in the West 
Nallah and existing road in tho North , Gurdwara 
and Arya Samaj Mandir in the South and vegetable 

market C . G . H . S. dispensary and M . C . D . horticul 
turc nursery , is proposed to be changed from 
residential use to local commercial ." 


2 . The plan indicating the proposed inodification will be 
available for inspection at the oflice of the Deputy Director 

Master Plan Section, Vikas Minar , 6th Floor, I. P. Estate, 
New Delhi, on all working days within the period referred 
to above. 

INo. F . 20715) / 88 - MP] 
RANBIR SINGH , Secy . 


MINISTRY OF HEAL TIL AND FAMILY WELFARE 

(Department of Health ) 
New Delhi , the 17th Otcober, 1991 


S . O . 2827. — In pursuance of sub -section ( 1 ) of Section 20 
of the Indian Medical Council Act , 1956 (102 of 1956 ) , tno 
Central Government horely constitutes the Postgraduate 
Medical Education Committee consisting of the following 

members , namely : - - 
NOMINATED BY THE CENTRAL GOVERNMENT 
1 . Dr . S. R. Mehta , 

No. 5, Hospital Road, 

Jaipur- 302001 . 
2 . Dr. A. K . Mukherjee, 

Addl. Director General of Health Services , 
Directorate General of Health Services, 
New Delhi . 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 

नई दिल्ली, 17 अक्तूबर , 1991 
का . , प्रा. 2837 .--- केन्द्रीय सरकार, भारतीय आयुर्विज्ञान परिषद 
मधिनियम , 1936 ( 1956 का 102 ) की धारा 20 को उपधारा ( 1 ) 

के अामरण में मनातकोत्तर चिकित्सा शिक्षा समिति का गठन करती 
है जिसमें निम्नलिखित सवस्य होंगे अति: -- 
केन्द्रीय सरकार द्वारा नामनिर्देशित 
1. स . एम . पार . मैहता, 

सं . 6, होस्पीटल रोड, 

जयपुर । 
2. म . ए . के . मुखर्जी, 

स्वास्थ्य सेवा प्रपर महानिदेशक , 
स्वास्थ्य सेवा महानिदेशालय , 

नई दिल्ली । 
3. ग . एस . पी . त्रिपाठी 

भारतीय प्रायुर्विज्ञान अनुसंधान परिषद् , 

मई दिल्ली । 
4. डा . एल , एच . होगनन्वामी , 

एफ . पार . सी . एस . ( इंगलैंड), सी . एल , मो . ( लंबन ) , 
एफ . आर . पी . एस . ( मुम्बई ) 
द्वितीय मंजिल , ए- 3 अमरचन्द 
मैसन , पाई, डम्स्यू . सो . ए . मैडम कामा रोग से मागे , मुम्बई । 


3. Dr. S . P. Tripathi, 

Indian Council of Medical Research , 

New Delhi, 
4 . Dr. L . H . Hiranandani, 

FRCS ( Eng.), D . L . O . ( Lond .), 
F. R. P . S . ( Bombay ) , 
2nd Floor , A - 3 , Amarhand Manston, 
Next to Y . W . C . A ., Madame Came Road, 

Bombay . 
5 . Dr. (Smt .) Lalitha Kameswaran, 

Vice - Chancellor , 
Dr. M .G . R . Medical University , 
Periyar, Building , 
52 , E. V . K. Sampath Salar , 
Vepery , 

Madras . 
6. Dr. S . Z . Ahmed , 

Diroctor, 
Sher-I-Kashmir Institute of Modical Sciences, 
Kashmir , 
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- - . .. - - - - - - - -- - -- - - - - - - - - -- 
ELECTED BY THE MEDICAL COUNCIL OF INDIA 

का . पा . 28 . 9.--- कोन्द्रीय सरकार, भारतीय मायुर्विज्ञान परिषद 
1. Dr. B . Roy Choudbury , 

भधिनियम, 1956 ( 1958 का 102 ) की धारा ३ को उपधारा ( 1 ) के 
220 , Lower Circular Road , 
Calcutta . 

अनुसरण में , भारत सरकार के तत्कालीन स्वास्थ्य मंत्रालय की अधिसूचना 
2. Dr. B. C . Chhanarwal , 

सं , का . मा . 138 तारीष 9 जनवरी , 1960 में निम्नलिखित मौर 
Prof . of Pacdiatrics, 

संशोधन करती है अर्थात् :- - 
M . G . M . Medical College , 
Indore ( M . P . , . 

उक्त अधिसूचना में , धारा 3 की उपधारा ( 1 ) के खण्ड के अपोन 
3. Dr. B . B. Tripathy , 

नाम निर्देशित शीर्षक के नीचे क्रम संख्या 3 और उससे सम्बन्धित प्रवृष्टि 
( Retired Prof. of Medicinei, 

के सामने निम्नलिखित क्रम संख्या और प्रविष्टि रखी जाएगी , पति: --- 
Buxi Bazar, 
Cuttack 

" 3. सा , एस . पी . त्रिपाठी, 
[ No. V. 11013 / 18/ 89 - ME( P ) / ME( UG) ] 

भारतीय प्रायुर्विज्ञान प्रमुसंधान परिषद , 
का . पा . 2828 - केन्द्रीय सरकार , भारतीय प्रायविज्ञान परिषद प्रधि 

अंसारी नगर, 
नियम , 1956 ( 1956 का 102 ) की धारा 3 की उपधारा ( 1 ) के 

नई दिल्ली । " 
अम सरण में भारत सरकार के तत्कालीम न्यास्थ्य मंत्रालय की अधिसूचना 

म . पी . - 11013/ 18/ 89-एम . ई . ( पी . ) ( यू . जी . ) ] 
सं . मा . प्रा . 138, सारोख9 स, 1960 में निम्नलिखित और 

एच . एम . यावय, रेस्क माफिसर 
संशोधन करती है, अर्थात् : 

उक्त अधिसूचना में धारा 3 को उपधारा 1 के खण्ड ( प ) के अधीन 
निर्वाचित शीर्षक के मीचे क्रम-संख्या 33 और 37 तथा उनसे संबंधित प्रविष्टियों 

S . O . 2829 -- In pursuance of sub-section ( 1 ) of 
के स्थान पर निम्नलिखित क्रम संख्या और प्रविष्टियां क्रमशः रखी जाएगी 

Section 3 of the Indian MedicalCouncil Act, 1956 (102 
अर्थात :- - 

of 1956), the Central Government hereby makes the 

following further amendments in the notification ofthe 
" 33. डा . बी . सी . छप्परवाल , 

इन्दौर विश्वविद्यालय 

Government of India in th : era stwhile Ministry of 
प्रोफेसर मोफपोरिमाट्रिक्स , 

Health , No. S.0 .138, dated the 9th January, 1960, 
एम . जी . एम . मैडिकल कालेज , 

namely : 
इन्दौर ( एम . पी . ) 
37, आ . वी . मी . डोडोप्रा , 

सौराष्ट्र विश्वविद्यालय 

In the said notification , under the heading 
सी - 6 प्रोफेसर्स क्वाटर्स, 

Nominated under clause( e ) of sub- section(1 ) of 
एम . पी . शाह मेठीकल कालेज , 

scction 3 against Sl. No . 3 and the entryrelating thereto 
जामनगर । 

the following serialnumber and entry shall be substi 
tuted ; namely : --- 

" 3. Dr. S. P. Tripathi , 
[ सं . बी - 11013/ 9/ 90-एम . ई . ( यू . जी . ) ] 

Indian Council of Medical Ruscarch , 

Ansari Nagar, 
S . O . 2828 - - In purstance of sut - section ( 1 ) of 
section 3 of the Indieu Medical Coursil Act, 1956 (102 

Now Delhi 
of 1956) the Central Government nsreby makes the 

[ No. V .11013/18/ 89- ME( P )( UG ) 
following further a mur «lments ir, thu nctification ci 

H . N . YADAV , Desk Officer 
the Govindintoſ lndian in the erstwhile Ministry of 
Health No. S. 0 . 138 Cated the 9th January , 1960 , 
namely :: 

नई दिल्ली , 23 अक्तूबर , 1991 
I , the said no tification under the heading Llected! 

फा . प्रा . 2830 -- केन्द्रीय सरकार भारतीय आयुर्विज्ञान परिषद 
under clauso (b ) of s ib -section (1 ) of section ? " for 

अधिनियम, 1956 ( 1956 का 102 ) की धारा 3 की उपधारा ( 1 ) 
Serial Numbeis 33 and 37 and he entries relating 

के अनुसरण में भारत सरकार के तत्कालीम स्वास्थ्य मंत्रालय की अधिपूनना 
thereto th , following serialnumbers and entry shall 

स , फा . भा , 138, तारीख 9 अनवरी, 1960 फा निम्नलिखिर 
be respectively b : substituted , Thamely : -- 

संगोषम करती है, अर्थात : - - 
" 33 . Dr. B .C . Chhaparwa 1 Indore University 

उक्त अधिसूचना में " धारा 3 की उपधारा ( 1 ) के खंड ( क ) के 
Prof. of Paediatrics, 

प्रधीन नामनिर्देशित " शीर्षक के मीचे कम सं . 16 और उमसे संबंधित 
M .G . M . Mec ical Colleg : 

प्रविष्टियों के सामने निम्नलिखित कम मं . और प्रविष्टियां रखी जाएगी 
Indore (M . P .) 

मर्याप:- - 
37. Dr. V . B . Dodiya Saurashtra University 

" 16. डा . के . एल . बला, 

हरियाणा सरकार " । 
C - 6 Professor Quarters 

स्वास्थ्य सेवानों का महानिदेशक , 
M. P. Shah Medical College , 

हरिमाणा. सरकार, 
Jamnagar , 

चंडीगढ़ । 

[ सं . बी - 11013/ 2/ 91- म . . . ( यू . पी .) ( पी . टी . ) ] 
[ No . V .1101319 / 90 - ME( UG)] 

प्रार. विजयकुमारी, टेक मधिकारी । 


[ TTT JI-- 
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MINISTRY OF LABOUR 
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New Delhi Che 21 


October, 1991 


New Delhi, the 10th October, 1991 


SO , 2830 . - In rurauance of sub -section ( 1 ) of Section 3 
of the Indian Medical Council Act, 1956 ( 102 of 1956 ) , 
the Central Government herehy makes the following further 
amendoients in the notification of the Govertiment of India 
in the erstwhile Ministry of Health , No. S . O . 138 , Jated 
The 9th January , 1960, namely .. . 


In the said notification under 1he heading Nominated 
undor clause (a ) of sub - section ( 1 ) of Section 3 against 
Serial Number 16 and the entries relating thereto the follow 
ing serial number and entries shall be substituted , namely : 


S . O . 2832 . - - In pursuance of Section 17 of the Industrial 
Dispute : ini, 1947 ( 14 or 1947), the Central Government 
hereby rullishes the awart of the Arbitrator, Shri J . Kanu 
kiah , Dy. Chicf Labour Commissioner (Central ) us shown 
in the Annexure in the industrial dispute between the cmployery 
in relation to the managoment of SC . C . I td ., Coal Chemical 
Complex , and their workmen , which was received by the 
Central Government on 10 - 10 - 1991. 

ANNEXURE 
BEFORE SHRI J. KANATTII, DEPUTY CHIEF LABOUR 
COMMISSIONER (CENTRAI ), NEW DELHI, ARBITRA 
FOR IN THE DISPUTE BETWEEN THE MANAGEMENT 
OF SINGARSNI COLLIRIES COMPANY LIMITED , 
COAL. CHEMICAL COMPLEX , NASPUR AND THEIR 
WORKMFN REPRESENTED BY THE SECRETARY 
SINGARENI COILFRIES CLERICAL ASSOCIATION , 

COAL COMPLEX , NASPUR 


" 16 . Dr. K . L . Ratra , 

Director General, 
Health Services , 
Government of HurVHNA , 
Chandigarh 

Haryana Government." 
(No . V - 11013 / 2 /91 -ME (UG ) Pt.) ] 
R . VIIAYAKUMARI, Desk Officer 


PRESENT : 
On behalf of the management : 
( 1 ) Shri Ch . Venkateshwara Rao , 

Project Manager , 

Coal Chenical Complex . 
( 2 ) Shri D . Satvanarayana , 

Personnel Officer , 
Coal Chemical Coniplex . 


र पिपजन पोर पर्यटन मनानप 

(am format font ) 

af famont, 16 ATTAR 1991 
# T. T. 283 - raste farataan OT, affair 
1971 ( 1971 T 43) 27 3 34877T 3 FITT 
प्रदस्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार, केन्द्रीय उत्पादन 
शुल्क एवं सीमा शुल्क बोर वित्त मंत्रालय , राजस्व विभाग, नई दिल्ली 
के सदस्य ( सीमा शुल्क ) श्री सी . भुजंगरवामी को भारत अंतर्राष्ट्रीय 
विमानपत्तन प्राधिकरण के बोर्ड में प्रेशकालीन मदस्य के रूप में तीन वर्षो 
की अवधि के लिए या उनके वर्तमान पद को छोड़ने तक इनमें से जो 
मी पहने हो , तत्काल से निपुणत करती है । 

[at . . - 2 40 22/ 1/91-* t ] 

. TH . ETW , # :7 fara 


On behalf of the wor an Union : 
( 1) Shri K . Pama Roo . 

Secretary , 
Singoren Collerics , 
Clerical Associatinn , 
Cool Chemical Complex Branch . 

AWARD 
The Goverment of Indien, vide Order No. L - 22025 (6 ) /91 
IR ( C - II) Jared 18 - 4 - 91 , referred the following industrial 
disputo between t r management of Singareni Colcrie com 
pany Ltd ., Chal Chemical Comrler , Nagpur and Singareni 
Collierlec Clerica ! Asociation , Cool Chemical Complex for 
my adbitration . The terms of reference of the industrial 
disputo are us under :- - 
" Withholding of one increment w . e. f, 1- 3 - 88 of Shri 

G , Tirunati R .10 , Stenographer, by M / g, Singareni 

Collieries Company Ltd ., Coal Chenical Complex ". 
The Secretary . Slogareni Colljerica Clerical Association , 
submitted his detailed views vide letter dated 22- 5 - 91 . The 
managemcpt of Singareni Collieries Company Ltd . submitted 
their detailed views vide their letter No . EȘT / 2298 dated 
21- 5-91, 


MINISTRY OF CIVIL AVIATION AND TOURISM 


(Dopartment of Civil Aviation ) 

Now Delhi, the 16th September , 1991 
S . O , 2831.-.-Incucrciso of the powers conferred by sub 
section 3 of Section 3 of the International Airports Authority 
Act, 1971. (43 of 1971 ) , the Central Government hereby 
anpoints Shri C . AhujangngWATIV , Member (Customs), Central 
Board of Excise and Customs, Department of Revenue. 
Ministry of Finance , Nevy Duthi 79 a part -time Member On 
the Board of the International Airports Authority of India 
with immediate effect for a period of three years or til he 
relingshes his present out, whichever is earlier . 

[No AV -2402 ? / 1 / 91- VMI 

A . M . BHARDWAJ. Jt. Sevy . 
--- - - - - - . . . -- - - -- -- . . - - - - - -- - - - 

भम मंशालय 


Brief facts of the case care given hereunder : 


To fall in gr, 1991 
17 . T. 2839 - re former fan. 1947 
( 1947 4T 1 ) A Er 17 # Tim * , * 17 TTTT 
ऑफ एम . सी . सी . लि . कोल केमीकल कम्प्लेक्स के प्रबन्धतंत्र में 
मंबन निगोगों और उनके कर्मकारों के मीय मनबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में प्रारगीट्रेटर श्री जे . कनकिट शिप्टी, घीफ लेबर क मणनर ( केन्द्र 
के पचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
9- 10- 91 9 441 TL 


Shri G . Tirupati Rao was appointed as Steno-typist (Clerk 

Grade JI ) in tho Company w .e, f. 11 - 9 - 74 and 
workell as Steno -typist upto 12 -8 - 79 . During the 
period. he was paid steno allowance of Rs. 25 AS 
applicable at the relevant period . Ho had opted 
to work as Clerk Grado I hy foregoing steno 
allowance of Rs. 25 on health grounds . The 
manggement acceptert his request and allowed him 
to work as Clerk Grade IT bv withdrawing the 
stenn allowance w .e .l. 13- 8 - 79. He was rermitter 
to work as Clerk Grad : T w .e .f. 1 - 3 -81. While 
working as Clerk Grade I, the management directed 
him to work in steno -tvpist in Project Manager s 
Office ve. f. 6 - 9 -83. He continuent to work as 
steno -tyrist from 6 -9 - 82 to 29 . 4 - 83 . During that 
perint he was przl steno allowance of Rs. 50 mg 
applicable at that time. Vide letter dated 13- 8 - 82 . 
the wronleyce request at the nianagement to rearsis 
nate him as steno - tunist in any futura vc? c es , 
Without conside -ing his rcanest for nosting him as 
Atenn -tvriat, the man70cment directed him to work 
ag Clerk Grade 1 w .o .f, 20 - 8 -83, As Clerk Grade 1, 
he was transferred to Accounts Department. 


- 


- 


- 


- . . . - 


- 
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While working as Clerk Grade I, the Project Manager, 

on the revised basic pay fixed at Rs. 1062 w .e .f. 2 - 7 -84, 
Coal Chemical Complex , issued an Office Order No. 

It was further submitted that the giant - f annual increment 
EST - 3894 dated 30 - 6 - 84 / 3 - 7 - 84 redesignaling Shri 

was never wihheld and it was only at the sequest of tho 
Tirupati RIO as steno typist w .e .f. 2 -7 -84 ( 1st July 

employce , the recovery of excesy amount pud lo him was 
being Sunday ) on the basis of his application dated stopped and the increments vere not released . 
13 - 8 - 82 . In pillscance of the above order, Shri 
Tirupati Rao joined as stepo typist on 

The Union stated that the managenient is not at all justi 
16 - 7 - 84 . 

fied in refixing the pay at ks, 1002 w . e .l. 1 - 7 -84, in l ecover 
The Deputy Chef Personnel Manager , Ballampalli, 

ing the excess amount pall tu hinn and further withholding 
vide his Order No P . BPA 60 / 2081 dated 9 - 8 -84 

the increment due to himn W . . . 1 - 3 - 83 . The manuvement, 
fixed thc pay at Rs. 1152 in the grado of Rs. 740 

on the other hand, states that the action taken by them is 
40 - 1062 - 45 - 1422 , after merging Rs. 50 , which was 

only correcting the mistake coinmitted by them and refixing 
paid as steno allowance . It was mentioned that his 

the pay is strictly in accordance with the ancement signed with 
basic pay it that time was Rs. 1062 and an incre 
ment would be due on 1 - 3 -8 .5. From 16 - 7 -83 co the majority Union and the employee is not ențitled to the 

merger of Rs. 50 , the tono allowunc ? , its he was not working 
wards, Shri Tirupati Rao has been continuously 

as steno -typist prior to 1 - 7 .84 . The Union Szibmitted that 

the foresaid grave. 
working as thographer in 

Shri Tirupati Rao was originally appointed as steno -typist 
Uptu 1987, he way grantcl increments duo to him 

and it is only on health grounds ho opted for tho post of 
annually . Since the increment duo on 1 - 3 - 88 was 

Clerk . At the request of the management, he worked as 
not granted , the cmployce submitted a representa 

steno -typist and requestcut the management to allow him to 
tion to the Chief Administrative Officer on 12 - 1 -89 

continue as steno typist and icdesignate as steno - typist as 
requesting him to release the increment due to him 

early as from 1982 onwards . It is only on 30 - 6 - 84 the 
on 1 - 3 - 88 . Since no reply was received from the 

management issued orders rcdesignating him as steno -typist 
management, the employee submitted one mony 

w . c ,f. 2 - 7 - 84 , since 1st July handoned to be Sunday, a holi 
representation to the Director (Welfare and Adminis 

representation 
tation ) on 6 - 2 - 89 . Another 

was 

day . In view of his unblemished service as steno-typist 

* ince long, the Union requested to treat the original nay 
submitted on 1 - 6 -89 requesting the management 

fixation as Correct and allow him to draw the increment 
to release the increment due on 1 - 3 - 88 . Since 

from 
no reply was received 

the managenient, 

from 1 - 3 - 88 as per the original pay fixation . 
the Secretary , Singaieni Collieries Clerical Associa . 

The main issue referred for arbitration is as to whother 
tion raised an industrial dispute before the Asstt . 

the management is justifiert in withholding increment from 
Labour Commissionet (Central ) , Manchariul vide 

1 - 3 - 88 to Shri G . Tirupati Rao as not. The management con 
letter dated 21 - 11 - 9R stating the withholding of in 

tended that they have not withheld the increment due to 
crement due to Shri Tirupati Rao w .e .f . 1 - 3 - 88 was 

Shri Tinnati Rao as alleged by the Union and it is only 
unjustified . The Union , therefore , demanded that 

at the request of the emnlovce . the excess amount prid 
the fonual increment due to Shri Tirupati Rao shall 

to him becouco of initial wrong ray fixation wag not 
be released w .c .f. 1 - 3 - 88 onwards , 

recnvered and increments due nn taviced basic nay, l.e . after 

deductino Ro. 50 . the sono allowance . were ont sanctioned . 
The renresentatives of the management stated that the 

The Tinion on the nther hand , chmitter that the basic 
Memorandum of Settlement signed between the Singareni 

nov was cartactiv fived on totesirpatine him ag steno- clerk 
Collicries Workers Union and the management on 26 - 6 -84 , 

after thorourth scrutiny v internal Audit and after dove 
inter alia , provided for tho review of vacancies of eteno 

certification hv tho Controller of Armounts (Internal Audit). 
graphers. Item No . 9 of the settlement reads as under : 

After hearins the views of the norties and considering 
“ It is agreed that the vacancies of stenogrunhers will 

other relevant fartore. Tam at the oninion that the manage 
be reviewed , identificd and filled un within 3 months. 

ment nuoht to have relever the incrementa due to Shri 
It is further agreed that tho steno -typiset Grade II 

Tirnati Ran anrit naht nint to honorpe withheld the annual 
who are presently working shall be placed in stono 

incrementa molp to him from 1 - 3 -58 onwards . It may ha 
graphers Grade T bv merging the gtelio allowance 

try that the rernvary of Avaa ainnunt was not affected 
of Rs. 50 per month in their basic and ſxing their 

to and the tanair av vina mot rrufsert at the remuest of the 
pay at the next stage of the scale of Clerical Grade 

pmntaupe. While considering the request of the amminvee . 
1. In future , there will he no designation or appo ni 

thim manamant nunht tn har polenend the increments 
ment as steno -tynist in Grade II . The special ateno 

din to him to this aptent the monitorit does not annant 
granhv allowance of Rs. 50 per month now being 

ton he inntifiant in not rolancing the increments due to Shri 
paid to the stenographers in Clerical Grade I will 

Tinnati Bon wef 1- 3- 88 . 
also he mergerl in their basic nav and their haglc 

The main issue which led to the disnute WAS about the 
puv shall be fixed in the next higher stage . This pay fixation on rereglgnating Shri Tirupati Rao as steno 
Clance will be implemented with cffect from grapher . As regards the facts , there is no 
1 - 7 . 1984 " . 

dispute. It 

was admitted that the order , recesionating Shri Timinati 
The management subinitted that the question of adding 

Rao AS utenominnher was thegood on 30 - 6 - 84 on the basis of 

his renracent:ution dated 13 - 8 -82. It was also 
* tcro allowance of Rs. 5C as per the above- sald settlement 

fort that 

the emnlnvee worked sa stann -tunist from 11 - 9 - 74 to 12 . 8 - 71 
would not arise ne Shri Tirupati Rao was lodesignated as 
steno typist Gracle II, working prior to the settlement only , 

and from 6 - 9 -82 to 29 - 4 -83. If the arter dated 30 - 6 -84. 
should be placed in Stenographer Grade I by inerging steno 

had been issnert on the same date Shri Tirunati Rao would 

119 ve been entitlert to the benefits of term No. 9 of the sertim 
allowance of Rs, 50 per month in the basic pay and fix their 

ment dated 26 -6 - 84 . As ner thig clance , the margement 
pay at the next stage in the scale of Clerk Grade I. It VAS 
by mistake, Ks. 50 was addod and the pay was fixed at Rs. 

is required to metra R 50 as tapo nilorvance in the basic 
1152 as on 2 - 7 - 84 in the case of Shri Tirupati Rao . Since 

day of the stenceronhchs in Ay their hnaic nay in 
nert hinner stage. 

the 
Tre was not steno typist as on thọ crucial date f.e , 1 - 7 - 84 and 

This sauce alon novidlay that it would 

come into entert from 
not drawing stono allowance of Rs. 0 as on the day, his 

1 - 7 -81 at there shall not be any 
1 :19 fixation at Rs. 1152 was found to be incorrect and actual 

designation or appointment as steno -typist in Grado II there . 

after. 
Jy ho was entitled to get basic pay of Rs. 1062 only . The 

If this term of the settlement is strictly implemented . 

the management should not have ; rnointed Shri Tirunati Ran 
wrong pay fixation was pointed out by the Sigareni Collierles 

ag stenographer either from 
Workers Union and thereafter the matter was re - examined 

2 - 7 - 8.1 or from 16 - 7 -84, 
date on which he nctually reported . Obviously , his apnoint 

the 
hy the Audit department. Vide letter dated 10 - 5-85, the 
Audit Department dirèctert the Projec Manager. Coal Chemi 

ment as stenographer ref. 2 - 7 .81 ia in violation of the 

term No . 9 of the settlement on which the management for 
ra ! Complex to refix basic pay of Shri Tirupati Rao as Rs. 

relving and trving to relix his nav after derlucting Rs. 50) 
1052 w . e. f. 2 - 7 - 84 , ani grant increment accordingly w . e. f. 

which was added as tenography allowonce and the basic may 
2 - 7 - 84 . Ar per the directions of the Audit Department , the 

was fixed at Rs. 11.52 . As the order was passerl on 30 - 6 - 84 . 
management decided to rufix his basic ray and grant incre i.c . prior to the dav from which clance 9 of the settlerront 
ments Accordingly and also recover the excess amount paid was to come into force 
to the emplovec w .o . f. 19 -7 - 9 -4 unto 1 - 3 - 88, This recovery 

and because of the fact that Shri 

Tirunati R10 had hee ) workine a 
and front of increment as per the basic pay revised by the 

sfeno -typist / stenogranher 

froni the begining of his inpointnient, 
Amit Department was objected by the employee and his that the management should not deprive him of the benefits 

I am of the view 
Association . The management stated that they are prepared conferred in clause 9 of the settlement. 
to rant increment due to Shri Tirupati Rao from 1 - 3 - 88 

The management s intention : ( appears to he tho sano 
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as they had issued the order , appointing Shri Tirupati 
Rao is stopographer on 30 - 3 - 1984 with a view to give the 
benefit of clause 9 of the settlement dated 26 -6 - 84 . Having 
treatcu him as stenographer on 30 -0 - 84 , extended thic benefit 
of the above clause , and refixed We pay, the manngement 
on receipt of a complaint fron rival union , reviewed it s 
decision and holds that the earlies inution of pay was 
crroncous and his pay shall be fixed at Rs. 1062, i.c . without 
udding Rs. 50 as steno allowance . The date of issueſ 
the order is equally important and in strict compliance of 
the terms of the settlement, the management could aut 
have appointed his as stenographer after 1 - 7 -84 . I m the 
circumstance , Jam of the opinion that the management 
shall not revise the basic pay as directed by Audit department 
vide letter dated 10 - 5 - 88 and should allow Shri Tirupati 
Rao to continue to draw hiy pay as fixed by the Deputy Chief 
Personnel Manager , Bellampalli , vide his letter Nu , P . 
BPA . 60 2081 Jated 9 - 8 -84. Accordingly , the management 
is hereby directed to release ihe increments due lo Shri 
Tirupati Rao from 1- 3 - 88 onwards as per the basic pay 
originally fixcel by the management . 

I give my iward accordingly . 
Dated : 3- 10 - 1991 . 
J. KANAKIAH , Dy. Chief Labour Commissioner (C ) 

and Arbitrator 
[Nu. 1 -22125 /6 / 91-1R (C . II) ] 


By Order No. L - 22025( 18 ) / 90 - IR ( C . II) duted 3 -9 . 91 
the Government of India , Ministry of Labour roferred the 
Tollowing dispute to this Tribunal for adjudication : 
" Whether the action of the management of Food Cor 

poration of India , Otlice of the Joint Manager ( Port 
Operation ), Four Mango Lane, Calcutta - 1, in not 
absorbing the 214 workers (list enclosed ) working 
under Direct Payment System , and not giving them 
schiority is justified ? If not, to what relief the 

workmen entitled to ?" . 
2 . The order dated 3 - 9 - 1991 passed by the Hon ble High 
Court at Calcutta , duly countersivned by the Court Officer 
was produced . It appeared that the Hon ble High Court 
disposed of the Writ Petition hy striking out the order of 
тofcrспҫе. 


Toffett , 15 TT , 1991 
1 . TI - - 2233 Mürfire far aferh . 1947 
( 1947 47 1.4) 25 STTI 17 i Tarot H , forcity # 7477 
मैनेजमेन्ट प्राफ फुट फारपोरेशन आफ चिया के प्रयन्धतंत्र के गंबद्ध 
नियोजकों और उनके कर्मकारों के बीच अनुयन में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार मौद्योगिक प्रधिकरण , कलकत्ता के पंचाट को 
14tforat qiri , vtipfista TIT $11. - 10 -91 ti m ! 


New Delhi, the 15th October , 1991 
S .O . 2833 . — In pursuance of Section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , thc Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure in 
the industrial dispute betwcen the employers in relation to 
the management of F . C . I. and their workmen , which was 
received by the Central Government on 11 - 10 - 1991 . 


3. In view of the order of the Hon ble High Court, the 
proceedings of this Tribunal is no longer permissible . 

4 . As such , the reference is disposed of. 
Datec , Calcutta , 
The 23rd September, 1991 . 

MANASH NATH ROY, Presiding Officer 

[No. 1 - 22025/ 18 / 90 - IR ( C . 1) ] 
List of 181 group of workmen of Food Corporation of India, 
Orient Jute M1! Food Strago Depot, Budge - Budge (West 
Bengal ) Ref . Item (a ) (i ) above . 

1. Puitlal Rout 
2 . Kuber Sahoo 
3 . Baijnath Suboo 
4 . Umesh Mahato 
5 . Ravbaran Mahato 
6 . Birinchi Dehuri 
7 . Bhola Paswan 
8 . Jugal Ram 
9 . Singcawar Yaday 
10 . Parmeswar Yadav 
11, Arjun Mahato 
12 , Ramsevak Mahnto 
13 . Amarnath Yadav 
14 . Baldeu Yaday 
13 . Dina Yadav 
16 . Jugal Paswan 
17 . Rambachan Yadav 
18 . Mahendra Yadav 
19, Ramdhari Yadav 
20. Indradco Ram 
21 . Suresh Yadav 
22 . Anil Kumar Yadav 
23 . Nehru Kbun 
24. Sarat Kumar Mahapatra 
25. Suresh Yadav 
26 . Mahadeb Yadav 
27. Narahari Roy 
28 . Jabahar Majhi 
29. Kishori Shaw 
30 , Bhola Paswan 
31. Prabhu Yadav 
32. Chatradhari Yadav 
33 . Gopal Shama 
31 Krishna Sardar 


ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Reference No . 8 of 1991 
PARTIES ; 
Employers in relation to the nanagement of Food 

Corporation of India 


AND 
Their workmen . 


PRESENT : 

Mr. Justice Manash Nath Roy, Presiding Officer. 


APPEARANCE : 

On behalf of management - Mr. S. Karmakar, Advocate . 
On behalf of workmen - Mis . A , Mukherjee , Advocate 

- - for F . C . I. Workers Union . 
Mr. S . Patra, General Secretary - for F . C .T. ( O .S .M . 

- Budge -Budge ) Contract Labour Union . 
STATE West Bengal INDUSTKY : Food Carn. 
3821919123 
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35. Parikhit Dalai 
36, Hiralal Mahato 
37. Mahendra Pagwan 
38. Ramprit Tati 
39 . Baleswar Majhi 
40 . Bishu Tati 
41. Rambahadur Paswan 
42 . Ram Rajbanshi 
43. Haribandhu Rout 
44 . Gopesh Mahato 
45. Indradeo Pagwan 
46 . Rumprit Yadav 
47 . Jagdish Mahato 
48, Suresh Mahato 
49. Debendra Ram 
50 . Jiten Mabalo 
51. Birabər Lenka 
52 . Sachindra Singh 
53 . Rambahadur Rai 
54 . Ramdhari Yadav 
55 . Padmacharan Sahu 
56 . Haru Biawal 
57 . Chakradhar Sabu 
58 . Shiba Prasad Mahanty 
$ 9 , Abhiram Mahanty 
60. Raj Kishore Mahanty 
61. Srikanta Mahato 
62 . Kapil Ram 
63. Banawari Mahato 
64. Keshab Debnath 
65. Kartick Chandra Das 
66. Upendra Kumar Singh 
67 . Hari Pada Debnath 
68. Krishna Pada Burman 
69 . Sadhan Sarkar 
70 . Sujit Bhowmick 
71 . Kisum Sarkar 
72 . Gurupada Bakra 
73 . Hari Das 
74 . Bhuneswar Yadar 
75. Mahadeo Paswan 
76 . Rambadap Yadav 
77 . Ramanuj Rum 
78 . Jabahar Mabato 
79 . T10 Mukhia 
80 . Abaratlal Yadav 
81. Ramprayag Mabato 
82 . Ram Chandra Paswan 
83. Kali Charan Mahapatra 
84. Kishori Mahato 
8 $ . Rainjana Yadav 
86 . Jalibi Shaw 
87 , Smt. Sunina Debi 
88. Smt. Karedba Debi 
89. Smt. Angurbnla Das 
90 . Smt. Manguli Dobi 
91 . Bhagabat Mukhiya 
92 . Kamuna Mahato 
93. Bindoswar Podar 
94. Ramabatar Mahato 
95 . Shibalak Mahato 
96 . Bog Bahadur 
97 . Asoko Prosad Singh 
98 . Bhagban Das Ram 
99 . Manoj Paswan 
100 . Bhagat Paswan 
101 . Prahallad Mahatu 
102 . Sunil Kumar Mabato 


103. Bidyadhar Mahato 
104 , Siyaram Mabuto 
105 . Banamali Patra 
106 . Kanduri Parida 
107 . Kameswar Yadav 
108 . Jogendra Prasad Roy 
109, Debasish Banerjee 
110 . Maniklal Samaddar 
111. Swapan Mallick 
112 . Mahesh Rai 
113 . Gurupada Bagri 
114 . Satipada Bagri 
113 . Subash Choudhury 
116 . Chandraswar Mondal 
117 . Gitra Paywan 
118 . Anil Mahato 
119 . Pramada Biswal 
120 . Prafulla Nayak 
121 . Dhaneswar Leoka 
122 , Bimal Mondal 
123 . Kameswar Paswan 
124 . Kailash Prasad 
125. Kanloy 
126 . Trinath Sahoo 
127. Sint. Sukumari Gu i 
128 . Lasmi Dhar 
129 , Bharat Rai 
130 . Sonela Rai 
131, Sankar Ram 
132 , Kari Prosad 
133 , Ram Probesh 
134. Rum Nath 
135 , Kailash Prasad 
136 . Hardco Prosad 
137 . Bindeswari 
138 , Chhoten Yadav 
199 . Jogcswar Prasad 
140 . Ram Badan 
141. Ram Narcsh Sahani 
142 , Uma Sankar 
143 . Satya Naravan 
144 . Ram Lal 
145 . Ramnath 
146 . Shib Kumar 
147. Sagar 
148 . Amalendu Beru 
149. Shyamut Dag 
150 . Goutam Sanatı 
151. Kamal Nath 
152, Joyanta Mitra 
153. Swapan Das 
154 , Nitya Nanda Din 
155 . Ashoka Datta 
156 , Rama Sagar Paswan 
157, Rambilash Mukhiya 
158 , Abdul Kalam 
159 , Purna Chandra Pradhan 
160 , Giridhari Das 
161. Mahendra Kumar Sahoo 
162 . Sarat Kumar Parida 
163 , Kumar Pradhan 
164. Ram Narcsh Mahato 
165. Harkbit Ram 
166 , Ram Chandra Yadav 
167 , Rajendra Sahoo 
168 . Bhagat Sharma 
169 , Mantu Mukhiya 
170 . Laxman Thakur 
171. Hiralal Yadav 
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172. Ram Kishore Yadav 

ANNEXORE 
173 . Bajrangi Ram 

BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 
174 . Shyamal Banerjeo 

TRIBUNAL (NO. 2 ) AT DHANBAD 
175. Haresh Kumar Bhol 

In the matter of a complaint under Section 33A of the 
176 . Gobinda Mondal 

Industrial Disputes Aci, 1947 
177. .1joy Kumar Sahoo 
178 . Binoua Choudhury 

(Arising out of Reference No. 4 of 1990 ) 
179 . Gopal Bera 

COMPLAINT NO . 1 OF 1990 
180 . Bharat Prosad 
181. Ram Şebak 

PARTIES : 

Shri Arvind Singh , S / o Sri Indubhushan Singh , Ap . III 
Dated, the 12th November , 1990 

( Depot ) , Food Corporation of India , Food Storage 
Villages and P . O . P . N , Pur 

Depot, Kodorma, Hazaribagh . . . . Complainant. 
Budge Budgc-743319 
Signature of the 33 workmen . 

Versus 
1. (Sailendra Nath Dhara ) 

The Sr. Regional Manager , Food Corporation of India , 
2 . (Samir Ghosh ) 

Arunachal Building, Exbibition Road, Patna. 
3 . (Apup Ghosh ) 

. . . Opp. Party . 
4 . (Badal Mondal) 

APPEARANCES : 
5 . (Ajit Mondal ) 

On behalf of the complainant - - Shri Vijayendra Kumar, 
6 . (Dheraj Mondal) 

State Joint Secretary , F . C . I. Executive Staff Union, 
7 . ( Arun Mishra) 

Patnu . 
8 . (Kanai Manna ) 

On behalf of the Opp . Party - Shri Ram Jiwan Shun , 
9 . ( Chitta Ranjan Das ) 

Deputy Manager (VIB . Sec .) . 
10 . ( Uttam Kumar Das ) 

STATE : Bihar, 

INDUSTRY : Food. 
11 . (Rabin Songupta ) 
12 . (Dasarathi Mondal ) 

Dhanbad , the 23rd September , 1991 
13 . ( Brojen Malick ) 

AWARD 
14 . (Sukdeb Majhi) 
15 . ( Swapan Mondal) 

This is an application under Section 33A of the I. D . Act, 
16 . ( Lakhmi Kanta Khara ) 

1947 filed by Snri Arvind Singh , Asstt. Grude - 11 (Depot) 

fci for violation of Section 3301 ) and ( 3 ) of the I. D . Ach, 
17 . (Paresh Dhara ) 

1947. 
18 . (Sukumar Malick ) 
19 . ( Bhabesh Manna ) 

2 . The complainant stated that the Opp . Party who is the 

Sr . Regional Manager , ICI Patna is guilty of contravention 
20. (Sukumar Nath ) 

ot provision of Section 33 oi the I. D . Act, 1947. It was 
21. (Nilmoni Hazra ) 

submitted through the complaint that there was already Kef . 
22 , ( Anup Manna ) 

No. 4 / 90 regarding promotion , pay fixation and stagnation 
23 . ( Shyamal Manda ) 

incidmcnt pending before this Tribunal. But the Opp . Party 

during the pendency of the aforesaid reference passed ali 
24. (Arabinda Paul ) 

Order dated 25th May, 1990 suspending the complainant on 
25 . (Goutam Khara ) 

the saine and identical grounds which was the subject matter 
26 , (Sanat Paul ) 

of tho Reference No. 7 / 90. The complainant has further 

alleged that he is a protected workolan being the Joint Dis 
27. (Kamal Pakhira ) 

tict Secretary of Trade Union and thus his suspension is 
28. (Subir Dag ) 

violation of Section 33 ( 3 ) of the I. D . Act, 1947. 
29. (Arun Khara ) 

3 . It was contended that in Ref. 4 / 90 the point for con 
30. ( Subrata Khara ) 

sideration was as to whether the promotion can be withheld 
31. ( Shumbhu Khara ) 

on the ground of conviction dated 7th October, 1986 . Thy 
32. (Nimai Mondal) 

complainant haut submitted his explunation but the manage 
33. (Bablu Mondal) 

ment did not takc any steps on the basis of the conviction 

since 7th October , 1986 and in the meantime he was pro 
17. 9 . 2934 - - outfit ferata afufa94 , 1947 

moted . It was submitted that the prosumption would be that 

the explanation submitted by the complainant had been ac 
( 1947 14 ) + ETI 17 To apriru TTC Hati cepted by the management O . P . and the stigma of convic . 
OTT HUF formate ufafaqa 1947 A ERT 33 7 prila 

tion was condoned and that the O . P , management was not justi 

fied to suspend the complo want on the basis of aforcsaid 
श्री अरविंद सिंह, पुत्र श्री इंदुभूषण सिंह एजी . III ( डिपो ) , भारतीय conviction after expiry of about 3 - 1 / 2 years. Accordingly it 
खाद्य निगम , खाच भंडार छिपो कोडरमा . हजारीबाग द्वारा क्षेत्रीय 

has been prayeci to pass an Award in favour of the con 

plainant holding tbut the action of the O . P . management in 
बंधक , भारतीय खाद्य निगम श्रमणाचल बिल्गुिन मासीवीसम रो पटना passing the suspension Ordor dated 28th May , 1990 during the 
के विरुद्ध दायर की गयी शिकायम जो केन्द्रीय सरकार को , 7 अक्तूबर 

pendency of the Reference Nu, + / 90 without obtaining pre 

vious permission of the Tribunal is in contravention of Soc 
1991 को प्राप्त हुए पर अनुबंध में दर्शाये गये अनुसार केन्द्रीय सरकार tion 33 of the J. D , Act , 1947 and the same is illegal and 
प्रौद्योगिक प्रधिकरण सं . -- 2 घनाद के पंचाट को प्रकाशित करती । 

unjustified . 


$. 0 , 283 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Cential Government 
hereby publishes the award of the Central Government 111 
dustrial Tribunal No. 2 , Dhanbad , ús shown in the innexure , 
on the complaint iild by 911 Arvind Singh , Sio Sri Indu 
Bhushan Singh, Ag . III (Depot), Food Corporation of India , 
Food Storage Depot, Kodermu , Hazaribagh against ibo Sr. 
Regional Manager, Food Corporation of India , Arunachal 
Building, Exhibition Road, Patna under Section 33 - A of the 
Industrial Disputes Act, 1947, which was received by the 

on the ti 


4 . Ile inunagement O . P . Bled W . S . assailing the piolinds 
taken by the voniplaani Arvind Singh and thuy praying 
tho Tribunal to disiniss the complaint holding that there was 
no coatraction of provision of Section 33 of the I. D . Act. 
Admittedly , there was a Reference No. 4 / 90 for adjudication 
regarding 3 aspects of the ratier by this Tribunal namely 
promotion of workmen , revision of pay in the revised pay 
sale and sanction of stagnation incrcments . The schedule 
of the reference may be reproduced here as follows : 

" Whether the uction of the non of - . 


- 


- - 


- - 


- 


- 


- 


- - 
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- - - - - - - - - - -- - - - - - 
Order No . 479 /88 dated 24th November, 1988 in has been held up on the ground of cunducted which led to 
respect of Sri Arvind Singh (while other workmen his conviction . It was turther submitted on behalf of the 
facing vigilance and criminal cases were promoted ) mungument thut regarding graut of steignation increment the 
and denying pay fixution in the revised scale of conccrcd workmani not entitled lo set it on the ground of 
pay w . e . f. 1st August, 1983 and stagnation incre pendency of the criminal proceeding and subsequcnt convic 
ment w . e. f. 8 / 84, is legal and justified ? If not, to tion by the competont Court. Thus it is clear that in the 
what relief thc wornen concerned is ontitled ? " 

W . S . the management bad take the same ground of pend 

ng criminal case and subsequent conviction of the complai 
6 . The O . P , management stated that the reasons for sus nant workman by competent authority . While decidmg the 
pension were of 2 toldy 1. c. cooviction of the complainant by man issue the Court appeared to havc framed 3 points 
CBI Court , Patna and initiation and pendency of depatmen for decision which were as follows : 
tal proceeding on account of an act of fraud committed by 
the complainant workman , It was submitted that the sub 

( 1 ) Whether the action of the management of FCI 
joot matter of dispute under Reť, 4 / 90 and tho ground of 

Patna by not giving elect to the promotion order 
susponsion are not same and identical as alleged in the com 

dated 24th November, 1988 i n respect of lhe con 
plaint petition 

cerned workolan Shri Arvind Singh facing vigilance 

and criminal caso is justified ? 
7 , The O . P . management has also given an account of 
the series of Litigation. It is stated that the O . P , management 

( 2 ) Whether the action of the management of FCI 
conscquent upon the criminal charge by CBI Patna vide case 

Patna is justitied in denying pay fixation to the 
No. 17 / 82 (Court case No. 10 / 82 ) issued suspension order 

concerned workman ill the revised scale of pay 
dated 7th January, 1983 . It has been given detailed account 

with effect from 1ßt August , 1983 , and 
as to how a sencs of legal litigations were fought right from 
the Court of Munsiff to the Apex Court and as a result of 

(3 ) Whether the concerned workinaa is entitled to stag 
which suspension order aforesaid could not be implemented 

nation increment with ottect fruin August, 1984 ? 
till March , 1990 . It is further submitted thut as a tollow 
up action on account of the conviction of the complainaol It may not be out of place to mention that all these issucs 
proposed action on show cause (Ext. M - 5 ) datod 4th August , were answered in favour of the concerned workman , Thus 
1987 also could not be finalised due to the dispute ruised it is made cicar that the Refercuce was answered in favour 
before the ALC ( C ) Patna. Lastly it was submitted by tho of the concerned workmun , From the ordçr recorded in the 
managtinent that the concerned workman was not a pro atorcsaid Award and the W . S . of the management as dis 
tected workman on the ground that no union representative closcut from the Award itself will show that the criminal 
cver submitted any letter claiming that the complainant was charge and subscquent conviction of the concerned workman 
a protected workman , It was also gubmitted that the suspen Well main ground for withholding his promotion and stag . 
sion pending enquiry of criminal trial or after conviction is nation increuicnt. Even while passing the suspension order 
not a punishnient nor change of condition of scrvice . On dated 28tn May, 1990 tho conviction of the complainant 
these grounds it has been urged that the complaint petition by C . B . I. Court, Paina and the initiation of the departmental 
does not warrant any merit and it be dismissed and that procecding on account of the Act of fraud were taken into 
the suspension of the compluinant by the O . P , management account. In the circuinstances I am to hold that the subject 
did not contraveno any provision of Sec . 33 of the I. D . matter of the dispute on the reference 4 / 90 and the ground 

of suspension were the samo and identicat 


Act. 


8 . In view of the facts stated above the main point for 
consideration is as to whether the action of the manage 
mont in issuing suspension order during the pendency of Rof, 
No. 4 / 90 contravenes any provision of Section 33 of the 
I. D . Act ? 


9 . First of all I may point out the necessary provision of 
Section 33 sub- clauso ( 1 ) of the 1. D , Act which provides 
that no omployer shall in regard to iny matter connected 
with the dispute alter , to the prejudico of the workman con 
cerned in such dispute , the condition of servico applicabic 
to them immcdiately before the commencement of such pro 
ceeding or for any misconduct connected with the dispute 
dischargc or punish whether by divinissal or otherwise any 
workman concerned with such disputo save with the express 
permission in writing to the authority before which the pro 
ceeding is pending. 


12 . The complainant Arvind Singh examined himself as 
WW - 1 is the said complaint and he stated that the manage. 
ment suspended him during the penduacy oi Ref. No . 4 , 90 
and for that no permission from the Iribunal was taken . 
Ile stated that he was suspended on the basis of conviction 
in the Criminal case on 7th October, 1986 . The witncss fur 
ther stated that on the basis of the conviction order passed 
against him the management served him with a notice as w 
why he should not be suitably punishod . He had given reply 
of thc said notice vide Ext. W - 2 but the management did 
not take any action and he was also pronoted . The witness 
stated that the management suspended him to undo the 
order passed in the Award or Ref. 4190 . He stated that he 
was posted at Koderma at the time of suspension but his 
headquarters werc transferred to Darbhanga vide the said 
suspension order. The witness stated that after an order of 
suspension he has not beca paid subsistence allowanco 01 
any pay , The witness has been exainin d thoroughly but I 
find thut there has boen no cross- examinatlon so far lho non 
payment of the subsistence allowance was concerned and 
therefore the said statement will be taken as exparte evidence . 
The very statenient of this witness is suggestive of the fact 
that there was change of the service condition . The witness 
lastly stated that his service condition has been changed by 
the suspension order and his stagnation increment has becn 
stopped . 


6 . According to the management the subject matter of 
dispute under Referenco No. 4 / 90 and the ground of sus. 
pension wero not the same and identical and hence there was 
nothing wrong when the workman Wils suspended without 
seeking any permission of the authority concerned , 


11 . I have already dealt with the schedule of the reference. 
Now at this stage we may refer to the Award dated 20th 
July , 1990 passed in Ref. No. 4 / 90 by this Tribunal. The 
photo copy of thc Award is Ext, W - 3 , From the Award it 
appears that the workman and the inanugemcat both bal 
filed their w . s . From the W . $ . of the management as referred 
to in the Awarct itself it appears that almost some grolin ! 
namely the conviction by the Criminal Court was taken 
against the concernect workman . It was stated that the work 
mail facing criminal trial of convicted by the Court ( 
Criminal charge cannot be promoted to the next higher 
post . The concerned complainant along with other co - accuis 
od were facing criminal case instituted by the CBI Patoa in 
the Court of Special Judge, Patna by Cout case No . 10782 
and 11 / 82 and the complainant was convicted in Case No. 
10 / 82 . It was stated that as the complainant had been con 
victed by the Court on criminal charge instituted by the CRI 
Patna, he is not entitled to get promotion to the next bighiot 
post and socondly the promotion of the conce W : 


13 . "Two witnesses havo hego examined on behalf of the 
O .P , management. MW - 1 Shri R . P . Bajpei is almost the 
formal witness and he has proveit note sheets which have 
been marked Ext. M4. The witness stated that the com 
plainant wils not a protected workmua. I do not see that this 
aspect of the inatter will be very necessary to be discussed 
here for the simple reason that there was alsuady a change 
in the serticc condition after an order of suspension passed 
by the O . P , minigement. MW - 2 is Shri S . Ganguly , Zonal 
Manager , FCI. Calcutta . He has proven a bumber of docu 
ments which have been marked Ext. M - 5 to M - 9 . Thuis wit 
ness also admitted that conviction of the complainant Shri 
Arvind Singh was one of the reason of his suspension . 

14 . I have discussed the matter threadbare and for tho 
Trisoris stated above I am to hold that the 
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lainant Shri Arvind Singh under suspension for the obvious 2 . During the pendency of the case today ( 3 - 10 -91) Shri 
28ons that there was already Ref . No. 4 / 90 pending ad C . D . Dwevedi, the learned Advocate of the Union submits 
Idication before this Tribunal, Acoordingly I am to hold that he has no instruction from his Union to proceed with 
hat the action of the management in passing the suspension the case as the case is likely to be settled out of Court. 
rder dated 28th May , 1990 during the pendency of Rct. 

3 . In the circumstances I have no other alternative but 
To . 4190 without obtaining previous permission is a contra 

to pass i no dispute award in this case and accordingly a 
ention of Section 33 of tho I. Act and the same is illegal 

no disputo award is passed . 
nd unjustified . The complainant Shri Arvind Singh will be 
eemed to be on duty with full back wages and all other 

N . K . SAHA , Presiding Officer 
enefits from 28th May , 1990 . 

[No. L-22012 /475 /90 -IR (C - II ) 1 
15. The O . P . management is therefore , directed to revoke 
is suspension order and reinstatc him in his original job with 

7 & facroft, 16 FLUT , 1991 
ull back wages and other benefits from 28th May , 1990 
vithin one month from the date of publication of the Award . 

# T . AT. 2836 - tunfira faat ufafara, 1947 
Towever , there will be no order a3 to costs . 
B . RAM , Presiding Officer 

( 1947 $ 14 ) ETT 17 . HTUT , traiter 
[No. L -2201311291-IR (C . 1 ) ] सरकार सिरीपुर एरिया होस्पीटल प्राफ मैमर्स ई . सी . लि . 

के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों 
MT. HT , 2835.- lifora faran ufafira, 1947 

के बीच अनुबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय 
( 1947 År 14 ) T UTET 17auga cut # , sta # TATT 

सरकार औद्योगिक प्रधिकरण , प्रासनसोल के पचपट को 
मैसर्स ई . सी . एल . शंकरपुर कोल्यारी के प्रबन्धतंत्र 

* * Iført fit , ut tu T * 14 - 10 - 91 0 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 

प्राप्त हुआ था । 
निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 

New Delhi, the 16th October, 1991 
अधिकरण , आसनसोल के पंचपट को प्रकाशित करती है, जो 

S . O . 2836 . - In pursuance of Section 17 of the Industrial 
tirsalu T * 14 - 10- 91 91 CT FIT TI 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 

ment Industrial Tribunal, Asansol, as shown in the Annexure 
S . O . 2835, - . In pursuance of Section 17 of the Industrial in the industrial dispute between the employers in relation 
Disputey Act, 1947 ( 14 of 1947), the Central Government to the management of Sripur Area Hospital of M / . E . C . 
hereby publishes the following award of the Central Govern . Ltd . and thçir workmen , which was received by the Central 
ment Industrial Tribunal, Asansol, as shown in the Annexure Government on 14 - 10 - 1991. 
in the industrial dispute between the einployers in relation 
lo lhe manageincnt of Shankerpur Colliery of M / s. E . C . Ltd . 

ANNEXURE 
and their workmen , which was recoived by the Central 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Government on 14 - 10 - 1991. 

TRIBUNAL, ASANSOL 
ANNEXURE 

Reference No. 54 /90 
BEFORE THE CENTRAL GOVERNMEN I INDUSTRIAL PRESENT : 
TRIBUNAL , ASANSOL 

Shri N . K . Saha, Presiding Oficer . 
Reference No. 23 /91 

PARTIES : 
PARTIES : 

Employers in relation to the Manugement of Sripur Arca 
Employers in relation to the Mar . gement of Shanker 

Hospital under M / s . E . C . Ltd . 
pur Colliery of M / s . E . C . L . 

AND 
AND 

Their Worknian , 
Their Workman . 

APPEARANCES : 
APPEARANCES : 

For the Employers - Sri P . Banerice, Advocate. 
For the Employers - None . 

For the Workman Sri Sanjiv Banerjco, Asstt. Secretary 
For the Workman Sri C . D . Dwovedi, Advocare . 

of the Union . 
INDUSTRY : Cirl STATE : West Benga INDUSTRY : Coal 

STATE : West Bengal 
Daled , the 3rd October , 1991 

Dated , the 16th September, 1991 
AWARD 

AWARD 
The Government of India in the Ministry of Labour m 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause ( d ) of exercise of the powers conferred on them by Clause ( 1) ot 
sub - scctions ( 1 ) and (2A ) of section 10 of the Industrial Dis . 

sub -section ( 1 ) and sub -section 12 - A ) of Section 10 of the 
putes Act, 1947 , has refeired the following dispute to this 

Industrial Disputos Act, 1947, has referred the following 
Tribunal for adjudication vide Mialstry s Order No. L - 22012 

dispute to this Tribunal for adjudication vide Ministry s 
(475 ) 90 -IR (C . IT ) dated the 19th April , 1991. 

Order No , L - 22012 ( 189 ) / 90 - IR ( C . TI ) dated the 30th 

November , 1990 , 
SCHEDULE 

SCHEDULE 
“ Whether the action of the managemeni of Shankerpuit 

" Whether the action of the management of Sripur Area 
Colliery of M / 8. ECL , P . O . Ukla, Dist. Burdwan , 

Hospital under M / s. E . C . Ltil,, in not regularising 
in denying service linked increment to Shri Khederu 

Smt. Ratna Dutta . General Mazdoor as a Clerk in 
Ahir , Boiler Firema n w . e, f. 1 - 1 - 83 is justified ? If 

Gr. III w .q .f . 1 - 12 - 1982 with consequential benefits 
not, to what relief is the concerned workman 

Is unjustified ? If not to what relief the workman 
entitled ? " 

is entitled and from what date ye 


, 1991 /KARTIKA 18 , 1913 


[PART II — SFC , 3 ( ii) ] 


4330 THE GAZETTE OF INDIA : NOVEMBER 
- - -- - - - - - - -- - 

2 . The case is called today ( 16 - 9 -91) for hearing . Sri 
Sanjiv Banerjee , Asstt. Secretary of the Union submits that 
a talk of compromise is going on betweçn the parties and 
the parties are not interested to proceed with thc case and 
he has no objection if a no dispute award is passed . 

3 . In the given circumstances 1 find that there is no other 
alternative but to pass a no dispute award and accordingly 
a no dispute award is passed in this case. 

N . K . SAHA , Presiding Officer 
[No. L - 22012 / 89 / 90 -IR ( C . II) 
A . H . MADANANI, Desk Ollicer 


3 . Tho Disciplinary Authority , however , did not agrec 
with the findings of the Enquiry Onces and found him guilty 
of chargc No. 1 and imposed a penalty of stoppago ol 4 
increments for the year 1985 -86 , 87 - 88 , This penalty WAS 
further reduced to two increments of 87 - 88 by the Rogional 
Manager to whom a representation was niade by tho work 
man . 


ata fecaft , 10 kat, 1991 


4. The workman thereafter approuched the Government 
and the presont reference was made by the Government. 

5. The Management in its written statement alleged that 
the action of the management was fully legal and justitied 
und the workinan had committed a fraud which stood provod 
and insteud of giving him swear penalty a lenient view has 
been taken in his matter by just stopping his two increments, 
Since the case has been established on chargo No. 1 so the 
punishment awarded to the workinan was fully justified . 
6 . The following issues were framed in this case : 
1. Whether the domestic enquiry held against the work 

man is fair and proper ? 
2 . As in the term of reference ? 
7. I have heard the represcutatives for the parties and 
bave gone through the record . My findings on the issues 
above aro as follows : 


# 13T 2837 ;- - falfae faata afufaun , 1947 
( 1947 T 14 ) at UIT 17 Tu i prater 
सरकार भारतीय स्टेट बैंक के प्रबन्धन के संबद्ध नियोजको 
और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , नई दिल्ली 
के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 10-10 
1991 STETYT 21 


New Delhi, tho 10th October , 1991 
S . O . 2837. - In pursuance of Section 17 of the lodustrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Contral Government 
Industrial Tribunal, New Delhi as shown in the Annexuro , 
in the industrial dispute between the employers in relation 
to the management of State Bank of India and their work 
mon, which was received by the Central Government on 
10 - 10 - 1991. 


ISSUE NO . 1 

8 . The representative for the worknian made statement 
that he had no objection to the domestic enquiry held in 
this case lay the management Suce thọ cilquiry officer had 
given a fiading not holding the workinan guilty of any charge 
the said enquiry was treated as correct. The Managoment 
has alsw not said even a word about it and I, therefore, held 
that the enquiry as conducted by the management in this 
case was fair and proper, 
ISSUE NO . 2 

9 . As regards this issue it has bec u urged by the represen 
tative for the management that stoppage of two increments 
by the Regional Manager was a very lenienl vicw taken by 
the management in caso of the workplan . The workman was 
not entitled to uny other concession because charge No . 1 
has already been found to be established by the Disciplinary 
Authority . The Disciplinary Authority had imposed a penalty 
of four crements which was reduced to two increments by 
the Regional Manager on personal hearing of the workman . 
The workman had committed fraud and as such the penalty 
imposed upon him being very miner in nature should be 
allowed to stand . 


ANNEXURE 
BEFORE SHRI GANPATT SHARMA , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRI 

BUNAL , NEW DELHI 

I. D . No. 115/ 88 
In the matter of dispute between : 
Shri R . S . Chauban through Deputy General Secretary , 

State Bank of India Association , 2124 / 2 , Hari Singh 
Nalwa Street No. 58 , Karol Bagh , New Delhi. 

Versus 


Zonal Manager , State Bank of India , Region No . IV , 

11, Şansad Marg , New Delhi. 
APPEARANCES : 

Shri P . P . Trikha - for the workman , 
Shri P . K . Gupta - - for tho Management. 


10 . The representartive for the workman on tho other 
hand hus urged that the statemctnts of both the handwriting 
experts produced before the enquiry officer wcre contradic 
tory and at least did not gupport tho minagemçnt. The 
Enquiry Officer had given his very clear linding that no case 
against the workman was proved. The appreciation of the 
evidencc produced before the enquiry oficer by the parties 
leads to the conclusion that no case against him was esta 
blished and the Disciplinary Auihority should have only 
accepted the report and no addir1o9.11 evidence to arrive at 
the conclusion of holding the workman guilty of charge No. 1 
had come on the record making u ground for imposing punish 
ment. The very sanctity of an enquiry would stand vitiated 
if the findings of the enquiry are not acccpied by the managc 
me nt and the imposition of any punishment by the Discipli 
nary Authority while disagreeing with the enguiry officers 
report would not be justificd. No case against the workman 
was established and the imposition of the penalty of two 
increments deserves to be set aside. 


AWARD 
The Central Government in the Ministry of Labour vide 
Order No. L - 12012 / 241 / 88 - D . III ( A ) dated 8 - 9 - 88 las 
referred the following industrial dispute to this Tribunal for 
adjudication : 
" Whether the uction of the Regional Manager , State 

Bank of India , Region No. IV , New Delhi in im 
posing a penalty of stoppage of two annual incre 
ments of Shri R . S . Chauhan , Clerk is legal and 
justified ? If not , to what įelief is the workman 
entitled ? " 


11. On perusal of tho points urged before me by the 
representative for the parties. I am of the definite opinion 
that the findings of thic Enquiry Olicer in this case was the 
basis of the guilt or otherwise of the uccused . The said 
Enquiry Officers after having conducted detailed enquiry 
came to the definitę opinion that no charge against him 
was proved . He had heard both the parties before coming 
to that conclusion and that conclusion was actual conclusion 
on the facts of the case . The Disciplinary Authority whilo 
lugagi ceug with the conclusion if the Engniry Officer 

of fm 


2 . Tho workman in his statement of claim alleged that 
he was charge sheeted vide charge sheot Ex. W - 1 on flve 
counts and thereafter an enquiry was initiated agalnst him . 
In the departmental enquiry it was held that no case against 
him 1728 proved . 


Y) 
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two increments by the Regional Manager only shows that all 
the three ollicers had disagreed with each other but were 
of the definite opinion that no loss to the bank has been 
caused by any act of the workman and it was the workpian 
who had under gone mental agony for a period of more than 
two years while having remaid luder suspension . The 
grounds on the basis of which the Disciplinary Authority has 
Oured its conclusion in my vie w were not fully justified and 
the report of thy Enquiry Oficur as such holding him not 
guilty of any chargc should have been accepted . Keeping in 
view the circumstances of this case the report of the Enquiry 
Officer subsequent orders of the Disciplinary Authority and the 
Regional Manager , the period for which the workıncı re 
mained usenied and above all the fact that no loss was 
causod to the bank by any act of the workman I hold that 
the penalty inposed upon the workman hy stopping two 
increimer s will not justified in this case . J arties are , how 
ever, left to bear their own costs , 
Dated : 24th September, 1991 . 

GANPATI SHARMA, Presiding Officer 

[No, 1 - 12012 / 241 / 88 - D .III ( A ) ] 


cum -Clerk, State Bank of India , Dhule Branch , 
with cffect from 9 - 8 - 1984 is ju - tified ? If not, to 

what relief is the workman concerned entitled to ? 
2 . The case of the workman Shri B . N . Tbakur as disclosed 
from the statement of claim ( E .. . 2 ) filed by him , in short, 
is thus - 
He was employed in the scrvice of the State Back of 

India in 1977. In 1981 he was working as a 
cashier - cuin -clerk at the Dhule Branch . Certaid : 
allegations were made against him by a customer 
by name Ramkishan Ramgoral by his letter dated 
7 - 10 - 1981 addressed to the Central Regional Manz 
ger Stute Bank of India , Pune t jue On 14 - 9 - 198 ! 
the said customer had sent the cash amount of 
Rs. 3 ,980 with his son t u the Bank for the pay 
ment of two Income Tax Challans for Rs. 1, 230 
and Rs, 1,750 , totalling Rs. 2 . 980 . The denumina 
tions mentioned on the back side of the Challans 
were 20 currency notes of Rs. 100 each , i.c Rs. 
2 , 000 and 198 notes of Rs. 10 tach i.c . Rs. 1, 980 
and the total amount being Rs. 3 ,980 . However 
while accepting the cash an .punt, the workman al 
tered the figure of 20 to read as 10 in respeco of 
the currency notes of Rs. 100 each , and the figure 
of the amount of Rs. 2 ,000 was corrected as Rs. 
1 , 000 and it was shown that the total amount 
received by him was Rs. 2 , 980 instead of the amount 
of Rs. 3, 980. It was alleged that the said workman 
did not return the excess amount of Rs. 1 , 000 
received by him to the customer or his son , In 
the evening of that day the custojoer alognwith his 
son had come to the Bank, but the workman had 
already left the Bank . Therefore , the custcnici 
again cumc to the Bank on the next day. However , 
he was told by the work thit na . excess pay 
ment as received tv hit . 


7 finift, 15 31727, 1991 
TFIT. T . 2838 . - - tartfren faare fifth , 1947 
( 1947 qfit 1.1 ) 437 TT 17 2 HTATUT # , Pratt 
सरकार भारतीय स्टेट बैंक के प्रवन्धतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में कन्द्रीय सरकार औद्योगिक अधिकरण नं , 2 
मम्बई के पंचपट को प्रकागिन करती है , केन्द्रीय सरकार का 
15 - 10 -91 91 0167 ZITTI 


New Delhi, the 15th October, 1991 
S . O . 2838, — In pursuance of Section 17 of the Industrial 
Disputos Act, 1947 (14 of 1947 ) , the Central Government 
hercby publishes the award of thy Central Government 
Industrial Tribunal, No . 2 , Bombay as shown in the Anne 
xure . in the industrial disputu between the employers in 
relation to the management of State Bank of India and 
their workmen , which was ieceived by the Central Govern 
ment on 15 - 10 - 1991. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , AT BOMBAY 

Reference No. CGIT -2 / 2 of 1987 
PARTJES : 
Employers in relation to the Management of State Bank 
of India , Aurangabad 

AND 

Theit Wormen , 
APPEARANCES : 


3 . Therefore , the Bank management issued a charge sheet 
dated 18 - 11 - 1981 against the workmin lleging thus : 
( i) That as per the compluint from Shri Ramkishan R . 

Khandelwal dated 7 - 10 - 1981 an cver payment of 
Rs. 1, 000 was accepted against two Income Tax 
Challans tendered through his son on 14 - 9 - 1981 
and the excess payıners was not refunded to Shri 

Khandelwal. 
(ii) The Cash Amount of Rs. 3, 980 was accepted by the 

workman against the challans of Rs. 1 , 230 and 
Rs. 1 , 750 and the figum 20 appcaring on the reverse 

of the challan was altered to jo . 
(iii ) The workmin alongwith luis finther had appioached 

the customer at his shop on 29- 10 - 1981 for a 
compromise in the matter , and had requested him 
to receive the exces ; amount and to withdraw the 

complaint lordged hy him with the Bank. 
4 . Shri S , G , Yardi, the Manager of the Accounts Depart 
ment. was appointed by the Bank as the Inquiry Office: in 
tho cuquiry conducted against him . He gave amplo oppor 
tunity to the customer to prove the allegations made by him 
against the workman . However, the customer had failed to 
prove the allegations, i.e . the charges made against the work 
man , by leading the necessary and sufficient evidenco . Even 
though the enquiry was concluded on 3 - 1 - 1982, the Enquiry 
Officer held a further enquiry on 20 - 1 - 1983 , i.e . after a 
period of about 9 inonths. The son of the customer had 
not stated aoything in his evidence which would support the 
charges levelled agatnat the workman . The two challang in 
question or their copies were not produred during the 
enquiry proccedings before the Enquiry Oficer . The custo 
mer s complaint was vague , and the entire evidence on the 
record was unbelievable . Howevor , the Enquiry Officer hy 
his report dated 24- 8 - 1983 hold the Charge No. 1 proved 
ugainst the workman . The charges Nos , 2 and 3 wore held 
not proved by the Enquiry Officer. 

5 . In persliance of the enquiry proceedings , the Regional 
Manager . Aurangabad . issued a show cause notice dated 
27 - 3 - 1984 to him to show cause why he should not he dis 
missrat fron the Bank s service. The workman replled to 
it . However, the Regional Manager, Aurangabad by his 
order dated 9 - 8 - 1984 imposed the munishment of dismissal 
from Larvice upon the workman . Against that order, tho 
woskinan Dieferred an appeal to the Chief Regional Manager , 


For the Employer - Shri P . K . Rcle and Shri P . M . 

Patshikar Advocates , 
For the Workmen - - Shri R . B . Saiswal And Miss. R , M . 

Oza Advocates, 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay, the 30th September, 1991 

AWARD - PART-I 


The Central Government by their Order No. L - 12012 / 288 / 
85- D . IT ( A ) dated 13 - 1 - 1987 have referred the following 
industrial dispute to this Tiibunal for adjudication under 
Section 10 ( 1 ) ( d ) of the Indusria ) Disputes Act , 1947. 
" Whether the action of the State Bank of ladia in 

relation to its Dhul: Branch , Aurangabad , in dis 
missing from service Shri B . N . Thakur Cazbier 


- 


i 
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Aurangabad , who , without giving a pursonal hearing to the 

written complaint was filed by the said customer 
workman , dismissed it by his order dated 1 - 12 - 1984. There 

on 7 - 10 - 1981. However , au oral complaint was 
ufter the woman raised an industrial dispute before the 

made by him on the day of the incident itself , 
Assistant Libour Commissioner (Central ) Bombay . As the 

i. e, on 14 - 9 - 1981. The written complaint was made 
conciliation proceeding ended in failure , the Central Govern 

by the customer when he was not able to recover 
ment made the present reference, as above . 

the excess amount paid by him to the workman . 

The findings of the enyuiry officer are quito just 
6 . The workman further alleged thus . - 

and proper . The workman s explanation regarding 

the payment of Rs. 1, 000 to the said customor and 
As the charges Nos, 2 and 3 were not held not proved , 

1hc manner and the circuinstances in which the 
the charge No. 1, which was based on the other 

amount was paid , do not disclose the conduct of 
two charges, could not also be held proved by 

an innocent person , If at all tlic workman desired to 
the Enquiry Officer, While the incident in ques 

make the payment . The proper course for him 
lion had taken place on 14 9 - 1981, the customer 

was to make the offer to the Bank , and not to 
had lodged his complaint with the Bank 23 Jays 

approach tho customer and persuade him to with 
thorcafter, i.e . on 7 - 10 - 1981. In the evening of 

draw the complaint. The worknad is now em 
the day of the incident in question , the workman 

ployed elsewhere , The Bank management there 
had not left the Bank earlier, as alleged by the 

fore , lastly prayed for itc rejection of the prayer . 
customer. The alleged episode has been made out 

of the workman , and to uphold the actiou in 
against him because of some enmity . The work 

question of the Bank management, 
man was under a great mental tension because of 
the complaint lodged by the customer against him . 9 . The Issues framed at Ext. 4 are :-- 
Hence , his counsel had advised him to pay the 
amount of Rs. 1, 000 to the customer to avoid 

( 1 ) Whethor thc Enquiry Officer camc to the wrong 
furthor litigation , cventhough he had not recelved 

and incorrect conclusion against thc workman , on 
the excess amount of Rs 1,000 , and hence the 

the basis of the evidence placed before him ? 
workman s counsel paid the amount of Rs, 1 ,000 
to the customer on 17 - 4 - 1982 , which was received 

( 2 ) Whether the action of the State Bank of India in 
hy him . The entire approach of the Enquiry Officer 

relation to its Dhule Bianch , lurangabad in dis 
towards the evidence on record was wrong and 

missing from service Shri B . N . Thakur Cashier 
Incorrect. Therefore , tha punishmont of dismissal 

cunn -Clerk , with effect from 9 - 8 - 1984 is justificd ? 
from service imposed upon him by the Bank manage 
ment was unjust and illegal. Apart from that, the 

(3 ) If not, what relief is the workman concerned en 
punisbment of dismissal is too harsh , and dispro 

titled to ? 
portionate to the charges levelled against him . The 

14 ) What Award ? 
workman therefore , lastly prayed that this Tribunal 
should set aside that order of dismissal dated 10 . The Issue No. I was tricd as a preliminary Issue . 
9 - 8 - 1984 , and should diroct the Bank management My finding on that Issue is in the negetive for the following 
to reinstate him in service with full back wages Teasons : 
and other service benefits. Thọ workman alterna 
tively prayed that in case this Tribunal would hold 

REASONS 
the charges as proved , some lesser punishinent 

11. The workman Shri B . N . Thakur filed his affidavit at 
should be imposed upon him . 

Ex. 15 and a further affidavit at Ex, 16 . in support of his 

case, and he was cross examined on behalf of the Bank 
7. The Regional Manager of the Bank by his written 

management. The Bank management Aled the affidavit ( Ex . 
statement (Ex. 3 ) opposed the said claim of the workman , 

18 ) of the Enguiry Officer Shri S . G Yardi in support of 
and in substance contended thus : - - 

the case of the bank management, and he was cross cxami 
In the enquiry held against the workman , he was given ned on behalf of the workman . In his affidavit tho work 
full opportunity to defend himvell. The charges 

man has raised several contentions which have not been 
found proved against him are of very grave and 

raised by him in his statement of claim . As such , they 
scrious nature, and a sech . the dismissal order 

cannot be considered at this later staco . Apart from that, 
was fully justifieki. T }le workman was working as 

I find that these contentions are not tchable in facts and in 
A Cashier -cum - Clerk and as such , was holding the 

law . It is now contended try the workman in his affidavit 

that the enquiry hielt against him was not held properly 
post of trust and confidence in him by the Bank . 
Due to the said acts of the 

and the rules of natural justice were not properly followed . 

workman , 
the 

However. I find that the enquiry conducted against him , 
Bank has lost the confidence in 
him , 

was held properly , and the rules of natural justico were pro 
and as such , he is not entitled to 

perly followed , 45 can be seen from the cross examination 
any relief. The workmin was appointed in the 

of the workman . 
Service of the Bank in the year 1977, In Septem 
ber 1981, he was working is a Cashier-cum -Clerk 12 . This cross examination the workman stated and 
at the Dhule Branch . On 11 - 9 -1981, the son of 

admitted thus : 
Shri R . R . Khandelwal had tendered two Income 
Tax Challans for Rs. 1 , 230 and Rs. 1 ,750 and had 

" A charge shect was issued against him by the Branch 
tendered the amount of Rs. 3, 980 to the workman . 

manager of the Bank . that he was askeri to submit 
On the day of the incident itself the customer had 

his sav , and he replied to it. He was supplied 
orally complained with the Bank that the work 

with a cony of the complaint made hiv Shri Khandel 
man had received an overmayment of Rs. 1, 000 and 

wal against him , by the Bank. He did not ask 
had not returned back that Amount to him . The 

for the insnection of that original complaint at 
customer had further alleged that the figure 20 

any time. His counsel was lefending him in the 
annearing on the reverse of the challan was changed 

cnqniry propeedings The chargcsheet was read 
tn 10 . hv the workian . The Enquiry Officer , 

out to him before the inquiry started . He had not 
after holding the necess. 7V enquiry , found the wort 

raised any objection in the enquiry proceedings 
man opittu of the charge No. 1 . hy his order dated 

that the locuments callcil for hy him , were not 
24 - 8 - 1983. The anneal Aled by the workman was 

produced hy the Bank . He made a statemont bc 
dismissed by the Appellate Authority , and hence 

fore the Fnguiry Offices that in the interests of 
the workman came to he dismigeed from the Bank s 

the Bank , he had rennid the amount of Rs. 1 ,000 . 
service , 

After the recording of the evidence was over, his 

defence renresentative submitted his say to the 
8 The Bank manageinent further contended thus : - - 

Footin Officer, There are alterations on the back 

side of one of the two challans . To Culse any cor 
At no time the workman sought production of the 

rections are to he made on the challans they are 
original challans, although they were frailable . 

malo by the customer with his signature thereoil " 
The workman has given no reason why the custo 

Therefore , from 
me or his son should denose falsely ugainst him 

the abovesaid statements made fro the 

workmin it is quite clear that the coquir held 18ainst him 
during the enquiry proceedings. It is true that the 
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to avoid the further litigation against him , is not acceptable 
was held propedy, and the rules of natural justice were 

tc mnc. According to me, S tho workman :1d received 
properly followed , 

the excess amount from the custonrr, he returned it to him . 
13 . According to the workman , the conclusions arrived In Ciese he would not have reculved the excess amount , he , 
ly the Enquiry Officer are wrong and incorrect. How or any other ordinary person would not havo returned it 

Dalk kwany customer. It is true that some of the docinents 
cver, I find that his conclusion holding the workman guilty 

1104 produced before this Tribunal, were not produced hefore 
of charge No . 1 was quite just, correct, and proper , and was 

The Euquiry Officer, and 1h3 copies of sume of the docu 
on bascd ? the oral and documentary evidence then placex] 

19.cnts were not supplicd to the woman . However , as the 
hefure hiin during the course of the enquiry proceedings , 

documentary evidence on record before this Tribunal Sup 
The copies of the enquiry proceedings are at Ex. 7 . Tho 

posts the aid conclusion of the Inquiry Oliver which was 
first chorge against the workmin was that he had accepted 

based on the oral and doulinentary evidence then placed 
an overpayment of Rs, 1, 000 from the customer Shri R . R . 

Xiorc him , ! is being considere were . 
Khandelwal on 14 - 9 - 1981 without acknowledgement there 
for against the two Income Tax Challans tendored by the 

16 . Ex, 25 is the letter dated 3 -11- 1981 by the customer 
son ( the customer. The original Income Tax Challans 
daled 14 - 9 - 1981 are at Exs. 22 and 23 . It will be seen Shri R . R . Khadelwal to he Central Regional Manager or 
therefro that the amounts of Rs. 1,750 and Rs, 1, 230 were the Bank , Poona that the workman Shri Thakur and his 
to be deposited in the Bank. The total amount of these father had come to their hon on 29 - 10 - 1981 fr cumpto 
two ligures comes to Rs. 2 , 980 . On the reverse of the misa , uid requested him to the the excess amount and to 
challan for Rs. 1,750 (Ex. 22), we find some alterations in withdrew the complaint lodged by him , The customer sent 
the figures . It is seen therefrom that the figure 20 , ie, a minil letter ( Ex. 241 t.) thc Pank apun un 20 .12 - 1981 . 
the 20 currency notes of Rs. 100 cach , was altered to 10 . The clinicmers son Puhasa placed il letter ( Ex . 26 ) before 
and the figure originally appearing as Rs, 2 ,000 was altered the Inquiry Officer, wherern he stated abous the case of 
to Rs. 1 000). "The total figure of Rs. 3 , 980 was altered to the customer . He also further stated in that letter that the 
RY. 2 . 980 . 

workman and his father had been to their shop for a comº 

promise and that the workman returned the amount of 
14 . "The statement of the customer Shri R . R . Khadedwal Rs. 1.000 to them on 17 - 4 - 1982 . Fr, 27 is xerox conv 
will recorded before the Enyuiry Officer on 3 - 3 - 1982 . In of the roccint dated 17 - 4 -1982 issued hy the costomer Shri 
ton cvilence he stated thus : - - 

Ramkrishan R . Khandelwal to the workman Shri B . N . Thu 

kus that he had received back the cxcess payment of Rs. 
" Both the challans were written by him . However, 1 .000 made to the workman on 14 . 9 -1984. It is further 

the amounts on the reverse of the challans were see from the roccipt thit the customer Shri R . R . Thandel 
written by his son Prakash . He had hunded over w was a gold and silver merchant, Adoptted the amount 
the amount of Rx. 3 . 980 to his son along with of Rs. 1 .000 has been paid by the workman to the customer 
the two challans for Rs. 1,230 und Rs. 1 ,750 ." However, there was no reason f. Shri Khandelwal and his 

son to make falso illegation against the workmen hy The 
Thus the total amount to be deposited by his son in the said letter that he had claim to their thor with a view to 
Bank wat Rs. 2 . 980 . However, the customer Shri Khandel compromise the matter and requested them to witness then 
wal as stated by him in his evidence before the Enquiry complaint. Therefore , the only infcrence and the con 
Officer, had handed over Rs. 3 , 980 to his son for beini clusion that can be drawn is that the workman had illegally 
deposited in the Bank against the said two challans, As rece ved the excess amount of Rs. 1. 000 from Prakash 
such . it is quite clear that through inadvertance the customer Khendelwal, and hence he approuched the customers Shri 
had handed over an excess amount or Rs. 1,000 to his son. R . P . Nhandelwal with a request to receive back the amount 
The , 9an was called for his cvidence before the Enquiry of Rs. 1 ,000 and to withdraw his complaint. 
Officer. However, he did not attend the enquiry proceedings. 
Therefore , the Enquiry Officer made the endorsement below 

17 . In the result. for the aboveenid reasons . I find that 
than enouiry proceedings slated 3 -4 - 1982 that the enquiry 

the conclusion arrived at hy thi, Fnouiry Ojcer on the 
procecdings were concluded on that day, and the parties 

basis of the pral rind documentary evidencc nlnced Fefore 
were asked to submit their arguments in the matter. The 
Enquiry Officer , without l ecording any findings, sent the 

him , holding the workinan guilty of charge No . 1 ig just. 

proper and correct . anillris conclusion exonerating him 
enquiry paners to the Bank management. Thereafter the 

of 

charpes Nos, 2 and 3 ass any incorrect and wrong. Issue 
Regional Manager hy his letter dated 18- 11- 1982 (Fx . 8 ) No. 1 is, therefore , found in the negative . 
porested the Enquiry Officer to restart the enquiry . There 
after he evidence of the customer s son Prakash was recor Dated : 30 - 9 - 1991 . 
ded on 20 - 1 - 1983. It was urged on behalf of the workman 
that as tho Enouiry Officer had already made an endorsement 

P . D . APSHANKAR , Presiding Officer 
that he was concluding the enquiry , it could not have been 
lawfully restarted . I find that by restarting the enquiry , 

[No. 1.-12012 -288 / 85 -D . IV (A ) ] 
no . legal infirmity has taken place in the enquiry proceedings. 
The customer s sou Prakash stated in his evidence before 
the Enguiry Officer that whatever amount he had received 

as format, 21 374177, 1991 
from his father , he deposited it in the Bank . Thus, it is 
quite clear from the evidence of the customer s son that 
hr hid handed over the total amount of Rs. 3 , 980 to the 

# T . HT . 2839. - - # tfiry fat affarta , 1947 
workman . eventhough the amount to be deposited under ( 1947 tot 14 ) FT ETT 17 i 
the two challans was only Rs. 2 ,980 . As such , the work 

qarTo # reto 
mi hall clearly receiver an mycess amount of Rs. 1. 000 

सरकार माउथ इण्डियन बैंक लि . , के प्रबन्धसंत्र के संबन 
from the rustomer s son Prakash against the said two chal 
ons for Rs. 7 . 150 and R ., 1 .230 . for Rs. 2 . 980 . 

नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 

There 
is not tra40n for the customer Shri Khandelwal to denose 
fituely prainst the workman that he , ic, Shri Khindelwal 

औद्योगिक विवाद में श्रम न्यायालय ऐरनाक़लम के पचपट को 
hul hapiled over the amount of Ps. 3 . 980 along with the 

Ta 777 , it IT T 
1wo challans for Rs 2980 and fuº his son Pralash to denare 

1 14 - 10 - 91 Ft 
fsiTrole that he hunt homini per all the amount ie Rs. 3 . 980 

प्राप्त हया था । 
to this workman in the Bank on the way of the incident in 
question 

New Delhi, the 21st October , 1991 


15 . The workmən stated in his statement of claim that 
heship , f his ment , tamsion annt the advice of his counsel, 
his point 1974 amount of Rs. 1, 000 to the customer through 
him pump and the customer Accertat it. Thus it is an 
ruriminin foet that the workmo noid in imount of Rs. 
fron in the rulistamist , Ho t . the workman s conten 
finthiit tir nail the amount of Rs 1, 000 to the customer 

7891 ( I91- -- 4 


S . O . 2839 , - In pursuance of section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947 ), tiñe Central Government 
hereby publishes the Award of the Labour Court, Ernaku 
lam as shown in the Annexure , in the industrial dispute 
between the employers in relation to the management of 
South - Indian Bank Limited and their workmen , which was 
received by the Central Government on the 14 - 10 - 1991. 
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ANNEXURE 

which was received by the Central Government on the 

[ 1 - 10 -91. 
IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

ANNEXURE 
(LABOUR COURT, ERNAKULAM ) 
( Friday , the 4th day of October , 1991 ) 

BEFORE SHRI SHARMA, PRESIDING OFFICER , 
Industiisl Dispute No. 4 of 199010 ) 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL , 
B - TWEEN : 

NEW DELHI 
The Chairman , The South Indian Bank Ltd ., Hind 

I. D , No . 21188 
Office, P . O . Trichur -680 001. 

In the matter of dispute betwecn 
AND 

Shri Kishan Singh No Shri Bhagrat Singh , 

(hrough the Secretary , 
The workinan of the Bank Shri K , J . Josph , Kostek Math :ure Reſincry Mazdoor Sangh , 

Kalil Hokusc , P . O . Pecchi, District Thrichu 733-Radha Kishan Mandir, 
Keralit- - 680 653 . 

Chatta Bazar, Mathura 
REPRESENTATIONS : 

VERSUS 
MA" , B . S . Krishnan & A . 4 , ss , 

Ihc Dy. Manager (Operations), Salaya Mathura Pipeline 
Advocates, Ernakulam . ...lor Manager/4127 

Project, Mathura Refinery , Indian Oil Corporation 

Ltd ., Mathura . 
Shri P . Jacob Varghese, Alvocate . 
Selman Chambers, Ernakulam - - For Workman . 

APPEARANCES : 
AWARD) 

Shri Man Singh — for the workman , 

None for the Managentent. 
" Whether the action of the Managineni of M , The 
South Indian Bank Itd .. flic Olli - Trishull , 

AWARD 
Kerala in termnanaiing the services of Shri K . J. 
Tosph , trainee Peon (Griner ) in the Heart The Central Government in the Ministry of Labour yiile 
Ollice or the Bank with effe : t from 29 - 4 - 1986 ; its Order No. 1 -30012 27187. D . IT ( B ) daled 2 - 3 - 88 has le 
justified ? If not, to what relief the work man 

forrest the following industrial dispute to this Tribunal for 
concerned is cntitled 70 is tho issue referred for 

arlindication : 
Hdjudication to this Court as per Ordai No 1. 
12011 , 95 /89- IR (Aank ) - T, dated 21 Maral , 1990 

" Whether the Dy. Manager (Operations) Salaya Mathura 
2 . Pursusent to the notice 

Pipeline Project of Indian Oil Corporation Lid .. 
issued from this Court, both 
parties entered appearance and advanced this 

Mathura was justificd in terminating the services of 

pleadines 
But when the case was posted for evidence it was sibinitton 

Shri Kishan Singh s2 Bhagwat Sngh , Casual 
that the matter wus settled out of Court. A memo of 

Labour w .e .f. 22 - 7 - 85. If not. what relief the 
compromise was also filed by the parties after duly signe: 

workman is entitled to ?" 
hy the parties . It is submitted that an award may be passed 
in terms of compronii c and Management auteca to give 

2 . The workman Kishan Singh in the statement of claim , 
regular employment as a fresh recruit to Shri K . J. Joseph 

ollerci that he worked with the minngement from 1 - 5 - 5 
Is a Peon with effect from 21 August, 1991 and workm :11 

to 22- 7 - 85 on regular basis incier the Supervision of Sh . 
agrees to drop all pașt claims in the Management. All tha! 

K . P . Sengupta Deputy Marrger . He was being riid 
I need to do is to pass an award as per its torns in view 

@ Rs. 10 per day . He has never worked as o Contractor 
of this compromise , I do so . 

and has completed 240 days of his cmplovment. On 23 7 - 8 ,5 
Emakulam ,4 - 10 - 1991, 

he was not taken on employment nor he was given any 

propar ioformation nor given any retrenchment compensat 
R . RAVEFNDRAN , Prosiding Offics . 

tion . He repeatedly requested the management to kecp hint 
[No. L - 12011 /95 / 89 - IR ( Bank-I ) ] 

in the job but was not employret thereafter . He went to 

the Deputy Labour Commissioner and thereafter the present 
S . C . SHARMA. Desk Q1ice . 

reference was made by the government as the management 
had refuscd to take . 


7 , 19 TITTT , 1991 
fol . . 2840 . - - tatti Feata affi , 
1947 ( 1947 T 14 ) T UT 8 

T # , 
केन्द्रीय सरकार मलाम मथरा पाईपलाइन प्रोजेक्ट , मथ ग 
f< $ 757A , 1 . 31 . ft . fam ., TATIT Fare * 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबन्ध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण , नई दिल्ली के पंचपट को प्रकाशित करती है . 

ETC 30 - 10- 91 T Th T OT 


T 


3 . He Minutterivent in its written statement alleged that 
the workman was never eminloyed liv iHtc dianagement for 
inv relationship of master and servant exists betweon them . 
Third wins 5 buchi no incustrial dispute hetueen the parties. 
It has also been alleged by the management that the present 
reference has been hadde wrongly hy the governindot 10 
could not be heard . The allegod certificate issued by Sh . 
K . 1 , Senputtu docs not show that the workman was 
caged as a regular whiployee of the corporation . He was 
reither cmpowered to issue any employment certificate . The 
certificate was issued to him as a character certficate on 
" pproach by the workman , Th : employment is made in 
the corporation depending upon the vacarcics and after ſome 
through established recruiment procedure and satisfying 
various norms and statutory obligations . The workman was 
7W vet interviewed . The question of his recruitmenit did not 
" T " . The Deputy Manager has no power to appoint any 
terson and this rower vas vested in the General Ma 27 - 1 
neputy Getiernl Manager. The worlman wie howeyan 
c ntrusted intermittently with specific contractual joh of gray 
cutting, cleaning of bushes. watering of khas ihas mas 
Turinn ummer and cleaning of < pillare nf nil on other cca 
vions. This was it purely casual contract11:11 encamint and 
!11n sim amount was pail to him for hendering the- a fam . 
He issued receipts to this eftect to the paraqenient. His 
status was that of an Independent Contractor and was never 


New Delhi, the 10th October , 1991 


S . O .2840. - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 1.4 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribupal New Delhi as shown in the Annexure 
in the Industrial Dispute between thc cmployery in relation 
to the management of Salaya Mathura Pipolinc Project, 
Mathura Refinery L. O . C . Ltd ., Mathura and their workmen , 
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employed as a servant of the corporation . Regular em 
ployment cards are issued to the employees and also Identity 
talu . No appointment letter or identity Card or empioy 
merit card was ever issued to this workman and, therefore , 
me question of his becoming an employee of the manage 
mant did not arise at all. 


ing specific jobs and, therefore , was not entitled to any relief 
under this reference from this court. Parties are , however , 
lefi to bear their own costs. 
25th September , 1991 

GANPATI SHARMA, Presiding Officer. 

[No. L -30012 : 27 / 87 - D .III ( B ) 1 


4 . In support of their case the management examined 
Shri K . P . Sengupta Deputy Manager MW1 while the work 
man himself appeared as WWI. I have heard representative 
for ihe parties and have gone through the record carefully . 


5 . The Manageme:at in its arguments has urged that no 
relationship of master and servant exists between the parties . 
He was never employed by the management. He was only 
till usied intermittently with specific contractual job of grass 
cuinag cleaning of bushes and watering of khas khas mats 
clo . The jobs were purely casual in nature and no certifi 
Cate or employment card was ever isstied to bim and the 
points stated in the arguments were the same as stated in 
their written statement by the management. 


Tai, 15 37997, 1991 
1. RT . 2841. - Biterii faata nafia, 
1 947 ( 1947 FT 14 ) 47 art 17 ARUT Ħ , 
केन्द्रीय सरकार इंडियन एयरलाइन्स , नई दिल्ली के प्रबन्धतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबन्ध 
में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण 
आंध्र प्रदेश हैदराबाद के पंचपट को प्रकाशित करती है , 

är 751T7 tot 14 - 10 - 91 $ T TT ATT 


6 . The workman in his argumeiits , however, subinitted 
that us per certificate of ifie Deputy Manager dated 25 - 6 - 84 
lie was working for the last one year as a casual labour. 
Once he had been engaged on a casuai labour procedure 
ior terminatag nis Services should have been followed as 
Kuid uown in ihe Industrial Disputes Act. No Retrench 
mont compensúlion was given in hini nor one month pay 
was given to him at the time of his termination . 


New 


Delhi, ihe 15th October , 1991 


S . O . 2841. . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Andhra 
Piridesh , Hyderabad as shown in the Annexure in the In 
Justrial Dispute betweeil the employers in relation to the 
management of Indian Airlines , New Delhi and their work 
men , which was received by the Central Government on the 
14 - 10 - 91. 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL AT 

HYDERABAD 
Industrial, Dispute No. 28 of 1988 

BETWEEN 
The Workmen of indian Airlines, New Delhi- -Petitioner 

Workman 


AND 


The Management of Indian Airlines. New Delhi. Res 

pondent Management. 


7 . A perusai of the arguments addressed by the represen 
lauve 1or ille pallies ieaus ne to the conclusion that no 
diadinagement in this case is à Government of India under 
lakng Waun ü regular procedure for recruitment grant of 
ILuteinents and working within the corporation . In the 
Dioscut case the only reilance of the workinan is on a certi 
lvato issued oy Sh . K . P . Beigupia Deputy Manager . Shri 
Ai sengupta being Deputy Manager only is a grade C 
vilicer uor competent to appoint any person . The power 
Oi appointment is with the Chief Operations Manager who 
is a grade i officer as is clear from the delegation of powers 
effective from 1 - 4 - 1980 attached with the written arguments 
Oline management. In any case the certificate of K . P . 
Sengupta does not in any way prove that the workman was 
ä regular employee of the corporation and in that certificate 
he has staied that the workman was working for the last 
Ozie year as a purely casiial labour. Receipts which the 
workman hias denied having been issued by him though the 
management has produced the photo copies of these receipts 
which pertain to the year 1984 - 85 vide these receipts conso 

dated amounts were received by the workman for specific 
jobs done by him . The worknian in his cross- examination 
denied his signatures on these receipts but they were proved 
as signatures by Sh . K . P . Sengupta who appeared as a 
witness on behalf of the management. No appointment 
Letter or any other documents showing that the workman 
ever worked with the management has been produced by 
the workman to substantiale his claim and there seems to 
be no reason to disbelieve the receipis produced by the 
management which was a Government of India undertaking 
regarding the payments made to him for the specific jobs 
done by him . These receipts clearly show the workma n 
having worked for specific jobs and consolidated amounts 
were received by him . The workman could have got 
produced any account books of the nuanagement to estab 
lish the payments made to him if he was a regular or even 

casual labour engaged on monthly basis or even daily 
179os. No such demand was made by the workman and 
i do not find any reason to disbelieve his receipts which have 
boer produced by the nianagement in this case . 


APPEARANCES:-- 
Sarvasri A . K . Jayaprakash Rao , P . Damodhar Reddy , 

V . N . Goud and Ch . Laxminarayana , Advocates for 
the Workman . 


Ms. R . N . Karadjawaia , Mrs Manik Karanjawala . 

MS. Meenakshi Arora , Mr. Hardeep Anand , 
Mr. Jalinder Sethi, Mr. Ajaya Kapur , Ms. Nandini 
Gore , Mr. Atul Chiala , Mr. Raveprler Kumar , M /s . 
Binduchhib and Mrs . V . S . Rekha for the Manage 
ment. 


Dated : 13th September , 1991 


AWARD 
This is a reference made by the Government of India , 
Ministry of Labour, by its Order No. L -11012 / 1987 - D . II( B ) 
dated 29- 2 - 1988 for adjudication of industrial dispute between 
the Management of Indian Airlines, New Delhi and their 
workmen setting forth the point for adjudication in the 
schedule appended thereto as follows : 


8 . Keeping in view all the circumstances and my discus 
sion above I am of the definite opinion that the relationship 
of employer and the employec does not exist between the 
mrtics in this case and the question of termination of the 
services of the workman , therefore , did not arise at all . 1, 
thagefore , hold that there was 20 termination of the services 
of the workinan who was working as contractor for perform 


" Whether the action of the inanagement of Indian Air 

lines, New Delhi in terminating Miss. Jhansi Rani, 
Air Hostess fron services with effect from 4 - 3 - 85 
is legal justined ? If not, to what relief the work 
man concerned is entitled , and from what date ? " 
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The suid reference was registered 28 I, D . No . 28 of 1988 on restless continuous labourious work , To work on these AVTO 
ure nie of this Tribunal. Aflcr receiving the nuiicc, both L is beyond human possibility , what more she is expected 
parties put in their appearance and the Feuitioner filed The 10 100ndım , charming and smwing although the fight while 
Camui Slutement on 28 - 3 - 1988 and an additional claim state She is Tuinroed missing bicundusi, lunch and dinner for the 
ment un 7 - 5 - 1988 and the Respondent filed counter Ơn uuy que lo the shortage of time for litlight service of 
7 - ) - 1988 and the Respondent filed counter on 7 -5 - 1988 and Passengers, The health and weilura Oli hostesses . On 
all additional counter on 18 -6 - 1988. 

un munus is of no -couscquence to the inunageulent as the 

Manufculent contends that " ney bre paid for the sog . 
2 . lhe averments of the claimi Stalcurent filed by the Wicleas a jet fighi cabin attendant uoes COL sullet the 
l etitioner read as follows : . 

Hoove sala 14le she is lucky and richer. As in Bouwgy They 

have 4 cubin Attenuants and in Ai -bus ibere urc 8 cabin 
ds . inost respectfuuy Subuntu hut the Pellioner Alluduauls 10 altend on the passengers . And naturally inc 
M . Jung Kaut vervuga 10 lue Culica tribe con ilmity , 

word wad is shireu noug 1101e number of cabin aucudants 
LUU -LASIL . Kuya , Sue was upponicu 48 An Hostess u ļlie wilu unipe une lor service . They operate only a sligle 11 ght 
nuud ulcs by i Ulucr waith : - 1 - 191 % . She Was POSLCU put uay say Madlas 10 Dahl vä Hyderabad with a single 
ott vallas Uusc woulheid Kug1011 ), A cadia aliendunts are 

wuhsit nån . lnc crew night stop at Hotel Oulstislion and 
bedava ing ur upp umulacy: - months at the Saluul jelu . Oly ine next day . They also get jel allowanco , pius 
vun ), Caviu Licw Ital11119 School, New Derbi DOIC ney 

Oululul.on illowulice. The operation or lights are reasonable . 
all TVICUSCH ou luglia ngots Jin the Tespective l uglons or 

Sun is me dreaded cxperience on an MVO fughi realising 
Nuses . De uenig lac Uiny (aBuss! Suur Lidian inibal Lo 

the degree ot tucsomeuess in practice the authonie s Guborç 
ve raciuncu ) 1111 out or the 15 liances 12 lby Duich it is 10 reasonable ratio approx . 10 : 1 ol the jets to Avros, in 
lapolala 10 Culon ulsie Wils u victim of vpon uis 

Allocation of aulics Lo ihe hostesses . As a incasure to fix 
CTIW o u . uu lhe waste of ber Caste , and community in the 

It id purush her sac was lustered on uiesc iurbo - propelled 
SW .1001 Wach nas vet nera Lolul Winch , curbing her pursuality 

nghis 101 almost 2 consecutive months after jomug 1 Dulbi, 
HOW Dow uuring LCL service und aller le cununation of 

Il roster record manluincd try the icspondelt would nul 
civices , slow bus suderud heavy losses and wamages in terms 

dle after her joining ut Deihi now unscrupulously she was 
u neuith , money wou iepulauan , hence sue proposed TU 

made 10 tly · these - Laborious flights she was 
viain wuwages on thice grounds ( 1 ) for the legal termula 

nicially Teelng like a vedenied person in tho Airlines , Sao 
LIO nom services, (2 ) Ir manipulauag ally depriving her ot 

tres deprved of the privilege of liying jet flights inspite of her 
ner chances in Air Indig , ( 3 ) lor defamation which damaged 

senority and a service of 4 . yox [ s. While working at Madras 
Der Cuteel , itpulation and opportunities within and wiiboul. 

de wus liying mostly jet fights at a ralio of 12 : approxi 
All we ubove three tactors articulate 1010 one auolher and 

arutely . For the fear of losing the job she was compelled to 
IC Co - lealed to the illegul termuation of ihc services . 

decept these condemned flights , till foally . her health cavo 
1. Illegál termination of Services. -- - ( 1 ) She was posted at 

way. Due to this vindictive attitude of ihc respondent she 
Muurus on completion of the training at Delhi. She worked 

took , and had to apply for privilege leave which was sunc 
u Muufus Tron 3 - 1 - 1979 10 16 - 3 - 1903. Sbc made several re 

lonel to her with effect from 15th May , 1983 to 30 -6 - 1983. 
presentations to transfer her to Delhi us ner parents were 

As sh would not regain ber ncalth yn 14 -6 - 1983. She in 
put up u Detal. Finally inc Mulugement neceued l the 

101med ine Management that she continued to be sich . Again 
icqucst. She was posied a New Deini by an order dated 

on 28 -7 - 1983 she informed the, Respondent that she was being 
18 - 3 - 1983, ku the said trauster it was made known to her 

liculed by x Doctor , at Hyderabad . This is followed up by 
inat she will go bc enigible for any permanent transter bene 

unother letter dated 22 -2 - 1984 in which she had categorically 
Heb . 10e Management has obtained a leller from her 10 

slated that she had been advised for inedical rest tor about 
that clcct. ( 2 ) During her levure a Madras she was asked 

Two months. While so , the Respondent in prosecution of their 
::.19 , perform the duties in the Hights at the ratio of 13 . 1 

vndictive attitude against her isyued a charge shcet on 4 - 7 -84 
approximately . To explain it , 1. is submitted that senior Air 

alleginy misconduct of absence without leave for more than 
Hostess were asked 10 work more frequently on jet flights 

8 . consecutive days. Thcrcafter a farce of enquiry was con 
anu nesh l ecruits werc asked to perform duties on 

ducted , which is violative or principles of natural justice . 

Avru 
Lights. ( 3 ) After she was transferred to Delhi, Capl. 

the enquiry officer seems to have submitted a report which 
· Narayanan the then Manager (Operations Department) of 

is not based on legal evidence . Hence the findings of the cn 
Northern Rogion and Chict Hostess Miss Le-louche ( 

quiry . Officer are perverse , Ou 4 - 3 - 1985 a show cause notice 

) 
dlveloped ill will towards her for she was already branded 

indicating imposition of punishment of dismissal was issued 
lubelled in the training school, for a life tino by the grace 

to her she was dismissed from the service with ctlect from 
of the Chief Instructors. These Officers have been warning 

the same date . Thereafter she filed an appcal which was 1e 

jccted by a letter dated 2 - 8 - 1985 . ( 7 ) It is submitlcd that the 
ber thul th¢y were ail set to straighten her and tcach her a orier of termination is illegul, void and one without jurisdic 
lesson which she would remember all lier life . In bargain tion . It is violative of section 25- F of the Industrial Disputes 
she was asked to perform 1 number of Avro Flights contrary Act, as the so called enquiry is no coquiry in the eye of 
to the well established practice in the Indian Airlines. The law . Hence it hus to he procesded on the fouring that it is 
performance of duty on Avro flight 18 stronuous. These Air a case of termination without enquiry , and any termination 
crafts were either grounded or discarded long back by most of being and retrenchment as referred under Section 3100 ) of 
the Airlines whilo Indian Alirnes still fancied them perhaps the Act is illegal. if 25- A is not complied with . In this con 
to punish the condemned Cabin attendants. ( 4 ) It is of relc nçction it is submitted that no compensation I notice or 
vance to submit here to mention the difference betwcen the 

notice pay was paid along with the order of totmination , 
nature of duty of a hostess operating a turhopropeller and a 

hence it is vitiated us violative of Section 25- F of I. D . Act. 
previlcge a hostess enjoys on a (AVT ) jet flight. In an 

( 8 ) It is further submitted that it is a case of terminaton 
Avio fight only two Ais hostesses perturm duties to cater 10 

for misconduct, the punishment meted out to her is shockingly 
the needs of 48 passengors. These Avro flights Lisually start 

dispropriate lo misconduct alleged to have been proved . It 
in the morning and halt at a number of places enroute , and 

is et case where she is victimised and the order of termina 
the service is repeated till the evening and the crew retuin 

tion is passed as incase of unfair labour practice , Apart 
back to the starting point lite in the night. They mostly start 

from it the order of termination is inalaſide. arbitrary and 

high -handet. At the point of termination she was drawing 
Oarly in the mornings, hopping at cach station with a flight an amount of Rs, 1 .629, 23 ( 9 ) It is most respectfully sub 
time Juration of 20 to 30 mis from Stalion to station . There mitted that she could not get any cmployment in pite of her 
are about 6 to 7 such stations to be covered per day. The hest efforts . It is therefore prayed that this Houhle Authority 
work load is too heavy for just two cabin attendants to serve may he pleased to sc usicle the order il termination sited 
and attend on 48 passengers per station in 20 mts duration , 4 - 3 -1985 andre nstate her with full bok wages , 
Since Almost all the Avro Air Crafts are schechiled to return 
to the originating stations. The cabin attendant de rot great . 1 . The Inulian Airlincs har heen romunsigle in depriving 
novolit staion allowancr . It is sickening to imagine the plight h oof anrnrortunity in the Air India Hrnce , she may 
of a threless who pais 011 , duty 2 . . 30 a . , and is kept in 

provided with a suitable job in this Air Indi:). Henc slır 
the run t111 8.00 H .m . till skic gets off duty i.e. 3 hours of 

requests the Ilon ble Luthority to kindly cute ; tain her claims. 


BHAN 
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Septenibor, 1980 by AIR India offering her the same post 
It is submitted that one in the designation of Air Hostes 

à few years carlier arc enclosedi . Evidences marked under 
cannot look forward to promotions. On improvement ol 

S . No , 8 . 
nority unlike other categories of workmen who cun 25 

APPLICATION FILED FOR CIVIL SUIT FOR DAMAGES 
pire to climb the heirarchy through departmental examina 
tion . An Air Hostess retired as an Air Hostess only , no 

UNDER SECTION 499 OF THE I. P . C . 
matter her seniority , aspiration and efficiency . The only 

III. Defamation . It is most humbly submitted that sho 
stop she / he in the T. A . can dream of climbing is to try and 

had suudlcreu reparable damages in her career , and normal 
get into the sister concerp Air India for a similar deyigia 

lile both within the Airlines and without, on account of the 
tion , Where the sularies incentives and allowances are coin 

respondents labellows irresponsible vindictive statcment, made 
paratlvoly greater . However althulih Air India is a sister 

about her in public . To list a few : She was treated badly 
concern , an interested AH Hostess in lndian Airlines may 

in the training school of the October, 1976 batch by one and 
do so by applying for Air India on a fresh application only 

-1]1 in the school at the instinct of the Chief Instructress Mrs 
She should be given preference at the time of selection due 

Sahani, She Walk thc only tribal candidate in a batch of 15 
to her experience in the similar joh provided she succeeds in 

yirls. t the training school all the girls joined of private 
the written text. Thaving been rejected by the Indian Airlinos , 

hostel at Vilsunt Vihar Manager by a friend of the Chief 
in order to carn it livelihood she was despistately in need of 

Ustructress. She stayed out as she had her people at Delhi, 
s job . response to an advertisement she had applied for 

This lady used to visit the girls in tho hostel occasionally 
the post of Air Hostess in AIR , India in October, 1985. She 

during her off days, She has discussed liberally , she hud 
was one of the few who got through the written test held at 

noush e sons and evidences 10 believe, is though this was 
Delhi. She had answered all the questions most appropriately 

not enough she was talked ofl in 1 very degrading manner 
in the interview she was the only one candidate who had : 

in the class Toom , many of times. Tliere was not a single day 
knowledge of live languages , vz, Inglish , Hindi, Telugu , 

which passed without hei insulting her or humiliating her 
Urciu und Tamil , with working knowledgc of German 2114 

through out her truining what was more painful was that 
un additional asset of her 5 years experience in the sunilar 

nont of her batch mates had the guts to resist, most oť 
nature of duty , yet her nume failed to find ity way in the 

them played to her tune for the fear of getting into her 
list of ihe sclected . Most of then selected tsom Assam , Dar bad books. These are a few utrageous blatant remarks 
jeling otc ., did not know to speak Hindi they themselves con . 

che made at her in the class room 1. F# FIT TA 
tessed . Her disqualification she is given to think is the five 
years of submissive service in the Indian Airlines. In anothei के लोग हो , जो जिस थाला में खाते है उसा में छेद मारते । " 
occasion she had applied for the post of the Truthic Assistant 
Air India in 1987 here again she had passed the written test 

Meaning : You are such ungrateful sorts that you think 

of making holes in the same platc that provided you food . 
held at Delhi on 28th January , 1987 with outstanding marks 

2 . " This girl does not seem to understand a single word : 
she was called for the interview on 30th March , 1987, A ten 

God knows in whal languayc i uni to teach her (mcuning 
Jays botorc the interview she approached the Regional Direc 

to say she is thick skulled ) . Such defaming statements in 
tors of Indian Airlines at administrative office , Janputh foi 

lic class room not only embarassed her to shame, with the 
want of a certificate stating her experience with them , Ay 

whole clusa laughing at her but repetition of ciacking guchi 
5 years is no short period in one s life to let go linmentioned . 

thala fide - instructress at her expense made her loose her 
Moreover she could not have been asking thc interviewers 

self -confidence and all hopes in life . She shrank to herself 
to never mind about what she was doing with herself for 
5 years after completion of her graduation . She would sound 

und wus driven into isolation often shc was made to feel 

like an ass , Tho instructress should have been a responsible 
dbsurd if she had said she did nothing. Therefore it was 

teacher and taken some trouble in revicwing her applicationi 
necessary urut she get a certificate of having bcen with Indian 
Airlines for the 3 yexus in quçstion , which was i l act. A9 

for thic post, where she had clearly mentioned that she was 
she did not ask for more the Regional Director of Delhi 

well conversent with five languages English , Hindi, Telugu , 
concerned to certify to that effect. But just then Captain 

Tamil and Urdu ( am sure none of my batch mates from 
Narayanan i retired Operations Manager of the Northern 

the general list hud a knowledge of five languages úl that . 

1 his lady so much went by the community certificate attach 
Region happened to drop in at the Airlines house and re 
fruined the R . D . from giving uny such certificate . He laid 

Cu to her application thai, she often wondered at her sadistic 
down a condition that she takes back her earlier complaints 

pleasure in making feel shamed. Perhaps she contended that 
lodged aguinst him and the then Chicf Hostess . This way 

it tribal does not deserve a civilisod like. Even in the class 

tests her discrimination cxtended in setting the question papers 
not agreeable to her for obvious i casons, knowing the man 
agement thoroughly she had her uwn doubts about herself 

too . The whole class was asked to answer one kind of cyclo 
being tricked into foul play . Consequently she was once 

stylcd question pupcr , while she was asked to sit saparately 
again not selected inspite of fairing the best ( I can even re 

and unswer a totally diccsent hand written paper with redicul 

ous questions cannoting a dig at her. This is evident if a probe 
call all the questions they have asked her with all of them 

into the answer sheets of 1978 November /December, Cabin 
answered ceurately and appropriately ) . Here she would also 

crew 
like to mention the icid remark aclurk , in the Air India 

traince s 14 ordered . Subsequently she was the only 

person to be detained at Delhi for 
Office had made . She had gone to the A . I. Office for the 

couple of weeks at the 

tra ning school while all others in her batch wero deemed 
reimbursement of travelling expenses to which she is entitled , 

lit to be released on scheduled flights . That sho was subject 
a couple of days after the interview on the 30th March , 

ed to utmost humiliation in the school is evident from the 
1987 , at New Delhi. The clerk in the Personal Department 

form which , cach cabin 
by name Gupta had uttered night in front of the Personnel 

crew trainec is asked to fill on 

completion of the training as a rule . She had written in bold 
Managers officc the following lines referring to her com 

cinital letters that she disliked the " STRUGGLE FOR EXIS 
munity " these people cannot cven alìord trainfares to Delhi 

TENCE " and the rot mce in the training school. Owing to 
but shamelessly come from the South for employment in 

such a back start strengthened by her bad reports she was 
Air India only to flock around in the office and collcct easy 

victimised for the rest of her career hack at work she was 
moncy " . For which she had to ask him to min his tongue. 

treated as badly as possible by her colleagues , seniors, juniors 
She is surprised as to how such irresponsible personnel suit and superiors . It anpeared as though she was sent to the 
Air India and adorn the office of the Personnel Department 

training school not for learning but to get branded . This 
while a candidate like her is found unsuitable. Subscquently 

she is sure could not have been an occasion of qualified 
she got her grievance represented through an Ex-Member of 

privilege on the part of the chief Instructress. At work with 
Parliament of her home town to the concernetu Ministry . her hrand stumped on her face she was the only under pri 
The M . P . received letter saying that she was not found suit vilege workman going aroundt, A topic of redicule icon 
able in the interview although she faired well in the written traversial person to be avoiled like place. While a Personne 
test. A copy of which is enclosed . She submits that herself Manager one. Mr. Ragh: Van and a babin attendant have the 
not being fount suitable in the interviews conducted by Ms. wacity to remark " If . dogs are made to sit on a throne you 
Air dia is a farce , cverything has been manipulated by the know what they " iyonld do ?" , referring to me ( b ) A Capt. 
Renondent. This is evident Crom tho fact that while in the S . K . Rao watch thirt she looked as though straight out from 
vcut 1980 when she applied for the same post (Traffic Assis herl ( the. ingvende . js needless to giy ). He asks her if she 
tant ) in the said concern when she was found suitable , in were wearing an alarm piece on her wrist ( she was wearing 
the interview she could not have been unsuitable 5 years idents watch ) as if she did not know what a wrist watch 

er, it mort inor de nit more maturity in the sister Wag 1 Then there is a hostess, who complains that she 
concerned vir Indian Airline , 4 cany of the call letter 

cliile not wish her, and there is # enquiry held based on her 
Jaled Sth June. 1980 ani the appointment letter dated 16th 

comnlaint she as told that she deloved 1 certain air craft 
and wils declared guilty by the enquiry officer , on fabricated : 
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evidences . A check Hostess Munnawar Sultan takes her on zero . If at all a hostess is considered outside the Airlines 
check flight asks her all sorts of questions and gives a 

for a job she might be considered for ber experience. She 

had an experience of 5 vears but to what avail ? Even if 
report certifying her incompetence when cornered she la 

stin wants to leave the Airlines which had treated her so 
ments thal " So much ad versc about her was already in the 

Althly . She cannot go too far . With these kinds of fulse 
air that she Jare not give a report contradictory to what is mcmorundum and appraisal toins muting ler umugo where 
already being lvlevel, An Operations Manager in Chorus Can she roach in this country ? Which company, firm or 
with Chief Hostess at Delhi Swears at her to straighten het 

Oi ganisution would be willing to take her, at this stage of 

Tue, with this reputation ? While her best pull of life and 
and fix her such are the atrocities she was subjected to at 

pruine time was squandered fruitlessly in the J. A . at her 
work due to falsified reports and rumours spread about her, perial. Today where can she beging afresh and re -build her 
Given below is the cvidence of falsi allegations issued to Carees, She would have been better off had she pursued 
her referring her incompetence , iticiency in the per higher studies of taken competitive examination she lost il 
formance of her duties. The latter states that she had been 

wurecs before joining the Airines , lost self confidence , dig 
taken on a check Aight by Miss . Krishnajec . On which grounds 

uity and hopes in the Airlines , and lost all chances of 

livelihood Outside the Airlines, She had gone around from 
and evidence she proposes to sue for damages as she had 

pillai to post in scarch of jobs to earn a livelihood every 
not been on any such check flight. On the said date conduct where these damaging reports played a havoc in my life 
od by Miss . Krishnujce as indicated in the letter . Her annual and icputatio o . She had no God -father s Danguimous 
uppraisal form uiso is a fabricuted one, in the similar fashion 

cnough to feed her for all these years. She is too ducent 

lo beg she had to survive on pawning ancetrol jewellery 
Memorandum 

and properly and borrowings lion people to support herself 
Ivdian Airlincs. What u scope docs she had in lite with such a deal? She 

hereby leaves it to your Hon ble goodself losschs her 
From 

losses und damuge eit ect to her cvidence of her debis kind 
Operatio s Department. 

the miserable lile she had been ushered into are enclosed 
Madras 

for your Hon blo secrutiny. Snc therefore prays that inc 
Hon ble Authority may be plcased to do justice to her , 


Tu 


AiH Jhansi Rani 

Madras. 
Kelcrence : MDS / CES / JR / 392 Dated 1st /201h Feb . 1979 . 
Sub : Fit . TC 501 / 502 of 24 -1- 79. 

You were taken out on the flights hy check Hostess, Miss 
Krishnajec and the following deficiencies were brought to 
ulir notice 

Prior to take off 
Greeting of passenger s Should smile 
Announcements 

Coaching necessary . 
In flight. 
Meals & Allied services Poor 
Public relations 

Full 
Prior to landings. 
Wishing the passengers Fait 
Completion of paper wowsk , Poor 
Gent, knowledgw . 

Fair 
Schedule & huoledne 
of places of tourist 
interest. 
Routings 

Poor 
Appearances 

HairDo -Uotidy-Hut 
Not necessary - Make -up 

face very oily 
Gen . Observations . Should be more pleasant 
Your are therefore required to show wprovement to 
void the above deficiencies. 

Sd / 

OPERATIONS MANAGER 
CC, CAH / Ch , C . A . 

Trist as " onc light enkindle the other a false statement 
und allcgation published or spoken gives room makes room 
for another and forms the basis for prejudice and hias 
within the organisation thereby curbing and curtailing an 
individuals access to progress and improvement. It is sub 
mitted that even outside thc Airlines for us Hostess is it 
is there is very very littie scope due to age and other factors. 
barrings. And in a case like her the chances are tholutely 


di te uveineits of iho additional cidim stategient filed 
by the TOLLIT lead ks Lollows : 

100 Puwont Submits in plasual.ce of the rclerece nude 
Dyule yuvernm10 OLIudia she has submitieu hoi clann 
WeLont without taking any legal assistalice, Inç pullioner 
S UW SUUnutiut 4uuntunul 81oulius 110 pixys Wat this 
10 . Wie Lour Dlly DC Plvased to receive ite same in the 
11161ust or justice und laut -puy . The petitioner SubDils the 
Ispovucul alleged 0 tuve issueu a charge -sheet duled 

l - 1984 L Inc Petitioner Dut 100 S4111c Was not served on 
the PLLLLLLCC and cquauy 10 nolicc OL enquiry was served 
on Luc pctitioner nut as such loc 701tioner was derivcu 
OLá Teasonave opportunity 10 deiend her case by Subm . [108 
explanation 10 mne coulge- sheet and also to participate in 
une enquiry 10 Substance that the charges levelled against 
lhe petitioner are false and fabricated . The petitioner was 
su pilsed to receive show cause notice wherein it was re 
feried about the charge sheet, datud 4 - 7 - 1984 and tho report 
of the enquiry vifcer does not disclose that whut charge 
shect was served on the petitioner ud on whal date and 
SCIVb ot the enquiry police and the place of enquiry. The 
pet: lioner submits that without any proof the enquiry officer 
proccoued on the assumptions that notice of tho enquiry 
was served on the petitioner and the enquiry ollicer sub 
initted an ex purte report. The peutioner submits the en 
quiry officer did not ict independently and also not con 
uucled the enquiry in conformity with the principles of 
talural justice . Tuę politioner submits the orders of dis 
proceedings of the enquiry are vitiated as the enquiry 2011 
ducted by the Respondent is in violation of principles of 
tulural justice . The petitioner submits the orders of dis 
Dissal passed by the Respondent is illegal, unjust, contrary 
10 law and in violation ot principles of natural justice . The 
Petitioner submits while imposing the maximum punishment 
of disinissal tic respondent hus falcat 12 toke into consi 
deration the quantum of punishment to be imposed on the 
petitioner but imposed the maximum punishment of dis 
mingal from service which is not only shockingly dispropor 
jionato but also do not commcoyuraic with the gravity of 
the alleged misconduct. The Petitioner submits the charge 
levelled against the Petitioner was that she remained absent 
and over -stayed for 8 consecutive days than the sanctioned 
Juave . The pctitioner Suhmits she has informed the autho 
rities about her sickness and subscquently sent Medical Cer 
tilicalc. The petitioner submits that the respondent without 
cuisidering the facts of the casc and circumstances dismissed 
the petitioner froni Service . The petitioner submits the 
action of the Respondent in arbitrary , capricious and dis 
criminatory . The petitioner further submits that he bo 
Torgs to Schedule Tribe community and she has joined the 
Iran Air Lines for the first time and thic Res 
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poncnt without affording a reason . ble opportunity dis his report holding the workman guilty of all the charges 
Inissed the petitioner from service on a trivail nature of livelled against her. The compelent authority examined the 
charly . The petitioner submits the action of the Respon Enquiry Proceedings, enquiry report, lier past record and 
klont is only an act of victimisation as the punishment of 

because of the nature of the provedl major misconduct, in 
dismissal from service is totally unjustified for the trivial 

the interest of maintaining discipline in the Corporation and 
17: ure of charge levelled against the petitio ner , Therefore tooth functioning of the airlnes awarded the punishment 
the order of dismissal passed by the Respondent is illegal of dismissal vide letter dated 1st May , 1985, Since the ser 
and invalid . As the orcier of dismissal has not only thrown yices of the workman were terbinated after conducting a 
the petitioncı out of sinployment but her innocent family full, fair and propei unguiry , ihe management relies upon 
unemhers are thrown on the strecis. The petitioner sub the sum . Without prejudicc to its contention that the 
mits cyer since the date of her dismissal from service she enquiry was fair , proper and impartial, the management 
remained uncniployed and could not secure any alternate ubunits that in case this Hon ble Tribunal finds the enquiry 
employment inspite of her best and honest efforts, and vitiated on any ground , the minagement secks permission 
actually she and her family members are on the verge of 10 lead fresh evidence before the Hon ble Tribunal in order 
starvation . The petitioner therefore rrays that this Hon ble 10 substantiate the charges levelled against the workmat 
Court may be please ! 10 set aside the orders of dismissal 

Minden churgesheet dated 4th July , 1984. Subject to and 
passed by the Respondent and direct the Respondent to Without prejudice to the preliminary objections aforemen 
reinstate the petitioner into service, with continuity of ger tioned , reply on behalf of the answering management on 
vice , full backwages and all other attendant benefits. 

merits and particularly with regard to the allegations co nl 

twined in the statement of claim is given hereinbelow : 
4 . The averments of the counter filed by the Respondent 

REPLY ON MERITS ; 
tead as follows: — The reference order dt, 27 -2 - 1988 is bad 
in law in tas much as no reference can be made to this Tri 

Save and except what is specifically stated hereunder, each 
hinal at Hyderabad since workman concerned was in the and eveiv avciznent, submission und / or allegation as con 
employment of the Indian Airlines Corporation at New laincut in the statement of claim under reply is wrong and 
Delhi at the time of termination of service . No dispute therefore denied . 
Cont have been raised by the workman at Hyderabad , The 
mere fact that the termination order was served on tho 

Parau isc reply to the statement of claini iq as under : 
wortiman at Hyderabad (the Jagt address Intimated ) would 

1. Regarding para 1 of the statement of claim it is ad 
not confer jurisdiction on the Central Libour Commis 

mitted that the workman belongs to Scheduled Tribe and 
ciorer ( C ) Hydershad lo entertoin any dispute raised by 

was appointed as Air Hostess by the Indian Airlinos vida 
the workman and submits a failure report on the basis fv1anagement s iciter dated 8th Junuary , 1979 and was posted 
whereof the Central Government has made the reference 2. Muriis alter the completion of lier training at the Cabin 
to this Hon ble Tribunal. If at all the casc merits a refer . Cew Training School, Safdarjung Airport , New Delhi, Rest 
once , such a reference was to be made before the Central of the contents of this para are totally fulse and baseless and 
( overment Industrial Tribunal at Delhi after the failure are hcncc vehemently denied . She was selected on her ap 
of the conciliation proceedings at Delhi. It is further sub 

plication maile in responsc to an advertisement issued by 
niitled that this Hon ble Tribunal has no jurisdiction to 

Indian Airlines, Southern Region which was mount for selec 

tion of the candidates for Southern Region only . The con 
rtertain the wrongful claim of the petitioner , as the 

tention of the petitioner that she underwent successful train 
nictitioner was at Delhi based stuff , having given her resi 

ing at Cabin Crew Training School, Safdarjung Airport is 
Tertint aditrese on tecord as 87. North Avenue, New Delhi. 

not denied, After completion of training she was appointed 
The place of service of the order of termination is im 

at Madras where she worked from 3rd January , 1979 10 
material in order to invoke the jurisdiction since the materiat 

16th March , 1983 and her record of attendance , conduct 
place is from where the order emanates . In this case , the 

und work as evaluated in the Annual Performance Appraisal 
netitioner hall not taken permission before leaving station since her appointment was very poor. Normally , transfer on 
ie. Delhi. It was only hy her reply to the show CAUSE compensationste grounds of cmployees with bad records are 
noticc dated 4th March , 1985. vide her letter dated 20th / not considered . However, as an erception in the case of the 
? 1st April , 1985 that she intimated her contact addressed at workman on hunanitarian crounds and the fact that the 
Ilyderabad. The relief asked for by the petitioner to set petitioner belongs to scheduled tribe, A lenient view was 
aside the order of termination dated 1st May , 1985 

taken and her transfer to Delhi wiis agreed to subject to the 
kunnot he cranied by this Hon ble Tribunal since it bas no 

normal terms and conditions applicable in case of such trang 
jurisdiction 14 the workman was in the employment of the 

fers , us given below : 
Indian Airlines at Delhi, More so in this particular case 

( i) grant of a frce passage for selt and family from 
ihr termination has been lawfully done in accordance with 

the station of transfer to the station of posting. 
the service Rules and Standing Orders concerning Discipline 
id Appeals inplicnblc to the workman petitioner and in 

( ii) transportation of household effects on subject to 
accordance with the principles of natural justice . The stute . 

load hasis as per entitlement. 
mant of claim filed by the workman is false and vezation . 

( ii ) seniority at the bottom of the grade in the region 
The workm !ın is guilty of misrepresentation and suppression 

to which the transfer in nudo as the seniority is 
of frets relating to the matter . The services of the work 

maintained regionwise , 
were terminated on account of scrious act of misconduct 
ie . Overstaving of sanctioned leave for the period 14 - 6 - 1983 The contents of pura 2 are denicu , Al Air Hostessess in 
to 30 - 4 - 1985 committed by her. A charge sheet dated 4th cluding the workman were rosterod on different types of 
Thaly . 1984 issued hy Onerations Manager , Northern Region Aircrafts in rotatien as per the normal system of rostering. 
was served upon her wherehv she was set to give expla The contents of jura 3 of the stalcment of claim are falce , 
sition within seven days . Since the Management did not baseless and have no relevant to her case! The workman 
receive her explanation, therefore in order to investigate the had attended duties only from 18th March , 1983 to 14th May , 
cherges. 3 n erquiry was instituted . The workman was duly 

1983 i.e . barely for period of 2 months, in Northern region . 
intimiteit ahol t the innollment of the Enquiry Officer als 

Thercfore, her allegations about the Sirenuous work perform 
1 , 11 ng holding of the coquiry vide Managemept s letter 

ance and prejudiceu action on the part of Chicf Air Hos 
Inter 19th October . 1984 issued by the Operations Manager 

tess and Operations Manages are falsc , halseless and unten 
Tyrih Rmrion Afl proper and fair enquiry was ( - 1) 

able . [11 fact, Cript. Naru ll the Operations Mannger 

whereas the petitioner has allegel mala fide against Cant. 
tripetunt into the wholarc levelled w inst the workman . The 

Narayanan . It may also be submitted here that the past ie 
L uin nhicer was an impartial parecen who have th a cord of the workman during the neriod she worked in Madri) 

mortuinities to the workmın to participate in the enquiry was highly unsatisfactory . She was awarded punishment of 
. .du, nrove her innocence but the workman wilfully ab censuite , her basc nay was reluced by ? increments and 

- - - - 1 h elf from artering the prouiry proceedings , on third occasion reduction in time scale by one stage with 
rut , the Enquiry Offices procreded cxpnrte anninnt thin cumulative effect. Para it of the statement of claim is mis 
1 :29: - . The Fnaury nicer Cart, R . N . Tandon rave 

conceived , baseless und misleading. An Air Hostegs is 
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quired to perform 50 hours of flying duty in a month . How fuct the services of the workman were terminated effective 
ever , due to exigencies of work , the duty hours can be ex 1st Nuy; 1985 after the issue of the show cause notice giving 
tended upto a maximum of 80 houil s . In such case , extra her sufficient tinie to reply. Therefore , the statement of Peti 
flying pay beyond 50 hours is given to un Air Hosiesy 

tioner /workman that her services were terminated w . e . f . the 
Rs. 7 . 50 per hour its per the settlement dated 10th January , same date ie , the date of issue of show cause notice is abso 
1972 . It will be pertinent to mention here that the duty hours lutely false . The contents of para 7 of the statement of 
of an Air Hostess are 11 hours in a day, out of which maxi clutn all wrong and denied . In fact the services of the 
mum fight tisic is 8 hours only , respective of the fact that 

workinart have been terminated strictly in accordance with 
whether she is put on a turbo propeller flight or jet air -craft. the standing orders woncerning discipline & appeals appli 
The workmanis trying to mislead the Hon ble Tribunal by vable , in the case of the work and in accordance witli 
depicting an absolutely false picture of facts relating to the The principles of natural justice , It is denied that there is 
matter. Even if an Air Hostel s is put on jct flight she hus viuiion of section 25F or 25. 1 or 2100 ) of the Industrial 
to be on duty for 11 hours out of which she has to under Disputes Act which provisions in fact have 110 applicability 
take 8 hours of flying duty on the same day. Therefore to this case . The contents of para 8 of the statenient of claim 
number of hours of duty of an Air Hostess on Avro or al are wrong and denied . It is denied that the punishment 
Jet Aircraft are the same. Depending on the time of Night, awarded to the workman as a consequence of the domestic 
cven a jet light ray operate from early in the morning enquiry was disproportionate or there was any victimisation 
and / or till late, in the evenings . The wochman bas stated ils alleged . The misconduct committed by the workman is 
that the work on Avſo llights is beyond human possibility but so grave that she does not deserve any consideration . The 
she hus totally ignored the fact that the number of passen contents of paragraph II of the statement of claim convist 
ger s in such flights is much less as compared to the jet flight, ing of suh - paras | to 4 Are vague and misconceived . We 
The passengers also regularly undertake the Avro flights and answering management is not responsible in any way for 
have no complaint against the same. The Air Hostessess are inability on her part to get a job in Air India and cannot 
deputed on jat/ avro flights on rotation haxis. The workman secure , the same for her . The averinents made about the 
was never deprived of jet fights during her tenure in Delhi. senior officers are absolutely false and baseless . Rest of the 
She in fact attended to her duties for a period of two months contents need no leply . The suit for damages and criminal 
only and therefore her allegations about the vindictive atti complaint 11 / 499 IPC are not maintainable in these pro 
tude of the Management does not hold much water as is ceedings and is beyond the scope of the terms of reference 
false in haseless . She has concocted all the allegations dated 27th February , 1988. The contents of paragraph II 
against the management in order to cover up her case of dis of the statement of claim consisting of sub -paras ( 1 ), I and 
missul from service on Account of long unauthorised absence . ? are absolutely false , misconceived and denied in totality . 
She was sanctioned leave w . e .f. 15th May , 1983 to 13th The workman has concocted the entire story now to cover 
June . 1983 and not w .e . f, 15th May . 1983 to 30th June, in her case of dismissal due to major misconduct committed 
1983 as mentioned lav hrs . The workman remained absent hy her luring the course of her employment with Indian 
unauthorisculv effective 1 .1th lune . 1983 without any suffi Airlines Corporation . The allegations against senior officers 
cient grounds or proper or satisfactory oxplanation which ansi xenior staff and Chief Instructrc arc false and raiscon 
she was obliged to submit within a period of 3 davs from ceived and are denicd . The Indian Airlines Corporation had 
the date of termination of her sanctioned leave and the pro Selected her in Scheduled Tribc quota 13 rer the provisions 
yrens rerort to her heulth everv fortnight as per Clause III of reservation policy for the uplift of the backward and down 
& V of thr circular datel 12th July . 1978 . She did not Trodlen . None of the officials had any malive towards her . 
sonrt any meclical certificate of progress report in Slipport On the contrary they always accommodated her and helped 
of her alleved sickness of orthopaedic nature , if any. at the her to learn and show upto the mark . Even her request of 
later states also . The letter datrad 28th July , 1983 abont transfer to Delhi was accepted is an cixceptional case , on 
her unrlergoing treatment at Hyderabad was received much comrassionate grounds bui apparently the workman herseiſ 
latar after the expiry of the lonve granted to her. Moreover , was not interested in the job . But after 2 months of joining 
heforc lezing the station . She was Sunnosed to inform the at Delhi she took leave for 30 days and after that she 
management. As a reply to her above letter dated 28th July , started absenting herself from duties unauthorisedly . In addi 
1981 she was sent a letter dated 3rd February . 1984 by tion to the ahove, it is submitted that the Hon blo Tribunal 
which she was asked to produce # medical certificate in siin hay no jurisdiction to entertain the present claim of the 
nort nip her illness and to renort for duty immediately . She notitioner us no cause of action has ariven at Hyderabad . 
was also informert that she was heina treated as absent und " The relief askett for by the workman cannot be granted by 
was therefore liste for disciplinary action . The letter atrd the Hon ble Tribunal since the Hon ble Tribunal has no 
22nd February . - 1984 which wils received after six months nower vested in it to set aside the order of the termination 
11799 also not accompanied hv jiny medical rertiſicute , or any Jawfully made in accordance with the service regulations . 
information about the kind of illness . It will be nertinent to Standing Order concerning discinline and appeals of the 
mention here that though villa letter dated 22nd February Incling Airlincs na applicable to the workman and after con 
1981 she third catetoric : lly stated that she had been advised luctinu a domestic cnquiry in accordance with the princi 
mclical irret for phont months only . whereas she did not en of nitural justice . In view of the facts and circumstances 
romantt for duty pain after the expiry of thut reriod and describer , and submissions made bove, it is prayed that the 
on the contrary , in unsigned letter dated - 6th January , 1985 claim . of the workman he dismissed with costs . 
sent under registered AD accompanving a medical corti 
fiente dated 1st August, 1983 was rercived by the answering 

5. The averments of the additional counter filed hy the 
Mununement . Moreover , nemisal of Mercv netition dated Respondent read as follows : 
7th May, 1985 gubmitted by the workman to the Managing 
Director clearly establishes the fact that she was absent from 

The aditional statement of claim filed by the workman 
Guties ne to her fathers death and her brother s sickness 

cannot be cntertained since she has not submitted any addi 
Anlv . Repardin ! para 5 of the latrment of claim , it is suh 

tional ground and in fact it happens to be an amendmont 
mitted that a charge sheet dated 4th July , 1984 was issued to the statement of claim Alcd by her earlier . Therefore , 
to the workman for inauthorised hsence , which was July unless leave to amend the Statement of Claim is granted to 
l eceived by her. She was informed about the holding of the the workman the amendel statement of claim cannot be 
enquiry ville Fnquiry Officer s letter dated 9th November, taken on record . The additional statement of claim filed hy 
1984 . A full prorer and fair enquiry was conducted . The the workman in false and frivolous and is an afterthought. 
enquiry officer provided sufficient opnortunity to the work She has now on the 7th May, 1988 , denied certain facts 
man to appear before him as may be seen from the pro which she had expressed in her statement of claim filed some 
ceeding of the, onquiry and letters were sent in thiq regard time in April, 1988 , It will be rertinent to mention here 
at all her available addressed on 23rd November, 1984, 141h 

is also in 

that the present additional statement of claim 
December , 1984 & 28th Dece mber , 1984 . Though , having re consistent, contrary to the statement of claim , dated February / 
ceived the letters, the workman failed / neglected to participate March . 1987 filed by her hefore the Conciliation Officer, 
in the enquiry and therefore the enquiry officer had no other 

Hyllerabad. Since no objection 10 this cffect was raised by 
option left hụt to conduct the enquiry exparte in accordance her earlict at any period of time either in correspondence 
with the principles of natural justice . The contents of para 6 with the answeriny respondent or before the Conciliation 
of the statement of claim are admitted us correct to the ci Officer . she is now estonred from rating such frivolous ob 
lent tunt the workman was issued show cause notice on 4th inctions , that no charre sheet was served upon her or hat 
March , 1985 and has anneal was reiccted which was com she was not giver any onportunity to tender any explana 
minicated to her vide letter dated 2nd August, 1985. In tion or to plead her case before the Enquiry Officer , The 
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Hon ble Tribunal cannot try and entertain the claim filed by 
the workmun since she was in the employment of Indian 
Airlincs Corporation for which the appropriate Government 
is the Central Government. It is, therefore , submitted that 
only Coutral Government Industrial Tribunal has powers 
11 jurisdiction to entertain the present claim . Without pre 
justice to the contentions of the management that the addi 
tional statement of claim cannot be taken on record the Res 
Fondent deals with the additional siatement of claim para 
wise ils linder : 


REPLY ON MERITS : 

The contents of preliminary para of the additional statc 
ment of claim filed hy the workman are wrong and denied . 

The workman had filed her statement of claims after taking 
all the legal assistance which is cvident from the title as 
well as mentioning of legal provisions and technical language 
used . Moreover . during the Conciliation Proceedings also she 
had taken lcgal assistance , It will be pertinent to mention 
here thut her statement of claiın dated April 1988 is similar 
to that ſiled by her before the Coniliation Officer, Hydera 
bad which was drafted by Sri S . Ravindranath , Advocate , 
10 - 3 -283 / 5 Humayungar , Hy«lerabaki - 28 . In the present 
additional statement of claim , the rctitioner has not at all 
vunmitted any addilional ground and in fact the same hap 
pens to be an amendment to her statement of claim filed 
bv her earlict. The contents of Para 2 of the statement of 
claim Are false and hascless . The charge sheet Jated 4th 
Tulk . 1984 was sent under registered A . D . at the following 
addresses, on record : 
1. Clo Mr. Tilak , 

B -4 / 5 M .CH , Market , 
Chikkanpalli. 
TTyderabad . 
( 2 times ) . 
82. North Avenue, 
New Dellii. 


c / o B . K , Rallha Rai Anand , 
Ramı Verim Port Ron, 
Bhadrachallam Road , 
Kothagudem , 
Collieries, 
Khomingu District, 
Andhra Pradesh , 


and fair enquiry was conducted . The contents of preliminary 
objections (d ) and para 5 of reply on merits of the written 
statemçnt dated 6th May, 1988 are reiterated here for the 
suhe of brcvity . It is submitted that in view of the work 
man s baseless submission and After thoughts, the enquiry 
cannot be vitiated . The contents of rara 4 of the statement 
of claim are wrong and hence denied , Because of the nature 
of the proved major misconduct, she was dismissed from 
services and her dismissal cannot be termed as illegal, unjust 
or contrary to the principles of natural justice . As per the 
clause 16 (6 ) of the Standing Oriers concerning discipline 
and appeals, applicable to her, the misconduct committed by 
her falls in the category of major misconduct. Moreover, 
before awarding the punishment, the Punishing Authority 
considered her past records also . Therefore , in view of tho 
major misconduct as well as her past record , thc punishment 
of dismissal was / is an proportionate punishment. Regarding 
the contents of para 6 of the statement of claim , it is sub 
mitted that the workman has not mentioned ay to after how 
many days did she inform the authoritics about her sick 
ness or sent medical certificate . Moreover , she had expressly 
accepted her guilt vide her mercy petition dated 7th May , 
1985 and 10th July , 1986 . It is submitted that in view of 
the workman s misconduct , the management s action cannot 
bc termed as arbitrary and discriminatory . It is denied that 
the charges were of trivcal nature and that the punishment 
awarded is totally unjustificd , Rest of the contents of the 
para are irrelevant and need no reply . In view of the facts 
mentioned above, the order of dismissal is valid and proper. 
In reply to pura 7 of the statement of claim , it is denied 
that the workman jy unemployed since her dismissal and 
has not been able to secure an alternative employment. The 
workman is guinfully employed . The dismissal order passed 
is legal without any mala fide intention and based on the 
principles of natural justice which were followed during the 
course of conducting the Enquiry Proceedings . In view of the 
aforesaid submissions the workman has no right to ask for 
Settinen osiile the lawful oriers of dismissal passed by the 
answering Respondent and to ask for reinstatoment with com 
tinulty of service , full back wagos and all other attopdant 
benefits , gloco sho has beon dismissod from sorylco in vlow 
of the proved major misconduct to the enquiry . 

i 
6 . M . W . I was examined for the petitioner and petitioner s 
side was closed . Ex . W1 was marked for the petitioner . 
MW . 1 to M . W . 3 were examined by the Respondent and 
Respondent s side was closed . Exs. M1 to M27, 27 ( a ) and 
271b ) were marked for the Respondent. 

7 . The point for adjudication is whether the action of the 
Management of Indian Airlines, New Delhi in terminating 
Miss Jhansi Rani, Air Hostess from scrvice w . e .f. 4th March , 
1985 is legal / justified ? If not, to what relief the workinan 
concerned is entitled and from what date ? 

8 . POINT: The facts in dispute are that the peti 
tioner has been working as Air Hostess in the Res 
pondent Corporation since January , 1979, that tho 
petitioner was sanctioned privilege leave for the 
period from 15-5 - 1983 to 13 -6 - 1983 , that she failed 
to resume to duty thereafter , that she informed the 
Respondent Corporotion in her letter dated 14 - 6 - 83 
that she was sick , and that again by her letter dt. 
28 - 7 - 1983 she informed the Respondent Corporation 
that she was getting herself treated at Hyderabad 
and that she may be granted some more time to join 
duty , that in the letter dt. 3 -2 - 1984 the Respondent 
Corporation aclvised the petitioner to produce ncces 
sary medical certificate and to report back for duty 
immediately , that the petitioner addressed another 
letter dt. 22 - 2 - 1984 to the Respondent Corporation 
informing the Respondent-Corporation that her Doc 
for advised her ajiother two months rest. The charge 
shcet in Ex . M14 dt, 4 - 7 - 1984 was issued against the 
petitioner by the Respondent for the misconduct 
committed by the petitioner for over staying the 
sanctioned leave without sufficient grounds and pro 
per explanation , treating her absent with effect from 
14 - 6 - 1983 though the material for absencc .by over 


Out of these three addresses, the aforesaid charge shect was 
received by her at address Nos. 2 & 3 , The Management 
relics upon the proof of service in this he half, Similarly , 
the notices of the enguiry dated 9th November, 1984, 23rd 
November. 1984 and 14th December . 1984 were sent to her 
under Registered A . D . at the following addresses : 


1 . 


82 . North Avenue. 
New Delhi, 
C / o B . K , Radha Bai Anand , 
Roma Verum Post Rao , 
Bhadrachallam Road , 
Kothacudam , 
Collieries , 
Khomingu District, 
Andhra Pradesh , 


out of the nhove addresses, the notices were received by her 
at the adress No . 1 above . The Manacement relics uron the 
proof of service in this behalf . In fact, she received the 
charac sheet and enquiry noticcs but deliberately avoided to 
attcnet the enquiry which was to be held at Delhi and not 
at her native place heenuse of hvious tions / circumstnccs 
091711 now she is misleading the Hon ble Tribunal bv concoc 
tine a story in order to get the enouity vitiated . Therefore, 
it will he clear now that she was given more than adequate 
Orportunity to submit les cirlanation anul to participate in 
the rnquirv , Moreover , the charges runnot be termed as false 
ar concocter since she did not seek mermission before leav 
in the station and she did not send medical certificate t ll 
6th Tinuar" 1985 Incrived hy the Minngement on 4th 
Folyrarv . 1985 annavarl along with an insinned letter. The 
,: 1478 . 17ts of rota ? Ryf the statement of claim are shaolutely 
farlie and concocted and arc denied , as submitted above, the 
workman was server with the charge sheet as well as the 
notices of enquiry mentioned in Para 2 above . A full proner 
0821 GI /91 - 5 
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stay o sanctioned leave without sufficient grounds July , 1978 that Miss Jhansi Rapi absented from duty 
or proper explanation was incorporated in the charge without prior permission or lcave from 14 - 6 - 1983 
Cheet by the Respondent, the misconduct under Sub following the ending of the privilege leave previously 
Mause 1 of Clause 16 of the certified Stariding 

sanctioned to her , that she did not produce any medi. 

cal certificate within 3 days after 14. 6 - 1983, that she 
orders of the Respondent Corporation was also 

continued to be absent from duty unauthorisedly till 
mentioned there n , though no material or allegations 

the time of her dismissal, that she did not produce any 
was inentioned in the Ex , M14 chargc sheet with 

fortnightly report at 
under Suh 

any time as 
regard to the charge of the misconduct 

required by the 

Regulations , that for the first time in 1985 , shc pro 
Clause 1 of Clause 16 of the certified Standing Order 

duced a medical certificate alleging that she was sick 
1. e , wilful insubordination or disobedience whether or 

in the year 1983, that when an employee Icaves the 
not in combination with others of any lawful and 

station he or she is expected to take the permission 
reasonable order of his superior. As seen from the 

of the competent authority, that it is so prescribed 
enquiry proceedings in Ex. M8 and the enquiry report 

under the Rules , that the rules prescribed for grant of 
in Er , M10 no evidence much less material evidence 

sick leave and casual leave are Ex, M21 Xerox copy, 
is produced with regard to the misconuct under Sub 

that the workman in question did not give any written 
Clause 1 of Clause 16 of the certified Standing Orders 

or oral intimation before she left the station , that 
and no discussion was made and no finding was 

iufter the leave sanctioned was over , she sent a letter 
given by the Enquiry Oficer about that misconduct 

Ex. M17 asking them to mark her sick from 14th 
in his report in Ex. M10 . Whatever it may be, ar 

instant onwards, that no medical certificatc etc . was 
narte Domestic enquiry conducted in this case by the 

enclosed to Ex . M17 , that likewise no specific period 
Respondent Corporation against the Petitioner wis 

i. e. upto what date she wants Icave also was not men 
held vitiated hy the Order dt. 6 - 12 -1989 of this Tri 

tioned in Ex. M17 , that if an employee falls sick , as 
bunal. So the question now that falls for considera 

per the Rules, he or she is expected to approach the 
tion is whether the Management has prover the 

Doctor of Indian Airlines within 2 days, that if it is 
misconduct said to have heen committed by the Peti . 

not possible , he or she must get a certificate from 
tioner under Suh - Clause 6 of clause 16 of the certifier 

the Registered Medical Practitioner and get it counter 
Standing Orders of the Respondent Corporatint in signed by the Indian Airlines Doctor and submit it to 
view of the evidence adduced on hehalf of the Rrs 

the Management, that the petitioner did not report to 
rondent after it was held by this Tribunal that the do 

any of these things , that this Ex . M17 dt. 14 - 6 - 1983 
mestic enquiry conducted against the petition : r was was received in their office on 13 -6 - 1983 and it was 
rtiated . to substantiate the action of the Respon . not through post, that no change of address was mcn 
dent Cottoration in dignissing the retitioner from tioned in Ex. M17 , that even afterwards the peti 
smulce by its order dt 1 -5 - 1985 in Er. M ? 3 . The tioner did not intimate any change of address to them 
Respondent examined M .W . 2 and M .W3 to subin hut they received a letter dt. 28 - 7 - 1983 which is 
tcntiate its action in cismissing the netitioner front Ex, M11 wherein she has given care of acidress 
service hy its order dt. 1 - 5 -1985 in Fx M23 , : fter Hyderabad , but she did not write that she is avail 
the domestic enquiry conducted by the Respondent able on that address , that Ex, M11 was 70t accom 
against the rotitioner in this case was held vitinted hr panied by any medical certificate , that it was receiv 
this Tribunal. 

ed by them on 8th August 1983 ( EX, M11 ) , that in 

this Ex. M11 though she mentioned that she was 
9 . M . W . 2 is Mrs. Deepa Mahajan . She deposed operated some years ago at Nizam Orthopaedic Hos 
that her name is Mrs . Deepa Mah :ljan , that she is nital, she did not mention any name of Doctor, nor 
working as Assistant Manager, Personnel Service in her exact problem , that afterwards they received 
the Indian Airlines, that she is working in the Indian Fx. M13 which was in response to their letter dt. 
Airlines since 1983, that in 1983 she was working 3 - 2 -1984 i.e . Ex . M12 . that they asked her in Ex , 
as Personnel Officer, that she is familiar with the re M12 to produce medical certificate and also to report 
cords of the case of Miss Jhansi Rani, that in the for duty immediately , that they also uuformed her that 
domestic enquiry held against her , she was the pre she was being treated as absent and absence without 
seuting officer for the Indian Airlines that in the year leive is misconduct, that as per them this Ex . M13 
1983 Jhansi Rani was working as Air Hostess in the is very inconsistent in para 2 she said that I am in a 
Northern Region at Delhi and she was residing at 82 position to report to duty also in the next para , she 
North Avenue, New Delhi. that this is the residential stated that If she was advised that she should report 
address furnished by her to the Management for the to dutv forthwith . I do so wihout any hesitation and 
purpose of sending any communication to her and for she requested them to inform her , that even for Ex. 
all purposes , that the permanent address furnished by M13 no M . C . was enclosed that she did not admit 
her is Clo P . K . Radha Anand Rao , Ramuviram Post, her negligence or lanse in Er. M . that Ex. M22 
Bhadrachalam Road , Kothagudem Collieries, Kham fire the Standing Orders, that as per Clause 16 ( 6 ) of 
mam District, A . P ., that Radha Bai is said to be the Ex , M2 ? absence without lerive for more than eight 
mother of Mhansi Rani, that Jhansi Rani never in consecntive days , it will be deemedi misconduct , 
formed them about any change of her Delhi residen that all the emplovees are entitled for free trcatment 
tial address or of the change of her perm : nent add or reimbursement hy the Management, free medicines 
ress , that she did not informed the Indian Airlines at etc., that she did not apply for any merlicol reim 
anv time that she will not be available at any of the hursement at all . that she did not inply for extra 
two furgished addresses at any specified period for ordinary leave or special sick leave , that she did not 
purpose of any communication , that their Manage Specifically say that she was admitted into Hosnita ! 
ment prescribed specific procedure wherrver an em :)t any time. that she never mave out any specialists 
ployee goes on leave and it is Ex. M20 dated 12th 

name by whom she was treated , that Fx . 1914 . 


- = 
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is the charge shcet served by them on her and tlicy 
terminated her services w . e .t. 1 - 5 - 1985 and on 
4 - 3 - 1985 she was served with show causc notice , that 
the order of removal is Ex. M23, that during this cn 
tire period , she was never under suspension , that 
hence if she wanted to come for work, she might hare 
straight away conle to work will them , that Ex. M28 
is dated 20 21- 4 - 1985 written by the petitioner, that 
Ex. M25 is the letter dt. 7 -5 - 1985 from the petitioner , 
that Ex. M26 is another letter dated 10 - 7 - 1986 from 
the petitioner , that both hose exhibits Ex . M25 und 
M20 were terned by the petitioner as mercy petitions 
and she admitted that it was due to ignorance of the 
procedure on her part and she may he left with minor 
punishment , that since 1 - 11- 1983 sbe ( M . W . 2 ) is 
working in the Personnel Department, that if she 
(petitioner ) is taken into service , it has deliterious 
cffect on the personal of the Indian Airlines , that as 
per her (M . W . 2 ) the notice of enquiry was issued and 
served on Jhansi Rani, that from their records , the 
chürge shect was also received and served on her and 
that but she did not participate in the enquiry . 

10 . M . W . 3 is Flourette Philomena Latoucha. She 
deposed that she is working as Consultant to Vayu 
dutt Airlines since about May 1990 , that prior to 
that she was employed by the Indian Airlines froin 
1959 July to 1985 August, that she joined as Hostess 
and from 1971 she was the Chief Air Hostess of the 
Northern Region till her retirement, that she is a 
Christian by religion , that she belongs to a minority , 
that she never had any fecling and born in Hyderabad , 
that she never had any fecling at any time that she was 
discriminated against as she belongs to South India or 
she belongs to minority community , that she gives 
training to number of Air Hostesses, that it is very 
cssential part of the training and the Air Hostesses 
were taught to be punctual as well as regular and it 
is an essential part of the training , that in the appoint 
ment letter itself, the Air Hostess was informed unless 
they follow the service ligulations serious consequen 
ces will follow , that the standing orders are one and 
the game to every employee , that she knows person 
ally the work -workman in question Jhansi Rani, that 
she was expected to assess the work of Air Hostes 
ses under lier control and she hopes, that she was the 
reporting officer as far as this work -woman is con 
cerncd . that annual appraisal forms and other reports 
of Jhansi Rani is Ex . M27 , that before transfer from 
Madras to Delhi, she went uirough her personal file 
und found out that she was frequently absenting lier 
self, that she was also reprimanded through personal 
file , that she was granted privilege leave from 
15 - 5 - 1983 to 13 - 6 - 1983, that later on she sent a 
letter stating that she would be kept on sick leave 
from 14 -6 - 1983 onwards, that no time limit was men 
tioned in that letter, thit the work -woman in question 
did not submit any medical certificate of substantiate 
her request for granting her sick leave which was not 
granted to her , that Ex, M12 was signed by her 
( M . W . 3 ) that she ( M . W .3 ) used to get verbal re 
posts front other Air Hostessoss about Thani Rani 
not co - operating with them , that she has never come 
across such a casc as that of Jhans! 
Rani who took such liberty in the 
organisation , that to her (M . W . 3 ) knowledge there 
was only one instance Miss Roop Ahuja who did not 
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roport for duty in time for a flight from Calcutta , for 
that misconduct she was removed from service and 
it happened in the 1970 s, that if a workwoman like 
Jhansi Rani permitted to join duty it will have disas 
trous influence on the other Air Hostesses and also 
on the other cabin crew reporting for fights , that in 
June 1990 wben all the Air Hostesses of the Flights 
reported sick , the flight was to be cancelled . 

11. The evidence of M .Ws. 2 and 3 is sought to 
be adduced to prove the case of the Management that 
the Petitioner over -stayed the sanctioned leave and 
therefore the dismissal order passed by the Manage 
ment against the Petitioner in Ex. M23 is justified . 
M .Ws, 2 and 3 did not speak anything about the 
nuisconduct of wilful insubordination or dis- obe 
dience of any lawful and reasonable order of the 
superiors of the petitioner which is a misconduct 
under Sub - Clause 1 of Clause 16 of the Standing 
Order in Ex M22 which is also inentioned in the 
charge sheet in Ex: M14 . There is no dispute with 
regard to the over- stay of the sanctioned leave by the 
petitioner w .e.f. 14 -6 - 1983 . It is pertinent to note 
that it is also the admitted case of both parties that 
thie Petitioner submitted Ex. M17 intimation inform 
ing the Management that as he is not well she re 
quests to kindly mark hier sick from 14th instant on 
wards since her privilege leave is upto 13 -6 - 1983 
and that the Petitioner submitted another letter 
dt. 28 - 7 - 1983 in Ex , M11 extending her leave, in 
forming the Managcment that she has a serious prob 
lem in her leg which is operated some years ago at 
Nizams Orthopaedic Hospital, Hyderabad , that she is 
consulting Orthopaedician for the same. So the ques.. 
tion of over -stay of the petitioner after the expiry of 
tho sanctioned leave without intimation to the 
Management and without sufficient grounds or proper 
or satisfactory explanation within a week from the 
date of termination of lcave sanctioned as contemplat 
ed under Clause 16 Sub -Clausc 6 of the Standing 
Orders in Ex. M22 does not arise in this case , in my 
opinion , as the petitioner informed about her sick 
ness to the Management and seeking sick leave , by 
her letter dated 14 - 6 - 1983 on which date the sanc 
lioned leave was expired , in Ex, M17, and she also 
extended her leave in ber letter dt. 28 - 7 - 1983 in 
Ex, M11 though the medical certificates are not sub 
mitted to the Management along with those letters . 
As seen from the cvidence available on record the 
politioner submitted a medical certificate to the 
Management of the Respondent Corporation along 
with her letter dt. 6 - 1 - 1985 . It was admittedly receive 
cd by the Respondent though the letter in Ex. M18 
did not contain the signature of the petitioner us 
alleged by the Respondent. Ex, MIS in the Photostat 
copy of the letter dt, 6 - 1 - 1985 of the petitioner filed 
by the Respondent into Court. The photostat copy of 
the medical certificate dt. 1 - 8 - 1983 was also filed as 
part of Ex. M18 document. The contention of the 
Petitioner was that out of ignorance of the Rules she 
could not submit the medical certificate along with 
her letters in Exs. M17 and M11, No doubt it is the 
admitted case of the Petitioner that she was absent 
from duty w . e . f. 14 -6 -1983 in continuation of het 
leave sanctioned upto 13- 6 - 1983. So it cannot but be 
said that it is a proved fact that the Petitioner was 
absent from 14 - 6 - 1983 in continuation of her sanc. 
tioned leave from 15 - 5 - 1983 to 13 -6 - 1983. The 
question is whether the non - submission of medical 


file they get to that she wo thatnork-woman 
substan 


4344 THE GAZETTE OF INDIA : NOVEMBER 9 , 1991 / KARTIKA 18 , 1913 [ PART JI - SEC , 3( 11)] 

- . - = 

- 
. 

- - : S : 

o re = - - - : - = = : - - - - 
certificate in proof of the sickness as stated by the ficate is accepted by the Management of the Rey 
Petitioner in Ex. M17 and Ex. M11 letters amounts pondent Corporation . Whatever it may be, as stated 
to a misconduct as defined in Sub -Clause 6 of Clauso by me earlier in view of the fact that the petitioner 
16 of the Standing Orders in Ex, M22 . Sub -Clause submitted Exs . M17 and Milletlers sceking sick 
6 of Clause 16 of the Standing Orders in Ex, M22 Icave from 146 - 1983 and explaining the reason 
reads as follows ; 

for her absence from attending the duty after the 
" Absence without leave for more than 8 conse 

expiry of the sanctioned leave which was granted upto 
cutive days or over, staying the sanctioned 

13 -6 - 1983 and in vicw of the petitioner submitting 
leave without sufficient grounds or proper 

the Medical Certificate in respect of her sickness along 
or satisfactory explanation within a week 

with Ex. M18 . ] an of opinion that the conduct of 
from the date of termination of leave sanc 

the Petitioner does not attract the definition of mis 
tioned . " 

conduct in Sub - Clause 6 of Clause 10 of the Standing 
So it is clear froni the above extracted Sub - Clause 

Orders in Ex . M22, in my opin va . The evidence 
6 of Clause 16 of the Standing Orders that over 

of M . Ws, 2 and 3 does not stublishi that the Peti. 
staying of the sanctioned leave without sufficient 

tioner conimitted the misconduct as defined in Sub 
grounds of proper or satisfactory explanation within a 

Clause 6 of Clause 16 of the Standing Orders in Ex. 
wcek from the date of termination of sanctioned leave 

M 22 as the very essential ingredients of the said Sub 
is a misconduct. Here in the case on hand , the peti 

Clause that the over -staying the sanctioned leave 
tioner submitted the letter in Ex . M17 praying for 

without sufficient grounds or proper or satisfactory ex 
sick - leave on the ground that she is sick though with 

planation within a weuk from the date of ternina 
out submitting a medical certificate in respect of her 

tion of sanctioned leave are not established in this 
sickness and she further extended her leave in her 

case since the Petitioner has submitted an application 
subsequcnt letter dt. 28 - 7 - 1983 in Ex , M11 on the in Ex . M17 applying for sick leave jo continuation 
same ground of sickness. Whether the ground of sick 

of thic sanctioned leave and therealter she extended 
ness alleged by the petitioner and the explanation 

the sick leave as per her letter in Ex, M11. The 
given by the Petitioner in Ex $. M17 and Mil is satis cvidence of M . W . 3 with regard 10 the past conduct 
tactory or not is a thing to be considered by the of the petitioner in respect of bor frequent absence 
Management. The Management never stated anywhere and insufficiency in discharging the duties and the 
that the ground on which the Petitioner absented documentary cvidence in Exs , M27, M27(a ) and 
from duty and the explanation given by her for her M27(b ) is of no avail to the Management to estu 
absence from duty in Exs. M17 and M11 is not blish its case that the Petitioner committed ilic mis 
satisfactory and on the other hand the Management conduct under Sub - Clause 6 of Clause 16 of the Stand 
entered into correspondence with the Petitioner and ing Orders since the case of the Respondent was 
asked thc Petitioner to submit the medical certificate only with regard to over -staying on the sanctioned 
to consider her case and finally the Management leave by the Petitioner w . e. f. 14 - 6 - 1983 as stated in 
issued Ex . M12 letter dt. 3 - 2 - 1984 in response to the Ex . Mi4 charge sheet and the said charge sheet is 
letter of the Petitioner dt. 28 - 7 - 1983 in Ex, MI1 , not with regard to the frequent absence of the peti 
advising the Petitioner to produce medical certificate tioner from duty and about her insufliciency in dis 
and also report for duty immediately . When the charging her duties. So adducing such evidence 
- Management asked the petitioner to report to duty through M . W . 3 by the Respondent Corporation can 

immediately in Ex . M12 it leads to the inevitable in not but he said that it is intended to prejudice the 
- ference that the Management was satisfied with the rights of the petitioner. So in view of my above dis 
ground of the sickness for the absence of the peti cussion , I hold that the Respondent Corporation fail 
tioner from duty w . e.f. 14 - 6 - 1983 and the explanation 

ed to justify its action in dismissing the petitioner 
given by her for her absence from duty in Exs, M17 

froni service for her over-staying of the sanctioned 
and MIL and therefore the Manageincnt of the Res leave with effect from 14 - 6 -1983 as she was charged 
pondent Corporation asked the petitioner to report to shceted in Ex . M14 . 
duty immcdiately in Ex. M12 . So under these cir 
cumstances , it cannot be said that over - staying of the 13 . Apart from the above finding of mine , it is 
sanctioned leave on the termination of the leave sanc 

pertinent to note that in Ex, M23 dismissal order it 
tioned, by the petitioner , in the present case does not 

is categorically stated " I have also yone through record 
fall under the mischicf of the misconduct as defined 
in Sub - Clause 6 of Clause 16 of the Standing Orders 

of your service in Indian Airlines and I do not find 

any extenuuting circumstances in your case . 
of the Respondent-Corporation in Ex, M22, in 

On the 
my 

contrary your record of service is extremely unsatis 
opinion . 

factory and you are absenting from duty since 5th July 
12 . As seen from the Medical Certificate enclosed 1984 till date . In view of the above , I have decided 
10 Ex , M18 letter of the Petitioner , the Doctor ad to impose the following punishment as proposed in 
vised three months bed rest and seven more months our show cause letter No. DAD /STF DISCPL 132 
rest thereafter. As seen from the evidence brought dated 4th March , 1985. " Dismissal from the service 
on record having received the said Medical Certificate of Indian Airlines without benefits with immediate 
sent by the Petitioner, the saict certificate was effects." So it is very clear from the above extract 
sent to the Medical Officer of the Respondent Corpo ed portion of dismissal order dated 1 -5 - 1985 in Ex . 
ration for counter- signature and no evidence is brought M23, it is clearly stated that the petitioner was 
on record by the respondent as to the action taken absenting from duty since 5th July , 1984 till the date 
by the Respondent on receiving the Medical Certifi of the order in Ex. M23. This observation of the 
cate sent hy he Petitioner along with Ex . M - 8 , So Regional Director who passed the order of dismissal 
I- am of opinion it is to be deemed that the said certi in Ex . M23 dismissing the petitioner from service 
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clearly discloses that the petitioner was dismissed from NATIC CO . V . VENKATIAH (I) wherein it was 
service for her absenting from duty since Sih July , held : 
1984 till the date uif order in Ex. M23. Evidently as 

" (f ) The certified Standing Orders represent the 
seen from the entire record and the evidence brought 

relevant terins and conditions of service in 
on ricord , the pctitioner was 1100 charge sliceted for 

a statutory for and they are binding on 
her absence from 5th July , 1984 as seen from Ex. 

the partics at least as inuch , if not morc , as 
M14 charge slicet dated 4th July , 1984 . So it is 

private contracts embodying similar terms 
clear that the order of dismissal of the petitioner in 

and conditions of service . It is true that 
Ex, M23 relates to the absence of the petitioner for 

under common law an inference that an 
the period subsequent to the date of Ex. M14 charge 

employee has abandoned or relinquished 
sheet and not for the period for which the charge 

service is not casily drawn unless from the 
sheet was issued to the petitioner in Ex . M14 for 

length of absence and from other surround 
which domestic enquiry was conducted against the 

ing circumstances an inference to that effect 
petitioner is alleged by the Respondent Corporation . 

can be legitimately drawn and it can be 
So nothing is brought on record that any domestic 

assumed that the employee intended to 
enquiry was conducted against the petitioner for hicr 

abandon service . Abandonment or relin 
absence from duty since Sth July , 1984 for the Res 

quishment of service is always a question of 
pondent Corporation to justify its action in dismissing 

intention , and normally , such an intention 
the petitioner for her absence from 5th July , 1984 

cannot be attributed to an employee without 
as stated in Ex, M23 order of dismissal. Nothing is 

adequate evidence in that behalf. But 
brought on record in the evidence adduced by the 

where parties agrce upon the terms 
Respoudent that before terminating the services of 

and 

conditions of service and they are included 
the petitioner , the Respondent Corporation complicd 

in certified Standing Orders, the doctrines 
with tlie provisions of Section 25F of the Industrial 

Of common law or consideration of enquiry 
Disputes Act , 1917 . In the absence of conducting 

would not be relevant. It is then a matter 
any domestic enquiry against the petitioner for her 

of construing the relevant term itself," 
absence since 5th July , 1984 for which the dismissal 
order in Ex. M23 was passed by the concerned autho 

The learned counsel for the Respondent also cited 
rity asi stalcd in Ex , M23 order itself, and in the ab 

another ruling in SHAMOODUL HAQUE v. REGIS 
sence of complying with the provisions of Section 25F 
of the I. D . Act, it cannot be said that under any 

TRAR , CO . OP . SOCIETIES , BIHAR ( I ) wherein 
circumstances the Respondent-Corporation is justified 

it was held : 
in dismissing the petitioner from service and there 

" ( A ) Where sufficient opportunity is given to 
fore , the order of dismissal in Ex. M23 is liable to 

explain the conduct but it is not availed of 
be set aside, in my opinion . It is al io pertinent to 

requirements of natural justice or Art. 311 
note that it is clear from the contents of Ex . M23 

cannot be said to have been contravened . 
as stated by me earlier , the distmissai order in Ex . M23 

The undenied and undeniable fact that 
does not relate to the misconduct of the petitioner 
over staying the sanctioned leave from 14 -6 - 1983 for 

the appellant had actually abandoned his 
which she was charge -sheeted in Ex. M14 charge -sheet 

post of duty for an exceedingly long 
and therefore it cannot be said under any circumstan . 

period , without suficient grounds for his 
c es that the action of th : Respondent Corporation in 

absence , was so glaring that giving hrn 

further opportunity to 
dismissing the petitioner from service for the mis 

disprove what he 
conduct of over- staying of the sanction leave by the 

practically admitted could serve no useful 
petitioner froin 1.1- 6 - 1983 is justified in the evidence 

purpose ." 
of M . Ws. 2 and 3 adduced on behalf of the Res 

In the present case on hand, it is not the case 
pondent Corporation . On the other hand , it is also 

of 

the Respondent that the petitioner abandoned the 
pertinent to note that no dismissal order dismissing 

job and therefore she ig not entitled for reinstate 
the petitioner from service for the misconduct as 

ment, nor was it the case of the Respondent tliat the 
alleged in Ex . M14 charge sheet is filed into Court. 

petitioner was removed from service due to the long 
for the Respondent-Corporation to clajin that it has 

absence without intimation or applying for leave, and 
justified its action in dismissing the petitioner from 

decnring that she abandoned the job . In the present 
service for the misconduct alleged ju Ex. M14 charge 

case , idmittedly the petitioner applied for sick leave 
sheet, by way of adducing the evidence of M . Ws, 

fron 14 -6 - 1983 as per Ex. M17 in continuation of 
2 and 3. So in view of my above discussion , I am 

her sanctioned leave till 
of opinion that the Petitioner is entitled for reinstate 

13 -6 - 1983 and later she 

extended her sick leave as per Ex. M11 letter and 
ment into service . 

correspondence was entered into hetween the Manage 
14 . The learned counsel for the Respondent con 

ment of the Respondent Corporation and the pctitioner 
tended that in any view of the inatter the petitioner 

in that regard . So in any view of the matter as 
is not entitled for any relief in this case , inuch less 

pointed out by me earlier , it cannot be interpreted 
for the relief of reinstatement as in view of the conduct 

that the Petitioner absented without sufficient grounds 
of thc petitioner in absenting herself from ittending 

for her absence to say that it is to be deemed that 
to duty abnornally for a long period , it is to be dcem 

the petitioner abandoned her job as contended by the 
ed that she has abandoned the job . In support of 

Icarned counsel for the Respondent, 
his contention the learned counsel for the Respondent 
cited a ruling reported in BUCKINGHAM & CAR (I) AIR 1964 Supreme Court page 1272 . 


duty abnornas abandonecounsel for the M & CAR 
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ULT01C the Mulligerent oi the Responuent corporation 
On the other hand it is pertinent to note that 

uu uliy day suuscquent tu te dal . vl L x . Mid and 
this contention was raised by lu Respondent in the 

Lidl Sule was reiușcu to be admitted to uuty by the 
counter filed by it . On the other hand it is also perti 

ciudagewcat vi llice Respondent Corpulation . 
nent to note that the order of dismissal in Ex. M23 
is not on the ground of abandonncnt of the job by 

10 . It is cuutcuued ty u learned counsul lor lilu 
the petitioner and the evidence adduceri on behalf of 

Pullioner hat ü lhe uluroi dispussa UL ile employeu 
the Respondent is also not to the effect that the 

Hy LC Managerzcht is acciare ilegal, thc cupuyeu 
petitioner abandoned the job . Whatever it may be , the 

15 tulud tur de Duck Wage s Tor wie Unlu of us 
charge shcet in Ex. M14 is not for the abandonment 

ulessa . in support of his conicalion 110 cancu 
of the job by the petitioner and therefore the conten 

wunsch for the petitiones cited à 10111g lepurled in 
tion raised by the Icarned counsel for the Respuma LUH KAS GUPTA V . 1. l. IV LUCKNUAY 
dent that it is to be deemed that the pečitioner aban 

H R . ( 1 ) wherein it was held : 
doned her job in vicw of the fact of her leg absen : 
from altending duty willout sufficient grounds, does 

Held · by askuis the viallageineul iu justily 
not hold water and cannot be accepted so lhe ! : 1) 

ne puusluvut tyuducug duitiondi CV 
rulings referred to above and cited by the lerred 

Leave , the Tribunal mcrcly beinutu ine 
counsel for the Respondent are of no help to hold 

omployer of his rights and the employer 
that the Respondent is successful in justifying its 

proruptly availed ut thai vpportunity . inere 
order in Ex. M23, lismissing the petitioner from 

is no llegality to the course suupled ly 
service . 

Tribunal. 
15 . The next question that falls for niy considera 

il . Huid : I the order ut punisipan . pasad by 
tion is whether the Petitioner is cniitled for bach: 

thie Management is declared wegül illid to 
wages and continuity of service and if so from what 

punisunient is upheld Suoruyuently by a 
date she would be entitled for back wages. 

Labour 1110wal, ths dale of Wisdis al can . 

not relate tack to the date vi the degus 
16 . As seen from Ex. M12 letter , the Management 

urder on the explive such cases , the 
directed the petitioner to produce medical certificate 

workman is cutitled to this sülasy from me 
and also to report for duty im neditely. In response 

date of dismissal til toc date or award . " 
to Ex. M12 the petitioner has SCn: Ex . M133 Itv 
in which the pelitioner stated that as she full ill and 

In the present case, the petitioner was dismisscu 
llie illness is of Orthopaedic naturc , that she was not ion Service by virtue or the order dated 1 - 9 - 1981 
able to attend her normal duties for some time and 

m Ex . M23 with immediately effect 1. 8 . lium 1 -5 - 85 . 
she was able to recover froni the said severe condim 

sun view of the above Icierrcd rung ciled by the 
tion later , that at the sanic tinc, she was adviseck 

lained counsel for the Petitioner i min of Opinion 
by the Doctor to take completc rest for another two 

that it is reasonable lu awuld bac . wages 10 the 
months and she requested the Management 

Avuilioner from the date oi disuissal urver jb En M23 
Tix . M13 that she may be infumed whether she should 

1. c . from 1 - 5 - 1985 gut under the facts anu circun 
report to duty forthwith despite the little illne: in 

sances, I an oi opiniun urat it is reasonable iv award 
state of which she still continues, or al!ernatively slice 

Hall of back wagey lo llic petitioner w .cl. 1- 5 - 1985 . 
may be permitted to leave leave for another couple u ! 

Unui the facts and circunstuces of the case , I hold 
months. Admittedly no reply was given by th : 

that the petitioner is entitled for continuity of service , 
Respondent to the Petitioner issuing nccssary direc 

cience I answer the point accordingly. 
tions to the Petitioner. Whatever it may be, in view 

17. In the l esult , ani Award is passed vicecuing lle 
of tho contents in Ex. M13 , it is clear that the 

Iespondenių Lorporation to reibstate the petitioner 
petitioner intended to be on leave for two more months 

Lalu service forthwith , with continuity of service und 
from 22 - 2 -1984 . the date of Er, M13 i.e. till 22 -4 - 84 . 

to pay half of the back wages to the petitioner with 
It is stated in Ex. M18 letter dated 6 - 1 - 1985 thay Lacat from 1 - 5 - 1985 , the date of dismissal. The 
the petitioner sent the original as well as the 117010 Respondent Corporation is furtiicr directed to pay thu 
stat copy of the medical certificate isslcc ly this back wages as awarded to the Petitioner within Olle 
Medical Officer . As soon from the cvidence brought mouth from the date of publication of this Award , ſail 
on record , it appears thit the fetitioner did not " port ing wrich the Petitioner is entitled to recover the sanje 
to join the duty even after the expiry of two minnin : with interest at 12 per cent per annum from thic dale 
from the date of Ev. M13 letter in which he pours al publication of this award . It is further directed 
ted for grant of leave for two more months from the that the petitioner is entiiled for the wages from the 
date of that letter on the ground that she was viror ! date of publication of this Award , if th : Mange 
rompte rest by the Doctor. S . it is not as thoum ulent fails to reinslate the petitioner into serious 
the netiţioner was refused to he admitted to du r hy within one month from the date of public : liono 
the Manarement of the Reipondent Corporation on 111 : Award. I makc no order as to costs and circum 
her having reported on duty . at any tinir «uhemment stances of the case . 
to the expiry of yn months from the date of Ex. M13 
and before the date of Ex MR letter andre ty 

Dictated to the Stenographer , transcribed to him , 
her to the Respondent. So it cannot hn syid 

C . rrected by me and given under my hand and the 

that 
the petitioner is not entitled for back waves for 

scal of this Tribunal, this the 13th day of September 
any period till 6th January . 1985 . 

1991 . 

It is not also 
the case of the Petitioner that she is reported to futu. 

G . KRISHNA RAO , Industrial Tribunal. 
(I) 1991 (1 ) LLJ, page 120 . 

[No. L - 11012119187D . II ( B ) I 
D . M . DAVID , Desk Officer. 
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Appendix to Evidence 
Witnesses examined for the 

Respondent-Management. 
M . W . 1 Capt. R . N . Tandon 
(before preliminary point ) 

Witnesses exanijned fin 
the Petitioner -workmi? 

W .W .1 Jhansi [... n 
(before preliminary point ) 
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Ex. M13 22 - 2 -84 Photostat copy of the Repre 

sentation dt. 22 - 2 -84 made by Miss Jhansi 
Rani, to the Operation Manager , I. A , Nor 
thern Region , Dclli with regard to repor! 

for duty 
Ex . M1414 -7 -84 Photostat copy of the charge 

sheet dt, 1 - 7 - 84 sent to the workman unier 

regd . post and by Operations Manager , 
Ex, M15 Photostat copy of the Regd . A . D . let 

ter posted at Hyderabad address of Miss 
Jhansi Rani, received back with the remaiks 
" Party not found ” . 


Ex . M16 Photostat copy of the Regd . A . D . let 

ter posted at Hyderabad address of Mi s 
Jhansi Rani received back with the remarks 
" Party out of station ." . 


Documents marked for the Management 
Ex, M1| 19 - 10 - 84 Photostat copy of the Ope 

ration Manager s Order dt. 10 - 10 - 84. an 
pointing Cupt . R . N Tandon as Enguy 
Officer as Presiding Officer for holding De 
partmental enquiry against Miss Th : 1: 

Rani. 
Ex. M29 -11 -24 Photostat copy of the Enquiry 

notico lt. 9 -11 - 84 issued to both the : dd :es 
Sicon of Miss Jhansi Rani by the Enquiry 
Officer , 


Ex . M17 14 -6 -83 Photostat copy of the letter 

dt, 14 - 6 -84 of Jhansi Rani to the Chief Air 
Hostess, India Airlines, Northern Region , 
Delhi with regard to mark her sick from 
14th instant onwards since her privilego 

leave is upto 13 -6 -1983. 
Ex . M1816 - 1 -85 Photostat copy of the un -signd 

letter dt. 6 - 1 - 85 of B . A , Jhansi Rani to the 
Opeations Manager , Indian Airlines, Nor 
thern region , New Delhi. 


Ex. M3 Photostat copy of the ackrowledg: 02 : n 

received from Miss Jhansi Rani. 


Ex . M4123 - 11 -84 Photostat copy of the E ." 

Notic dt. 23- 11-84 issue to both the ad 
dress of Ms. Jhansi Rani by the Enquiry 
Oficer , 


Ex. M19 Piniostat copy of the acknowledgement 

card addressed to Jhansi Rani, 


Ex. M5 Photostat copy of the acknowledgement 

received from Miss Jhansi Rani, 


Ex . M2012 - 7 - 78 Photostat copy of the procedure 

for grant of leave dt. 12 -7 - 78 . 
Ex . M21/ 11 -9 - 1974 Photostat copy of the staff 

notice dt. 11- 9 - 74 with regard to grant of 
sick - privilege leave on grounds of sickness 
and grant of casual leavc . 


Ex . M6 14 - 12- 84 Photostat cory of thr Engius . 

notice at 14 - 12 - 84 issued to both the a : 
dresses of Miss Jhansi Rini hy Tourirsi 
Officer 


Ex. M7 Photostat copy of the acknowledgement 

received from Miss Thansı Rani. 


Ex. M22 Photostat copy of the standing orders 

of Indian Airlines, Corporation , Head 
quarters notification . 


Ex . M8 Photostat copy of the Enquiry Proceed 

ings. 
Ex. M9/23 /29 - 1- 85 Photostat copy of the En 

quiry Officer s letter dt. 23129- 1 - 85 sent 

to the workinen with regard to cnquiry . 
Ex. M10 :23 -1 - 85 Photostat con of the Enquiry 

report dt. 23 - 1-85. 


Ex . M23 (1 - 5 -85 Photostate copy of the dismis 

sal order dt. 1 - 5 - 85 sent to Miss . B . A . 
Jhansi Rani by Regał . A . D . by the Regio 
nal Director, Indian Airlines, Northern Re 
gion 124 Tanpath , New Delhi, 


Ex . M2420121- -85 Photostat copy of the repre 

sentation dt. 20121- 4 - 85 made hy B . A 
Jhansi Rani lo the Regional Director, Indian 
Airlines 124 Janpalh , Thapar Houce , Net 
Delhi. 


Ex , M11)28 - 7 -83 Photostat cory of the erten 

sion leave application of Miss Thansi Pani, 
addressed to the Operations Manager , In 
dian Airlines, Northern Region , Delhi. 


Ex. M12 ! 3 - ? - 84 Photostat cony of the Oneration 

Manner s letter dt. 3 - 2 - 84 addrersed to the 
workman advising her to produce a Medi 
cal Certificate in surort of sickness and to 
report for duty immediately and ; 110 adus 
ing her that she is being treated as absent 
and liable for disciplinary action . 


Ex. M2517 -5 - 85 Photostat copy of the Mercy 

Petitron of B . B . Jhansi Rani dt. 7 -5 -1985 
addressed to the Managing Director, Indisi 

Airlines, Norther2 Region . 
Ex. M26 : 10 - 7 - 86 Plotestit copy of the another 

Meri petition it. 10) . 7 - 1986 of B . A , Jhansi 
Rani, addres - tu tha Operations Mana 
ger, Northern Region , Indian Airlines , New 
Dolhi. 
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Ex. M2715 - 9 - 79 Photostat copy of the confirma-- 7. श्री गणेश प्रमाद कोश्ती, ---- कर्मचारियों के प्रतिनिधि 
tion report dt. 5 - 9 -89 pertaining to Miss 

कोन्ती मोहल्ला कमाथ , 
B . A . Jhansi Rani. 

बाई गदग्वाग , 
Ex . M27 ( a ) Photostat copy of the arpranal 

जिला ननिहपुर । 
form for non -technicians staff-Grade UI ti 
IX appraisal for the period from 1 - 7 -83 10 

म . य .-190 12/1/ 87-दुल्य । ।( सी )] 
30 - 6 -84 pertaining to Miss B . A . than 7 

MINISTRY OF LABOUR 
Rani. 

New Delhi the 17th October, 1991 
Ex. M27 ( b ) Photostat copy of the appraisal 
form from non -technicians Staff Grades TI 

S .O . 2842... - ! 1 cxercise of the powers conferred 
to IX Appraisal for the period from 1- 7 - 8 ? 

by section 5 of the Beedi Workers Welfare Fund 
to 30- 6 - 83 pertaining to Miss B. A. Jhansi 

Act, 1976 ( 62 OF 1976 ) read with sub -rule ( 2 ) of 
Rani. 

rule 3 of the Beedi Workers Welfare Fuil Rules , 

1978 . the Central Government hereby aproints the 
Documents marked for the Petitioner-workman . collowin s persons as menibers of the Advis ry Con 

mittee for Bccdi Workers Welfare Fund for the 
Ex . W15- 4 - 83 Xerox copy of the letter dt. State of Madhya Pradesh :-- - 
5 - 4 -83 submitted by Miss Jhansi Rani, ii 

1. Smt . Jayshrce Banerjec , 
Hostess to the Director of Operations, 111 

Member of legi lative Assembly , 
dian Airlines, New Delhi. 

Jabalpur. 
Shri Ganesh Prasad Koshti , 
Koshti Mohalla , 
Kamathward , Gidarwara , 

District Narsingpur. 
श्रम मंत्रालय 

and for that purpose further amenis notification 

0 ; the Government of India , in the Ministy of Lab 
नई दिल्ली , 17 अक्तूबर, 1991 

our No . S . O . 3581 dated the 20111/23r«l December , 

1984. publishert al pages 3267 - 3268 of the Gazete 
मा . प्रा . 2842 बीड़ी कर्मकार कल्याण निधि नियमा of India , Part II , section 3 , sub -section ( ii ) dated 
बली , 1978 के नियम 3 के उप नियम ( 2 ) के माथ 

th 10th Novembcr. 1984 , follows : -- . 
पठिन बीड़ी कर्मकार कल्याण निधि अधिनियम 1976 

___ In the said notification. for gerial numbers 4 and 

7 und the cntries relating thereto , the following shall 
( 1976 का 62 ) की धारा 5 द्वारा प्रदत्त शक्तियों का 

respectively, be substituted, namely:-- -- 
प्रयोग करते हुए केन्द्रीय सरकार एतद् द्वारा निम्नलिखित 

___ “ 4. Smt. Jayshree Banerice , 
व्यक्तियों को मध्य प्रदेश राज्य के लिए बीड़ी कर्मकार 

Memher of Legislative 
कल्याण निधि की मलाहकार समिति के मदस्य के रूप 

Assembly, Madhya Pradesh 
में नियुक्त करती है । 

-- -- Member 
Jabalpur . 

Shri Ganesh Prasad Koshti, 
1 . श्रीमती जयश्री बनर्जी, विधान सभा सदस्य , जवलपुर 

Koshti Mahalla , 
2. श्री गणेश प्रसाद कोश्ती , 

Kamathward , Godarwara . Employees" 
कोण्ती मोहल्ला, कमाथ पाई , गदरवारा , 

District Nersingpur. Representative " 
जिला नरसिंहपुर 

___ No. U . 100121187 : V III ) 
(स्वर्गीय डा . एल . एन . सिल्हाकारी के स्थान पर 

का . ग्रा . 2843 --- चना -पत्थर और डोलोमाइट खान 

श्रम कल्याण निधि नियमावली, 1973 के नियम 3 तथा 
और इस प्रयोजन हेतु भारत के राजपत्र भाग II , 

नियम 18 के उप -नियम ( 2 ) के मा थ पठिन चना-पत्थर 
खण्ड 3, उप खण्ड ( ii ) दिनांक 10 नवम्बर, 

और डोलोमाइट खान श्रम कल्याण अधिनियम , 1972 
1984 के पृष्ठ 3267 - 3268, में प्रकाशित भारत 

( 1972 का 62 ) की धारा 6 द्वारा प्रदान गक्तियों का 
सरकार , श्रम मंत्रालय के का आदेश संख्या 3581 दिनांक 

प्रयोग करते हा केन्द्रीय सरकार इसके द्वारा राजस्थान राज्य 
20 अक्तूबर तथा 23 दिसम्बर , 1984 की अधिसूचना 

की चना -पत्थर और डोलोमाइट कल्याण निधि के लिए 
में अब आगे निम्न प्रकार के संशोधन करती है : --- 

मलाहकार ममिति का गठन करती है और उपर्यन समिति 
उक्त अधिसूचना में क्रम संख्या 4 तथा 7 और उनमे में निम्नलिखित उगविनों को नियमन करती है अर्थान : 
संबंधिन प्रविष्टियों के स्थान पर क्रमश : निम्नलिखित 

1 . श्रम मंत्री 

ना " पक्ष 
प्रतिस्थापित की जायेगी अर्थात : - - 

राजस्थान सरकार 
4. श्रीमती जयश्री बनर्जी- -- सदस्य 

2. कल्याण प्राय क्त , 

उपाध्यक्ष ( पदेन ) 
मदम्य विधान सभा , 

श्रम कल्याण मंत्रालय . 
मध्य प्रदण, जबलपुर 

भारत सरकार भीलवाड़ा 


- - 


- - 


- - - 


- 


- 
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3 क्षेत्रीय श्रमायन मदम्य ( पदेन ) 

4. Shri Srichand Kripalani, Member of State 
M . L . A . , 

-- - Legislature . 
( बन्द्रीय ) अजमेर 

Nimbera. 

( Member ) . 
4. श्री श्रीचन्द कृपलानी , राज्य विधान सभा का मदम्य 

5 . Shri C. S. Jain, 
विधायक, निम्बेहरा ( सदस्य ) 

Vice- President , 

- - Member 
5 . श्री सी . एस . जैन नियोजकों का प्रतिनिधित्व 

Messcrs Associated Stone - - representing 

Industrics, Ramganj Mandi, owners . 
उपाध्यक्ष , करने वाले सदस्य 

District Kota. 
मै . एसोमिएटिड स्टोन 

Shri Rakesh Sharma, Membe. 
इंडस्ट्रीज , रायगंज मंडी , 

Personnel Managar, 

. - representing 
जिला कोटा 

J. K . Cement Workers , owners. 

Nimbehra, 
6. श्री राकेश शर्मा, नियोगकों का प्रतिनिधित्व 

(Rajasthan ) . 
कार्मिक प्रबन्धक , 

करने वाले सदस्य 
जे . के . सीमेंट कर्मकार , 

Shri Cori Shankar Besana ,.- - Member 
Chief Secretary , 

- representing 
निम्बहरा ( राजस्थान ) 

Rashtriya Mazdoor Sangh , employees . 

Ramganj Mandi, Kota , 
7. श्री गौरी लंकर बेसाना, कर्मचारियों का प्रतिनिधित्व 

(Rajasthan ). 
मुख्य सचिव , करने वाले सवस्य 

Shri Muslim Khan , 

Member 
राष्ट्रीय मजदूर संघ रामगंज 

President, 

— representing 
मंडी, कोटा ( राजस्थान ) 

Sapı Limestone Mazdoor Sangh employees 

Care R . S . M . D . C ., Jaisalmer , 
8 . श्री मस्लिमखान . कर्मचारियों का प्रतिनिधित्व 

( Rajasthan ). 
अध्यक्ष , करने वाले मदस्य 9 . - Smt. Tara Bhandari, 

Member 
मान लाइमस्टोन मजदूर संघ 

M . L . A. 

-~-representing 
द्वारा प्रार . एम . एम . ली . मी . 

Sirohi, 

women. 
जैसलमेर ( राजस्थान ) 

). Welfare Administrator , 

Bhilwara . 
9. श्रीमती तारा भंडारी, महिलाओं का प्रतिनिधित्व 

- Secretary 
विधायक, मिरोही करने वाली सदस्य 

2. The headquarters of the said Advisory Com 

mittee shall be at Bhilwara . 

सचिव 
10. कल्याण प्रशासक , 
भीलवाड़ा 

[ No. U - 19012| 2| 89 - W . II ( C ) ] 
2. उपर्यस्त मलाहकार ममिति का मुख्यालय भीलवाड़ा 
में होगा । 

का . पा . 2844 . - लौह अयस्क खान, मैगनीज अयस्क 
[ मं यू- 19012/2/ 89– डब्ल्यू -II ( सी )] 

खान और क्रोम अयस्क खान श्रमिक कल्याण निधि नियम 
1978 के नियम 3 के उपनियम ( 1 ) के साथ पठित 
लौह अयस्क खान , मैगनीज अयस्क खान तथा क्रोम अयस्क 

खान श्रमिक कल्याण निधि अधिनियम 1976 की धारा 6 
S. O . 2843. --~-In exercise of the powers conferred by 
section 6 of the Limestone and Dolomite Mines 

वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार 
Labour Welfare Fund Act , 1972 ( 62 of 1972 ) read , एतद्वारा केन्द्रीय मलाहकार ममिति गठित करती है जिसमें 
with sub- rule ( 2 ) of rule 3 and rule 18 of the 

निम्नलिखित मदम्य होंगे , अर्थात : - -- 
Limestone and Dolumite Mines Labour Welfare 
Fund Rules 1973, the Central Government hereby 
constitutes the Advisory Committee for limestone 

1. श्रम उपमंत्री, 

- अध्यक्ष 
and Dolomite Mines Labcur Welfare Fund for the 

भारत सरकार , नई दिल्ली 
State of Rajasthan and appoints the following per. मरकारी प्रतिनिधि 
sons to the said Commitee, namely : 
1 . Labour Minister , 

2. अपर सचिव 

--- -- उपाध्यक्ष 
Government of Rajasthan . - - Chairman 

श्रम मंत्रालय , नई दिल्ली 

(पदैन ) 
Welfare Commissioner , 
Ministry of Labour , 

3. महानिदेशक ( श्रम कल्याण ) 
Government of India , -- - Vice - Chairman 
Bhilwara , 

(ex - officio ) . 

श्रम मंत्रालय , नई दिल्ली : 
3. Regional Labour Commissioner 

4. कल्याण प्रायुक्त, (मुख्यालय ) 
( Central ) . 

- Member 
Ajmer. 

( ex -oflicio ) . 

श्रम मंत्रालय, नई दिल्ली 
2821 GI/ - 6 
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5. कल्याण प्राय क्त , 

16. श्री एम . कुमार , 
श्रम कल्याण संग ठन , 

निदेशक ( उत्पादन ) राष्ट्रीय खनिज विकास निगम लि . 
555- ए / 2, नया ममफोईगंज 

खनिज भवन , 10- 3- 31 1/ ए , केन्मल हिल्स , 
इलाहाबाद- 211002 

ममब टैक , हैदराबाद-5000 28 
6 . कल्याण आय क्त , 

17. श्री शालिग्राम सिंह , 
श्रम कल्याण संगठन , 

महाप्रबन्धक ( खान ) बोलानी अयस्क खान , 
14-ए, गांधी नगर , 

बोलानी । 
भीलवाड़ा ( राजस्थान ) 

18. श्री डी . के . साहनी , 
7 . कल्याण मायक्त , 

महा प्रबन्धक ( प्रपालन ) 
श्रम कल्याण संगठन , 

मैगनीज अयस्क ( इंडिया ) लि ., 
33, अशोक नगर, 

3 माउन्ट रोड, एक्सटेंशन , 
भुवनेश्वर- 751009 

नागपुर- 440001 
8. कल्याण अध्यक्त , 

19. श्री मन मोहन सिंह , 
श्रम कल्याण संगठन , 

मुख्य कार्मिक प्रबन्धक , 
75 मिल्लर रोड, 

राष्ट्रीय खनिज विकास निगम लि . ., 
बंगलूर- 560052 

खनिज भवन, 10- 3- 311/ ए के मल , हिल्म , 
9. कल्याण प्रायुक्त , 

ममब , टैक, हैदराबाद-500028 
श्रम कल्याण संगठन , 

20, श्री ए . एस . मल्होत्रा , 
छम्लाक V ( भूतल ) मामान्य पूल कार्यालय आवास काम्प्लैक्म 

मुख्य ( मानव संसाधन विभाग ) , 
( नजदीक गवर्नमेंट मैटरनिटी हस्पताल ) , 

मैगनीज अयस्क ( इंडिया ) लि . ., 
सुल्तान बाजार , हैदराबाद- 500195 

3, माउन्ट रोड एक्सटेंशन , 
10. कल्याण आयुक्त , 

नागपुर - 440001 
श्रम कल्याण संगठन , 

21. श्री वी . के . वर्मा, 
44, नर्मदा रोड , जबलपुर- 482001 

वरिष्ठ प्रबन्धक ( आई , आर . ) 
11. कल्याण आयुक्त , 

भारतीय इस्पात प्राधिकरण लि . ., 
श्रम कल्याण संगठन, 

इस्पात भवन , लोदी रोड, 
पो . ओ , झुमरीतलैया , 

नई दिल्ली - 110003 
जिला हजारीबाग , कर्मा-829137 

22. श्री एम . के . वेणुगोपाल , 
12. कल्याण प्राय क्त , 

प्रबन्धक ( कार्मिक ) , 
श्रम कल्याण संगठन, 

मैंगनीज अयस्क ( इंडिया ) लि . , 
5, सैन्ट्रल बाजार रोड, 

3, माउन्ट रोड एक्सटेंशन , 
नागपुर- 440010 

नागपुर- 440001 
13. कल्याण आयुक्त , 

23. श्री जी . के . सरीन , 
श्रम कल्याण संगठन , 

मंयुक्त निदेशक ( आर . एम . डी . ) 
162, श्यामा प्रसाद मुखर्जी रोड, 

कच्चा माल प्रभाग , 
कलकत्ता - 700026 

भारतीय इस्पात प्राधिकरण , 
14. श्री जे . के . भट्टाचार्य , 

इस्पात भवन , लोदी रोड, 
अध्यक्ष एवं प्रबन्ध निदेशक , 

नई दिल्ली - 110003 
उड़ीसा खान निगम लि . ., 

24. श्री के . एस . साहू , 
भुबनेश्वर- 751001 

उप महा प्रबन्धक ( प्रशासन ), 
15. श्री पी . आर . मेर, 

उड़ीसा खनन निगम लि . , 
कार्यकारी निदेशक , 

भुवनेश्वर- 751001 
रॉ मैटिरियल डिवीजन , 
भारतीय इस्पात प्राधिकरण , 

25. श्री सी . आर . महापात्र , 
चार्टर्ड बैन्क बिल्डिंग , 

महाप्रबन्धक ( एम . पी . ) , 
4. नेताजी सुभाष रोड, द्वितीय तल , 

उड़ीसा खनन निगम लि . , 
कलकत्ता - 700001 

भुवनेश्वर- 751005 
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36. श्री इन्द्रमणि बेहरा , 

मार्फत सीट की उड़ीसा राज्य समिति , 
प्लाट नं . 251 , खारवेल नगर, 

यूनिट- 3, भुवनेश्वर- 751001 
37. श्रीमती मायाबी दीप , 

सचिव , भारतीय मैगनीज मजदूर संघ ,, 
बी . एम . एस . आफिस , 
डाकघर - युकवा, जिला - बालाघाट 

( मध्य प्रदेश ) 
39. कल्याण प्रशासक (मुख्यालय ) 

सचिव 
श्रम मंत्रालय , 
नई दिल्ली 

[ फा . स . यू .-- 23011/ 1/ 88 - डब्ल्य - 11 ( सी ) 


कर्मचारियों के प्रतिनिधि 
26. श्री पी . के . बैनर्जी, 

मार्फत नोग्राभन्डी मजदूर यूनियन , 
निवास एवं डाकघर - नोग्रामण्डी , 

जिला सिंह भूम (बिहार ) 
27. श्री बी . सी . दास , 

महासचिव , 
टिस्को सुखिण्डा क्रोमाइट खान कर्मकार यूनियन , 
डाकघर - कालारिंघाटा , 
वाया जे . के . रोड , 

जिला कटक ( उड़ीमा ) 
28. श्री एन . के . भट्ट , 

उपाध्यक्ष , 
इंडियन नेशनल माइन वर्कर्स फैडरेशन , 
डी - 32, तारा अपार्टमैन्टस , कालकाजी , 

नई दिल्ली - 110019 
29. डा . सुधाकर कुलकर्णी 

भारतीय मजदूर संघ , रामनरेश भवन , 
तिलक गली , पहाड़गंज , 

नई दिल्ली 
30. श्री देवेन्द्र साह , 

मुखिन्डा उपात्यका माइन्स वर्कर्स यूनियन , 
डाकघर - सुखिन्डा , जिला कटक , 

उड़ीसा 
31. श्री मत्य प्रिय महन्ती , 

वर्कर्म एण्ड पीजेन्टस हाउस , 

राउरकेला- 769001 ( उड़ीसा ) 
32. श्री पुरनेन्दु मजूमदार, 

महासचिव , 
क्योंझार माइन्स एण्ड फोरेस्ट वर्कर्स यूनियन ( रेड फ्लंग ) 

डाकघर - चक्रधरपुर (बिहार ) 
33. श्री क्रिस्टोफर फोन्स का 

महासचिव , 
गोवा माइन्स एण्ड जनरल वर्कर्स यूनियन , 
बैल्होस बिल्डिंग , दूसरा तल , 
निकट म्युनिसिपल गार्डन , 

डाकघर - पंजिम ( गोवा ) 
34. श्री पी . के . पटनायक , 

राउरकेला मजदूर सभा एच एम एस , 
बारसोइया पाइरन माइन्स , 
डाकघर-टेन्सा , जिला सुन्दरगढ़ 

( उड़ीसा ) 
35. श्री एम पी पान्डे , 

मचिव , बस्तर खदान मजदूर संघ , 
2) बी , न्यू कालोनी , 
डाकघर - किरन्दुल - 494556 
जिला बस्तर ( मध्य प्रदेश ) 


S . O . 2844 . - In exercis : of the powers conferred by 
section 6 of ihe Iron Ore Niines, Managanese Ore 
Mines and Chiome Ore Mines Labour Welfare 
Fund Act , 1976 ( 61 of 1976 ) read with sub-rule 
( 1 ) of rulo 3 of the Iron Ore Mines , Mangancse Ore 
Minus and Chromo Ore Mines Labour Welfare 
Fund Rules , 1978 , the Central Government hereby 
constitutes the Central Advisory Committee consist 
ing of thc following members, namely: - * 
____ 1. Deputy Minister for Labour , -- Chairman 

Government of India , 

New Delhi, 
Members Representing Government: 
2 . Additional Secretary, - - Vice - Chairman 

Ministry of Labour , ( ex - officio ) 
New Delhi. 
Director General ( Labour Welfarc ) , 
Ministry of Labour, 
New Delhi. 
Welfare Commissioner ( Headquarters) , 
Ministry of Labour , 
New Delhi. 
Welfare Commissioner , 
Labour Welfare Organisation , 
555 - A2, New Mumfordganj, 

Allahabad - 211 002. 
Welfare Commissioner , 
Labour Welfare Organisation , 
44- A , Gandhi Nagar , 

Bhilwara (Rajasthan ) . 
7. Wellare Commissioner , 

Labour Welfare Organisation , 
33, Ashok Nagar , 
Bhubaneswar - 751 009 . 
Welfare Commissioner, 
Labour Welfare Organisation , 
75 , Millers Road , 
Banaglore - 560052 . 
Welfare Commissioner, 
Labour Welfare Organisation , 
Block V (Ground Floor ) 
Central Pool Office Accommodation Com 
plex . ( Near Government Maternity Hospi 
tal ) , Sultan Bazar , Hyderabad -500 195 . 


13. 


14 . 
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10 . Welfaro Commissioner, 

21. Shri V . K . Vurma, 
Labuur Welfare Organisation , 

Senior Manager ( IR ), 
44 , Narmada Road , 

Steel Authority of India Ltd ., 
Jabalpur - 482 001. 

Ispat Bhavan , 

Lodi Road , 
Welfare Coinnissjoner , 

New Delhi-110 005. 
Labour Welfare Organisation , 
P . O . Jhumrielaiya , 

Shri M . K . Venugopal, 
District Hazuribagh , 

Manager ( Personnel), 
Karna- 829137 , 

Managanese Ore (India ) Lid , 

3 , Mount Road Extension , 
12 . .Welfare Commissioner, 

Nagpur-410 001. 
Labour Wuliare Organisation, 
5 , Central Bazar, Road , 

23 . Shri G .K . Sarin , 
Nagpur -440 010 . 

Joint Director (IR ), 

Raw Materials Division , 
Welfare Comuni.sionier, 

Stcel Authority of India Liu , 
Labour Welfare Organisation , 

Ispat Bhavan , 
162, Shyam Prasad Mukherjee Road , 

Lodi Road , 
Calcutta - 700 026 . 

New Delhi- 110 003 . 
Members Repicentcing Employers: 

24 . Shri K . S . Şahoo , 
Shri J . K . Bhattacharya , 

Deputy General Manager (Ad. .), 
Cahumap -cum -Managing Director, 

Orissa Mining Corporation Lid ., 
Orissa Mining Corporation Limited , 

Bhubaneswar -751 001 . 
Bhubaneswar 751 001. 

25 . Shri C . R . Mohapatra , 
Shri P . R . Merh , 

General Manager (MP ) , 
Executive Director , 

Orissa Miping Corporation Ltd ., 
Raw Material Division , 

Bhubaneswar -751 001. 
Sicel Authority of India Ltd ., 

Member Representing Employees : 
Chartered Bank Building, 
4 , Netaji Subhus Road 

26 . Shri P . K . Banerjee, 
24d Floor , 

Clo Noamundi Muzdoor Union , 
Calcutta - 700 001. 

At & P . O . Noanundi, 

District Singhbhum (Bihar ). 
Shri M . Kumar, 
Dircctor ( Production ), 

27. Shri B . C . Das, 
National Mineral Development Corpora 

General Secretary , 
tion Limited , 

TISCO Suklinda Chromite Minc Workers 
Khanij Bhawan , 

Union , 
10 - 3- 311ỊA Castle Hills, 

P . O . Kalaringhata , 
Masab Tank , 

Via J. K . Road , 
Hyderabad -500 028 . 

District Cuttack (Orissa ). 
Shri Saligram Singh , 

28 . Shri N . K . Bhatt, 
General Manager (Mines ), 

Vice - President, 
Bolani Ore Mines , 

Indian National Mineworkers Federation , 
Balani. 

D - 32 , Tara Apartments, 
18 . Shri D . K . Sahni, 

Kalkaji, 
General Manager (Operation ) , 

New Delhi- 110 019 . 
Manganese Ore (India ) Ltd ., 
3 , Mount Road , Extension , 

Dr. Sudhakar Kulkarni, 
Nagpur -440 001 

Bharatiya Mazdoor Sangh , 

Ram Naresh Bhavan , 
19 . Shri Man Mohan Singh , 

Tilak Gali , 
Chicf Personnel Manager, 

Paharganj, 
National Mineral Development Corpora 

New Delhi- 110 055 . 
tion Ltd ., 
Khanij Bhavan , 

30 . Shri Debendra Sabu , 
10 - 3 - 311A Castle Hills, 

Sukinda Upatyaka Mines Workers Union , 
Masab Tank , 

P . O . Sukinda , 
Hyderabad -500 028 . 

District Cuttack , 

Orissa . 
Shri A . S . Malhotra , 
Chief (Human Resources Department), 

31 . Shri Satya Priya Mahanti , 
Manganese Ore (India ) Limited , 

Workers & Peasants House , 
3 , Mount Road Extension 

Rourkela -769 001 , 
Nagpur-440 001. 

Orissa . 


16 . 


17. 


29 . 


20 . 


. . . . 


- 


- - 


- 


35 . 
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32. Shri Purnendu Mazurndar , 

३. श्री अब्दुल हमनत , 

सदस्य , 
General Secretary, 
Keorijhar Mines and Forest 

एम . एल . ए. फरक्का ( पश्चिम बंगाल विधान 
Workers Union ( Red Flag ) , 

सभा - सदस्य ) 
P. O . Chakradharpur ( Bihar ) . 

5 . श्री आनंद पाल , 

मदस्य , 
33. Shri Christoper Fonseca , 

मार्फत प्रा . टी . पाल , मालिकों के प्रतिनिधि 
General Secretary , 
Goa Mines and Gencial Workers Union , 

पोस्ट प्राफिम औरंगाबाद, 
Velhos Building , 

मुर्शिदाबाद 
2nd Floor , 
Near Municipal Garden , 

5. श्री अनिल कुमार दाम , सदस्य 
P. O. Panjim ( Goa ). 

प्रबंध निदेशक , 

- मालिकों के प्रतिनिधि 
Shri P. K . Patnaik , 

मैसर्स मनालीनी बीड़ी मैन्य 
Rourkela Mazdoor Sabha ( HMS ), 
Barsoia Iron Mincs, 

फैक्चरिंग के . 
Post Tensa , 

( प्रा . ) लि ., औरगाबाद , 
District Sundergarh ( Orissa ). 

जिला मुर्शिदाबाद 
Shri M .P . Pandey , 
Secretary , 

7. जनाब हुमायूं रेजा , 
Baster Khadan Mazdoor Sangli , 

विधायक , 

कर्मचाग्यिा के प्रतिनिधि 
2 B , New Colony, 
P. O . Kirandul- 494 556 , 

जनरल मैक्रेटरी, जांगीपुर महाकमा बीड़ी 
District Bastar ( M . P .) . 

श्रमिक यूनियन 
36. Shri Indramani Behra, 

( बी . पी .एन. टी .यू. मी . ) 
Co Orissa State Committee of CITU , 

177- बी , प्राचार्य जगदीण चन्द्र 
Plot No . 251, 
Kharvel Nagar, 

वायु रोड, 
Unit 3 , 

कलकत्ता 
Bhubaneswar -751 001. 
37. Smt. Mayobi Deep , 

8. श्री मो . निजामुद्दीन , 
Secretary, 

सीटू , श्रमिक भवन , 
Bharatiya Mangnize Mazdoor Sangh , 

53, प्राचार्य जगदीश चन्द बोम रोड, -- वही 
B . M . S . Office , 
Post Ukwa , 

कलकत्ता- 145 
District Balaghat ( M . P .) , 

५. श्रीमती आरती दास गप्ता , महिलाओं की प्रतिनिधि 
38. Welfare Administrator ( Headjuarters ) . 

श्रमिक भवन , 
Ministry of Labour , 

. Secrutare 
New Delhi. 

53, श्राचार्य जगदीश चन्द बोम रोड, 
[ No. U - 23011 1 / 88 - W . JI ( C ) ] 

कलकत्ता - 16 
10. कल्याण प्रशासक , 

- सचिव 
नई दिल्ली, 24 अक्तूबर, 1991 

श्रम कल्याण संगठन, 
का . पा . 2845 . वीड़ी कर्मकार कल्याण निधि नियम , 

कलकत्ता 
1978 के नियम 3 के उपनियम ( 2 ) और नियम 16 के 

2. उक्त मलाहकार समिति का मुख्यालय कलकत्ता में 
माथ पठित बीड़ी कर्मकार कल्याण निधि अधिनियम , 1976 होगा । 
( 1976 का 62 ) की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग 

[ सं. य . 19012/ 13/ 90- डब्ल्यू-I( सी ) ] 
करते हुए , केन्द्रीय सरकार एतद् द्वाग पश्चिम बंगाल राज्य के 

New Delhi, the 24 October, 1991 
लिए बीड़ी कर्मकार कल्याण निधि की सलाहकार समिति 
गठिन करती है और निम्नलिखित व्यक्तियों को उक्त ममिति 

S . O . 2845 . -.In Exercise of the poye Is 
के मदस्य नियुक्त करती है :-- - 

conferred by section 5 of the Besdi Workers Welfare 

Fund Act, 1976 (62 of 1976 ) read with sub -rule (2 ) of 
1. प्रभारी मंत्री, श्रम विभाग 

rule 3 and rule 16 of the Becdi Workers Welfare Fund 
पश्चिम बंगाल सरकार -- प्रध्यक्ष 

Rules, 1978, the Central Government here by consti 
2. कल्याण पायुक्त , कलकत्ता 

lutes the Advisory Committeo for Beedi Wokers 
श्रम कल्याण संगठन , श्रम पदेन , उपाध्यक्ष 

Welfare Fund for the State of West Bengaland app 

oints the following persons to the said Committec, 
मंत्रालय - - भा । प " 

namely :- - 
3. अतिरिक्त श्रम प्रायुक्त , मदस्य , 

1. Minister-in -charge of 

Charina 
पश्चिम बंगाल सरकार राज्य सरकार के प्रतिनिधि 

Labour Department, 
( पदेन ) 

Goveroinent of West Bengal. 
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2 . Welfare Commissioner , 

Vice - Chaijman 

62 ) की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
Lab . ur Welfare Organisation , ( Ex - officio ) हुये केन्द्रीय सरकार इसके द्वारा दिनांक 2 सितम्बर, 1989 
Ministry of Labour , 

के भारत के राजपन के भाग 2, खड - 3, उपखड ( ii ) में 
Guvernment of India . 

पष्ठ 2567 पर प्रकाशित भारत सरकार श्रम मन्त्रालय की 
Calcutta . 

अधिसूचना सं . का . प्रा . 2070, विनाक 10 अगस्त 
3. Alditional Labour 

Mcmbur ripre 

1989 में निम्नलिखित संशोधन करती ह । 
Cum .nissioner , 

mounting the 
Governima. nt of Weat Bangal State Gover 

उक्त अधिसूचना में क्र . सं . 4 और इससे संबधित 

ment (Ex- officic ) प्रविष्टि में निम्नाकित प्रतिस्थापित किया जाये , अर्थात् :- - 
4. Shri Abul Hasatrat , 

Member of tli 

" 4. श्री दिलीप सिह जवान सिह ठाकुर , 
M . L . A ., 

West Bengal 
Farakku . 

State Legisla 

विधानसभा सदस्य 
ture 

मुकाम पोस्ट - छिपरो 
(Member ) 

तालुका - कपड़वंज 
5 . Shri Anand Paul, 

Member l opre जिला खेड़ा 

- - सदस्य 
C/ o R. T . Paul, 

senting owners 
P. O . Aurangabad, 

[स . यू- 19012/3, 87- ठल्यू ।। ( सा ) ] 
Misshidabad . 
6 . Siri Anil Kumar Dus , 

Membur r e pre 

S. O . 2846. - -In cxercise of the power s conf. rred 
Managing Director . 

senting ( Whit 

by section 5 of the Boedi Workers Welfare Fund 
MSST , Mrinalini diri 

Act, 1976 (62 of 1976 ) read with sub -rule ( 2 ) of 

rule 3 of the Beedi Workers Welfare Fund Rules , 
Minufacturing Company 

1978 , the Central Government hereby makes the 
( Pvt). Lt.l., 

iullowing amendment in the nctification of the Gov 
Aurangabad, 

crnment of India in the vjinistry of Labour S . O . 2070 
Distt. Murshidabad . 

dated the 10th August , 1989 published in the 

Gazette of India dated the 2nd September , 1989 Part 
7 . Shri Jalab Huniayun Reza , Member repre 

Il, section 3 , sub -section ( ii) at page 2567 namely : 
M . L . A., 

senting 
General S .c " utary, 

employees 

In the said notification , for serial number 4 and 
Jangipur Manakuma Biri 

the entry relating thereto , following shall be substi 
Siramik Union 

tuted , namely : 
( BPNTUC ), 

" 4. Shri Dilipsinh Jawunsinh Thakor , 
177/ B , A . J. C . Basu Road , 

Member of Legislative Assembly , 
Calcutta -16 . 

At Post Chhipdi, 
8 . Shri Md . Nizamuddin , 

Taluka Kapadvanj, 
Member District Kheda . 

... Member. " 
CITU , 

representing 
Surainik Bhavan , employees 

INo. U - 190121387W.II ( C ) | 
53 , A . J. C ., 
Basu Road , 
Calcutta -16 . 

का . आ . 2847 : -- लौह अयस्क खान , मैंगनीज अयस्क , 
9 . S :nt. Arati Dasgupta , 

खान और क्रोम अयस्क खान श्रम कल्याण निधि नियमावली , 

Member 
Shainik Biramik Bhavan , representing 

1978 के नियम 3 के उपनियम ( 2 ) के माथ पठित लौह 
53 , A . J. C ., 

women 

अयस्क खान , मैंगनीज मायस्क खान और क्रोम प्रयरमा वान 
Basu Road , 

श्रम कल्याण निधि अधिनियम , 1976 ( 1976 का 61 ) की 
Calcutta - 16 . 

धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय 
10. Welfare Adiministrator , Secretary 

सरकार , इसके बारा, कर्नाटक राज्य के लिये सलाहकार 
Labour Welfare Organisation , 

ममिति का गठन करती है जिसमें निम्नलिखित सदस्य होंगे , 
Calcutta . 

अर्थात : - - 
2. The headquarters of the said Advisory Conn 
mittee shall be at Calcutta . 

1. श्रम मंत्री, कर्नाटक सरकार अध्यक्ष 
[ No . U -19012/13/ 90- W . I ( C ,] 

2. कल्याण आयुक्त , 

उपाध्यक्ष ( पदेन ) 

लौह अयस्क , मैंगनीज अयस्क 
का . पा . 2846. ----बीड़ी कर्मकार कल्याण निधि नियमा 

और क्रोम अयस्क 
घली 1978 के नियम 3 के उपनियम ( 2 ) के साथ पटित 

खान श्रम कल्याण संगठन, 
बीड़ी कर्मकार कल्याण निधि अधिनियम , 1976 ( 1976 का 

बंगलौर 


होसपेट 
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3. क्षेत्रीय श्रमायान ( केन्द्रीय ) मदम्य ( पदेन ) 

titulus the Advisory Committee for the State od Kal 
बंगलोर 

1) L.:ku Louisisting of the following numbers , family : 
4. निदेशक , 

गदम्प ( गदेन ) 1 . Minister of Labour , 

Chuirmos 
बान सुरक्षा निदेशालय , 

Governnn : ytol K : 111111 . 
अरगांव अंजल . 

2 . Welfare Commissiorer . 

Vict - Chriimin 
गो . पा . करगांव ( कर्नाटक ) 

Iron Ori., Mangancse Oro 31:0 (CS-C fficio ) 

Chrom Ore Mines Labour 
5. श्री एम . शंकर रेडी , 

मदम्य 

Welfare Organisation , 
म . ल . ए . , मिझगप्पा 

Baligilore. 
6 . श्री कार्तिकेय एम . घोरपडे नियोजकों के प्रतिनिधि 

3. Regional Labour 

Member 

Commissioner ( Central ). ( Ex - official 
महा प्रबन्धक ( बान ) मन्दुर 

Bangalore . 
मैंगनीज एण्ड ग्रायरन ओग्ज 
लि . ,देओगिरी पोस्ट - 5831 12 , 

4 . Director. 

Memuer 

Directorate of Mints Safety . ( ox -clicia ) 
वाया -मन्दुर , बैल्लेरीजिला 

Oorgaum Region, 
7. श्री एम . वी . रघुल , सन्न 

P . O . Oorgaum , 
अभियन्ता और खान मालिक , 

(Karnataka ). 
5 . Shri M . Shankar Rodely . Member 

M . L . A .. 
8 . श्री मुनीर अहमद , खान मालिक 

Sirguppa . 
कमलापूर पोस्ट , होसपेट तालक 
बल्लेरी जिला । 

6 . Shri Kartikeya M . Ghorpade, ? 

General Manager ( Mires ) , 
9. श्री के . मोमप्पा , 

कर्मचारियों के 

The Sandur Manganese aru 

1r01. Oras Limited , 
मचिव , ममिओर श्रमिक संघ प्रतिनिधि 

Diogiri Post - 583 112 , 
देओगिरी - - पोस्ट 583112, 

Via Sandur, 
District Bellary . 

Employers 
वाया -मान्धर, जिला बललेगे । 

Shri S . V . Raghuli, 

Representatives 
10. श्री गुडुसान , भूतपूर्व एम . एन . ए . 

Mining Engineer and Mines 1 

Owiler, 
श्री रामुल नगर, रामा सिनेमा 

Hospet. 
के पीछे, लोमोट , जिला बल्लेरी । 

8 . Siiri Militer Ahmed , 

Miries Owier. 
11. श्री मैती पम्पापाठी, पोस्ट -रम्पाना 

Kainlapur Post 
यकाम्हारुलो , होमपेट नालक , जिला 

Hospet Taluk , 

District Bellary. 
बैल्लेरी 

Employees Reprosentatives 

9 . Shri K . Someppa , 
12. श्रीमती शान्ता , 

महिला प्रतिनिधि 

So. re ary, 
श्री माल्लप्पा हालानावार की पत्नी . 

SMIORE Workers Union, । 
मार्फत एम . एच . हालानवर , 

Drogiri Post- 583 112 . 

Via Sandur, 
अधिवक्ता, पुगना एस . बी . 

District Bellary. 
पाई . के निकट मकान , मद्देभिहाल । 

10 . Shri Gudusah . 

Ex - M . L . A.. 
13. कल्याण प्रशासक , 

मचिव 

Sri Ramulu Nagar , 
श्रम कल्याग मंगठन , बंगलौर 

Behind Rama Talkies , 

Hospet, 
2. केन्द्रीय सरकार इसके द्वारा मलाहकार समिनि का 

District Bellary . 
मख्यालय बंगलौर निश्चित करती है । 

11. Shri Meti Pampapath,i, 

At Post Rampanaya kana lialli , 
[ फाईल संख्या -यू - 19012 /10/ 88- कल्य-II ( सी ) ] 

Hospet Taluk , 
वी . डी , नागर , अवर सचिव 

District Bellary . 
S .O . 2847. - - In exercise of the powers 

12 . Smt. Shantha . 
conferred by section 5 of the Iron Ore Mines. Manga 

Win of Shri Mallapra 
nese Ore Mines and Chrome Ore Mines Labrur Wel 

Hli navr , 

Woman 
fare Fund Ac1, 1976 ( 61 of 1976), read with sub- rult. 

CK M . H . Halaunavr . 

Representative 
( C ) of rule 3 of the Iron Ore Mines , Manganese Ord 

Allvocate , 
Mines and Chrome Ore Mines Labour Welfare Fund 
Ri les , 1973, the Central Government hereby cons 

House Near Old S .B .I.. 
Muddebhihal. 


--- 


-------- 


-- 


- - 
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11. Wellura Atministrator, 

- Whether the action of the management of 
Labur Walfar : Organisation , Sucrotary 

Moonidih Project of Messrs Bharat Coking 
Bandul re. 

Coal Limited , in not promoting Shri R . P . 
Singh from clerica ] Grade -1 to Special Grade 

from the date when his juniors were promot 
2. The Cintral Govirrment hyrt by fixes Banga 

ed , is justified ? If not , to what relief is the 
lors to be tho had quarters of th : Advisory Ca m 

said workinan entitled ? " 
mittee 
No . U -19012 /10 /88 - W . II ( C ) ] 

2 . Tlie case of the einployers in relation to the 
V . D . NAGAR . Under Secy . 

manag . ment of Moonidih Project of Ms. Bharat 
Coking Coal Ltd ., as disclosed in the written tate 

ment, details apart, is as follows : 
a fizropt 21W ar , 1991 

The present refeience is misconccived in as much 
FIT . HT . 2848 .- - tfart faina affith , 1947 

as R . P . Singh , the workman concerned , was not an 
( 1947 FT 1 ) 1 ETOT 17 THU Ħ , 

employer of Moonidih Project as on the date of 
TATT , ÎI . f . . 79 . # t atste 41572 

reference . Besides the management of Moonidih Pro 

ject did not promote any clerk junior to R . P . Singh 
के प्रबन्धतंत्र म मंबद्ध नियोजको और उनके कर्मकारों के बीच, 

to the post of clerical special grade when Sri Singh 
अनबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय मग्कार wils employed in Moonidih Project. Anyway , R . P . 
औद्योगिक प्रधिकरण , में . 1, धनबाद के पंचाट को प्रकाशित 

Singh was a clerk Gradc - l1 in Dharmaband Colliery 

within the jurisdiction of Area III (Govindpur Arca ) 
Fiat . F ATT TETT 14 - 10- 91 T 1147 

04 Ms. B . C . C . Lid . He was holding the same post 
TUTTI 

at time of nationalisation of the colliery on 1 -5 - 72 . 

In December, 1976 , he was transferred as clerk 
New Delhi, the 21st October , 1991 

Grade -II from Dharmaband Colliery to Moonidih 
SO , 2848.- - In pursuance of section 17 of the 

Project which was entirely a diffcrent project not con 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 

nected with Govindnur Area in the normal course as 
Central Government hereby publishes the award of 

the cinployees of Mia . B . C . C . L Wirelare transferable 
the Central Government Industrial Tribunal No. I , 

among various collierieslesiablishments. Moonidih 
Dhanbau as shown in the Annexure in the industrial 

Project does not form a part of any area ofMs. 
dispute between the employers in relation to the min 

B . C . C . Ltd . The dispute rclating to the demand of tlic 
agement of Moonidih Project of Ms. B . C .C . L . and 

sponsoring union , Rashtriya Colliery Mazdoor Sangh 
their workmen , which was received by the Central 

(hereinafter referred as R . C . M . S .) for placing Sri 
Government on 14 - 10 -91. 

Singh in Clerk Grade - I on the ground that he was 

discharging the duties of loading supervisor for a long 
ANNEXURE 

time was referred to arbitration of S |Shri G . D . 
BEFORE THE CENTRAL GOVERNMENT IN 

Pandey , Secretary of R . C . M .S . and A . P . Sinha , the 
DUSTRIAL TRIBUNAL NO . J , DHANBAD 

then Dy. Chief Personnel Manager ( Executive Estah . 

lishment, of Ms. B . C . C . Ltd . This was not an arbi 
In the matter of a reference under Section 10 ( 1 ) 

tration under Section 10A of the Industrial Disputes 
( d ) of the Industrial Disputes Act, 1947 . Act. However, the arbitrators , after hearing parties 

gave divergent awards and in the circumstances the 
Reference No . 30 of 1983 

matter should have been referred to an Umpire . But 
PARTIES : 

instead of having recourse to a reference of the matter 
Timuloyers in relation to the management 

to the umnire . it was ncgotiated mutually betwcen the 
of 

manamment and the union and the settlement was 
Moonidilı Project of M s . B . C . C . Ltd . 

arrived at under the Industria ) Disputes Act on 
AND 

29 - 7 -81 in terms of which it was agreed that Sri Sinsh 

would be placed in clork Grade - I with restronective 
Their workmen 

cffect from 1 - 1 -75 and the dispute would be decmed 
APPEARANCES : 

to have been resolved fully . When the settlement was 
For the employers : Shri R . S. Murthy, Advo 

sinnest thr sponsoring union never raised the question 
catc . 

of further aromotion of RP Singh . Naturally , there 

fore he would have to take this chance for promotion 
For the workmen . Shri J. D . Lall , Advocate . to the next hicher srade ie , special prade under the 
STATE : Bihar 

INDUSTRY : Coal 

nrnmntion miles of the mangnement which were fini 

Ticari in Tuns 1077 in cons;iltation with the different 
Dated , the 30th September, 1991 

rringing trio unions functioning nin the Contral 
AWARD 

Consultative Coininittee of Nfls, BCC Ltd . The union 

Inv letter dated 29 - 4 - 8 ? addressed to Asstt. Labour 
By Oder No. L - 20012 ( 347) 82 -DITI ( A ) , dated , 

Commissioner ( Central) . Dhanhad - II claimed that 
the 16th 28th April , 1983, the Central Government 

six rersons junior to R . P . Sinph in clerical Grade - T 
in the Ministry of Labour, has, in exercise of the 

wise earlier nromoted after 1 - 1 - 75 to clerical Sherial 
powers conferred by clause ( d ) of sub -section ( 1 ) of 

firade and he should he viven promotion from the 
section 10 of the Industrial Disputes Act, 1947, refer 

same date as his juniors . The management explain 
red the following dispute for adjudication to this Tri mert the nusition to the Asstt. Labour Commissioner 
bunal 

( C ) . Dhanbad , that as far Govindpur Area is con 
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B . C . C . L . in 1976 in the post of Loading Supervisor 
in which the concerned workman was cmployed . The 
action of the managenient of Ms. BCCL is arbitrary 
and illegal and the workmau has to suffer financial and 
consequential losses for no fault on his part. The 
concerned workman should be allowed the bencfit 
of promotion to Clerical Special Grade with cffect 
from 1 - 1 - 1981. 

4 . In rejoinder to the writeri statement om the 
Sponsoring union , 1170 m : nagement. he s st: - 1 int 
the modalities of preparation of seniority list and the 
issuvd of promotion upgradation have been elabora 
tely stated in its written stateinent. The management 
lias denied that the concerned workman worked in 
the post of Loading Supervisor at Moonidih Project 
since 1 - 1 - 75 . The management has also denicd and 
disputed cach and every contention of the union in 
its rejoinder. 


cerned those six persons who were promoted , were 
all scrior to R . P . Singut . It was explained that no one 
wus junior to R . P . Sugh or whose date of proniolion 
to tac ciorical gradc - 1 was later than 21- 12 - 14 was 
promoted to Clerical Grade Special atcr 1 - 1 - 1975 , 
It will be evident that in the context of facts and 
circumstances Oi the case Sri Singh has not been 
superscacd by any junior cmp. oyee holding the post 
in Clerical Grade - I at Moonidih Project, promotions 
at this level are not on the basis of seniority only as 
per promovon rules of the management but merit is 
also taken into the account for selection . Six clerks 
Grade- I of Moonidih Project were promoted by an 
Otlice Order issued by the management dated 
21/23 - 2 - 1980 as per the promotion rules of the 
management. The promotion of these employees wus 
very much within the knowledge of the sponsoring 
union when the settlement dated 29 - 7 -81 was arriv 
cd at between the union and the management. The 
question of further promotion of the workman con 
cerned was not raised by the union . At any rate , even 
if the date of appointment of R . P . Singh to the post 
of Clerk Grade- I was taken as 1 - 1 - 75 , he was not 
enior to any of the employee who were promoted . It 
has been alleged that the sponsoring union , hy rais 
ing the present demand , is going back on the settle 
ment dated 29 - 7 - 81 even though it was binding on 
it. Sri Singh was transferred from Moonidih Project 
in June , 1982 to the Putki Balihari Project of Ms. 
B . C . C . Ltd . which is a separate project and not 
covered by any area and later , he was transferred to 
Kusunda Area of M /s . B .C . C . Ltd . where he is now 
employed . He is no longer in Moonidih Project and 
the management of Moonidih Project cannot be 
called upon to give him any benefit in the matter of 
promotion . In the context of facts and circumstances, 
he is not entitled to any relief whatsoever , 

3 . The case of the workman concerned , as appear 
ing in the written statement submitted on his bohalf 
hy the sponsoring union , Rashtriya Colliery Mazdoor 
Saogh , briefly stated , is as follows : 


5 . The parties arrayed have not laid any evidence, 
oral or documentary in the present carc Shri R . S . 
Murthy, learned Advocate for the management and 
the representative of the sponsoring union have 
submitted that the case be decided and award passed 
on the basis of fucts as energing from the pleadings. 

6 . Upon consideration of the pleadings of the 
parties the following facts remain undisputed . 

Shri R . P . Singh , the workman concerned , was 
posted as Clerk -Grade - II in Dharmaband Colliery 
within Area III (Govindpur Area ) of Ms. B .C .C . 
Ltd . at the time of nationalisation of the colliery i. c . 
1 -5 - 1972 . In December 1976 he was transferred from 
Dharmaband colliery as Clark Grade -II to Moonidih 
Project which was entirely a different Project not con 
nected with Govindpur Area in normal course of 
business. Then again , in June , 1982 he was trans 
ferred from Moonidih Project to Putkce Balihari 
Project of M s. B . C . C . Ltd . which is a separate 
Project and later he was transferred to Kusunda 
Area of Ms. B . C . C . Ltd . ( Area VI) . 


The concerned workman is a permanent employee 
of the management in clerical grade in the post of 
loading supervisor in Moonidih Project and since 
1 - 1 - 75 he was paid clerical Gradc - 1 time scale of pay 
ment and emoluments . In terms of the cadre scheme 
in BCCL an employee in a particular grade will be 
cotitled in a seniority list of the same grade and the 
same scniority list will be revised every year and in the 
cvent of promotions upgradations the individuals 
would be entitled to the same benefit according to tho 
seniority list of the clerical cadre. Accordingly , the 
conccmed workman should be deemed to have been 
in clerical grade- T with effect from 1 - 1 - 75 and in the 
next promotion he should have been given clerical 
Snccial Grade sincc in Ms. B . C . C . Ltd such posts 
(Loading Supervisors ) arc in Clerical Special Grade . 
Sometime in 1981 the management have promoted 
several Clerical Grade ) employees of 1975 hatch to 
Clerical Special Grade but the concerned workman 
was left out for the reasons best known to the man 
acement. The workman himself as well as the union 
on his hehalf made several representations before the 
management, but to no avail. The management pro 
motedlubgraded several employees from Clerical 
Grade-I to Clerical Special Grade who joined M /s. 


R . C .M . S . rajse dispute relating to the demand for 
placing the concerned workman in Clerical Grade - I 
on the ground that he was discharging the duties 
of Loading Supervisor for long. The dispute was refer 
red to arbitratku of S /Shri G . D . Pandey , Secretary 
of the R . C . M . S . and A . P . Sinha , the then Deputy 
Chief Personnel Manager (Executive Establishment ) . 
The arbitrators rendered divergent awards over the 
dispute and thereafter negotiation ensured between the 
management and R . C . M . S . and a settlement was 
arrived at under the Industrial Disputes Act on 
29 - 7 - 1981 in terms ofwhich it was agreed that Shri 
Singh would be placed in Clerical Grade - t with re 
trospective effect from 1 - 1 - 75 and hat the dispute 
would be deemed to have been resolved fully . 


7 . At the time when the dispute was scttled Sri 
Sing) was posted in Moonidih Project. Thc present 
rcfcrence was made on 3 -5 -83 when Sri Singh seemed 
to have been posted to Putkce Bellari Project of Ms. 
B . C . C . Ltd , In the context of these facts the manage 
ment has contended that he present reference is not 
competent since at the time when the dispute was 
raised Sri Singh was no longer employed under Mooni 
dih Project. In my view , this contention is absolutely 
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baseless and without any merit. Sri Singh was not 
transferred to Purkec Baljhari Project on his own 
choice, but at the instance of the management. Hence , 
the management cannot by any stretch of imagination 
deny hin any benefit which was available to him while 
he was working in Moonidih Froject. These projects 
and areas have come into being for the convenience 
of the administraʻion of the management and the 
workmen have mot 110 hand in it and they remain the 
employces ar Mls. B . C .C . Ltd . working in different 
areas, projects and collicries. 

8 . Anyway , the case of the sponsoring union is 
that since the concerned workman was rer "orming the 
job of Louding Supervisor. He should have been plac 
ed in Clerk Snecial Gmde sinc in Mls . B . C .C . Ltd . 
such nosts are in clerical special prade. The conten 
tion of the union has no been followed in hy any 
solid evidence . That part the union arrived at a 
settlement with the manucenicnt on 29 - 7-81 whereby 
it mear 10 m ,mment of the concerned workman in 
Clerk Grado "llis teine the plaim of the union 
on his score founders on the ground . 


S . O . 2849, - In pursuance of section 17 of the In 
clustrial Disputes Act, 1947 ( 14 of 1947) , the Central 
Government hereby publ shes the award of the Central 
Government Industrial Tribunal (No. 1), Dhanbad as 
shown in the Annexure in the industrial dispute bet 
ween the cmployers in relation to the management of 
Chapapur - II Colliery of M / s. E . C .L . and their work 
men , which was received by the Central Government 
on 14 - 10 -91. 


9 . Then again , the case of the union is that some 
time 1: 1981 the management promoted several 
clerical grde employees of 1975 batch to c erk sper 
cial grade , but the concerned workman was left out. 
The managemn :01 has is catcd ut six clerks in cleri 
cal grade - I of Moonidih Projcci Wero promoted by 
Office Order ditcd 21/23- 2 - 80 in conformance to 
Promotion Rules of the m1811 -ecment to clcrical spc 
cial grade. Then again , the management has assert 
ed that oven if the appointment of the concerned 
Winkmann lo tlic post of cerk grade - I is taksil as 
1 - 1 - 75 he was no senior 10 12y of the employces the 
were promoted . This asserlion of the management has 
not been disproved by any cogent cvidence . Hence . 
on this score as well as the demand of the sponsoring 
union for placing the concerned workman in clerk 
special grade founders on the ground. The union has 
further assertrd that the management of Ms B . C .C . 
Ltd . promoted upgraded several cmployces from clerk 
grade - I to clerk snecial grade who joined Mis BC . C . 
Ltd . in 1976 in the post of Loading Supervisor . The 
management has asserted that the statement of facts 
made by the union is misconceived and baseless. The 
union has not specified the names of the employees 
who joined Ms. B . C . C . Ltd . in 1975 and promoted 
from Clerk Grade - I to Clerk Special Grade. This he 
ing so , I am constrained to state that the claim of the 
union on this score as well is not sustainable. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO , J, DHANBAD 

In the matter of a reference under section 10 ( 1 )( d ) 
of the Industrial Disputes Act, 1947. 

Refcrence No. 105 of 1988 
PARTIES : 
Employers in relation to the management of 

Chapapur- II Colliery of M /s . Eastern Coal 
field Ltd . (Nirsa Arca ), P . O . Nirsachatti 
(Dhanbad ). 

AND 

Their Workmen . 
APPEARANCES : 

For the Employers : Shri R , S Murthy, Advocate. 
For the Workinen : Shri B . K . Ghosh , Member, 

Executive Committee , Janta 

Mazdoor Sangh 
STATE : Bihar 

INDUSTRY : Coal. 
Datcd , the 30th September, 1991 

AWARD 
By Order No. L - 20012 41 88 -D . NI( A ), dated , the 
2nd August, 1988 , the Central Government in the 
Ministry of Labour, has, in exercise of the powers 
conferred by clause (d ) or sub -section (1 ) of Section 
10 of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal : 
"Whether the action of the management in dis 

missing Shri Aklu Kole , underground loader 
of Chapapur- II of Nirsa Area of M !s, Eas 
tern Coalfields Limited , Dhanbad with effect 
from 10 -01 - 84 is justified ? If not, to what 
relief is the workman entitled ? " 


10 . Accordingly , the following award is rendered 
the action of the management of Moonidih Proiect 
of Ms.RC. C . Ltd . in not noomntino Sri R . P . Sinoh 
from Clerical Grade - I to Special Grade is justified . 
In the circunstances of the case . I award no cost . 

Sdl 
S. K . MITRA . Presiding Officer 
INO . L - 20012347182 - D . TTATRIC . I) ) 


2 . The case of management of Ch . papur- II Colliery 
of Ms. Eastern Coalfields Ltd . of Nirsa Area, Dhan 
had , as disclosed in the written statement- cum - rejoin 
der , details apart, is as follows : 


# 7 , FT , 2849.~ - tallfrei fare for T27 , 1947 
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Aklu Kole , workman concerned , was employed as 
an underground loader in Chapapur - IT Collery . Model 
Standing Orders framed by the Central Government 
under the Industrial Employment (Standing Orders ) 
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He was dismissed from service with effect from 
18 - 1 -84 . The action of the manageracat in dismissing 
him from service is uinjustified . He has prayed that ho 
be reinstated in service with full back wages with 
cffect from 18 - 1- 84 . 


4 . In rejoinder to the writen statenient of the spon 
soring union , the inanagement has stated that the 
concerned workman was an underground loader of 
Chapapur- II collicry , but it has denied that the con 
cerned workman feil il from 4 - 2 -83 and was there 
fore unable to perform his duties. The inanagement 
bas elaborately equipped dispensaries and hospital 
and ser ous cases are referred to Central Hospital, 
Dhanbad or Central Hospital at Sanctoria where treat 
ments are given free of cost. The management has de 
nied that the chargesheet was served on the concerned 
workman in November, 1983. The manageinent has 
further submitted that the charge against the con 
cerned workman was proved in the domestice enquiry . 


Act , 1946 are applicable to the workers of Chapa - 
pur- Colliery . Continuous absence of a workman 
from work without permission and without satisfactory 
causes for inore than ten days is a miscondựci under 
clause 17 (i) ( n ) of the said Standing Orders. Ihe con 
cerned workman continuously absented from duty 
with effect from 4 - 2 - 83 without permission and with 
out any satisfactory cause which attracted the provi 
sions of the Model Standing Order. The management 
patienty waited for mformation from ihe wurkman 
concerned for more than six months and then issued 
him with a chargcsheet dated 24 - 8 - 83 for the afore 
said misconduct. He submitted his reply to the charge 
shcet altcr lapse of about three months on 15 - 11- 83 . 
II s reply was found to be unsatisfactory and a domes 
lic enquiry was held to enquire into the charge framed 
against him , Shri M . Ghosh was appointed Enquiry 
Oficer for holding enquiry , After due notice to the 
concerned workman an enquiry was held into the 
charge framed against himn in accordance with the 
principles of natural justice. The Enquiry Officer sub 
mitted his report holding the concerned workman 
guilty of thc charge framed against him , The report 
oi the Enquiry Officer was considered by the Agent 
of the coliery and after accepting the finding of the 
Enquiry Officer he came to the conclusion that the 
concerned workman deserved to be discussed from 
service on account of the charge proved against him . 
The report of the Enquiry Officer , the proceedings of 
the enquiry etc , were put up thereafter to the General 
Manager, Nirsa Arca in which Chapapur- 1l colliery 
falls. The General Manager accorded his approval of 
dismissal of the concerned workman from service . 
Accordingly he was dismissed from scrvice by letter 
dated 18 - 1 - 1984 issued by the General Manager , 
Nirsa Area . The management has stated that absen 
tveisai of workers in the collicry has become a chronic 
and codainic problem and it is adversely affecting the 
mining activities and production of coal. In view of 
these facts , the management has prayed that the 
action taken by it in dismissing the concerned work 
inan from service be held to be justified. 


5 . In rejoinder to the written statement of the 
management, the sponsoring union has denied and 
disputed the facts and contentions of the management 
as contained in its written statement, 


inquiry Officer and after acceonsidered by the report 


6 . At the instance of the management the propriety 
and farness of the domestic enquiry was considered 
as preliminary issue , 


The manageincnt exantined MW - 1 Harisadhan 
Ghosal, Attendance Clerk of Chapapur - II Colliery and 
laid in cvidence entire domestic cnquiry proceeding 
which have been marked Exts . M - 1 to M - 11. 


7. Upon consideration of evidence on record it was 
held that the domestic enquiry was held fairly and 
properly . Thereafter the case was heard on merit. 


8 . Admittedly , Aklu Kole was working as an under 
ground loader at Chapapur- II Collicry on Nirsa Area 
of Ms. Eastern Coalfields Ltd . It nas been asserted 
by the sponsoring union that Aklu Kolc was working 
as a permanent underground loader of the said colliery . 
The management could not adduce any evdence to 
disprove this fact. This being so , it is concluded that 
Aklu Kole was working as permanent underground 
loader of Chapapur- II colliery . 


3 . The case of the concerned workman as appear 
ing in the written statement submitted on his behalf 
by the sponsoring union , Janta Mazdoor Sangh , is as 
follows : 


9 . Admittedly , Model Standing Order for Indus 
trial Employment in Coal Mines is applicable to 
Chapapur-If colliery . 


4-2- 198945ly, absentede manageme 


Aklu Kole , a permanent workman of Chapapur- ] ] 
Coliery of Nirsa Area fell ill sick from 4 - 2 -83 and 
thereafter he was unable to perforn his duties. He 
informed the management of his illness by letters sent 
on 5 - 2 -83 with request for grant of leave on account 
of sickness . He sent further letters by post on 7 - 3 - 83 , 
11-4 - 83 , 9 - 5 -83, 5 - 7 - 83 , 22 -9 - 83 and 10 - 10 - 83 . The 
management issued a chargesheet against him in 
August, 1983 which , however, was served on him in 
November, 1983 when he reported for duty after re 
covery from illness. He submitted his reply to the 
chargesheet on 15 - 11 - 53 together with supporting 
documents. The manageinent did not allow him to 
rosamc duty and decided to hold domestic enquiry 
into the matter. He participated in the domestic en 
quiry and submitted documents before the Enquiry 
Officer in support of information sent by him regar 
ding his illness. Despite the documentary evidence 
which should have been found enough to support his 
case of illness , he was found guilty of the misconduct 
of absence without information and sufficient cause , 


illness. hen he reporwas services to him 

15 He submitted for dutyorhim in 


It is the case of the management that Aklu Kole 
continuously absented from duty with effect from 
4 - 2 - 1987 without permission and without any satis 
factory cause which constituted misconduct and attrac 
ted the provisions of clause 17 (i)( n ) of the Model 
Standing Order. Clause 17 (1) (n ) of the Model Stan 
ding Orders provides as follows : 
" Continuous absence without permission and 

without satisfactory cause for more than 
ten days." 


It is the further case of the manageinent that the con 
cerned workman was issued with a chargeshcet dated 
24 - 8 - 83 and the concerned workman replied to the 
chargesheet on 15 - 11- 83 after a lapse of about three 
months from the date of issue of the chargesheet. 
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is an illeterate Adivasi workman and hence it cannot 
be expected of him that he should have as much so 
phistication as an ordinary literate man is expected to 
have . 


It appears that the Enquiry Oficer did not disbe 
lieve the fact that the concerned workman was ill 
but since he could not give any explanation regarding 
his absence from 4 - 2 -83 to 14 - 3 -83 and in the pro 
cess he was absent for more than ten months ( al 
though he sent information on 22 - 9 -82 and 10 - 10 -83) , 
he held h m guilty of the charge levelled against him . 
I have already held that the conceracd workman did 
not remain absent from duty without any satisfactory 
cause . He also provided information to the manage 
ment about his illness and prayed for grant of leave 
till his recovery . In the circumstances, I hold that the 
management is not just fied in dismissing him from 
service with effect from 18 - 1 - 1984 (and not 16 - 1 -84 ) . 
He is entitled to be reinstated in service , but since he 
has failed to infor:n the management about his illncss 
in time, he is not entitled to get full back wages. In 
my view , the ends of justice will be met if he is awar 
ded 40 % of his back wages from the late of his dis 
missal from service till he resumes his duty . 


It is the case of the sponsoring union that thc con 
cerncd workman fell ill and informed the management 
of bis illness by letter sent by post on 5 - 2 - 83 with a 
request for grant of leave on account of his illness 
and that he sent further letters to the management by 
post on 7 - 3 -91, 11 - 4 - 83, 9 - 5 - 83 , 5 - 7 - 83, 22- 9 -83 
and 10 - 10 - 83 . It has been asserted by the union that 
the concerned workman was served with a chargesheet 
in November, 1983 when he reported for duty after 
recovery from iliness . The management has denied 
that the chargesheet was served on him in November, 
1983. It appears from the chargesheet that it was 
dated 20 / 24 /8 -83 (Ex. M - 1 ). The chargesheet dis 
closes that since the concerned workinan absented 
from duty from 4 - 2 - 83 without authorised leave per 
mission or intunation which amounted to misconduct 
of continuous absence without permission or without 
satisfactory cause for ten days under Clause 17 (i) (n ) 
appl.cable to Coal Mines Industry and he was direc 
ted to explain within 48 hours from the date of re 
ceipt of the chargesheet as to why disciplinary action 
should not be taken against him (Ext. M - ) ). Tlicie is 
no evidence on record as to when that chargeshcet 
was served on the concerned workinun . It has been 
asscrted by the sonsoring union that it was servej 1 
November, 1983. Anyway , in reply to the chargesheet 
thte concerncd workman stated that he went to village 
home on casual leave, fell ill there and was admitted 
in the hospital and sent information to the manage 
mont by letter dated 17 - 3 -83 sent under registered 
post. 

10 . In his reply to the chargesheet the concerned 
workman stated that he was undergoing treatment in 
hosp tal, but he produced a certificate from a private 
medical practitioner dated 12 - 11-83. (Ext. M -5 ). The 
certificatc bears out that the concerned workoan was 
suffering from Koch s abdoman since 15 - 3 -83 and 
was advised rest. The certificate further discloses that 
hc was fit to resume duty . It bears the L . T . I. of the 
concerned workman . 

Shri B . K . Ghosh , authorised represcntative of tho 
sponsoring union has submitted that the concerned 
workman is an illeterate Adivasi workrman and he has 
no sophistication to discern between hospital and the 
chamber of a private medical practitioner. Shri R . S . 
Murtby has not disputed that the concerned is an 
Adivasi workman . It appears that he is an illeterate 
workinan . Considering these facts I am constrained 
to hold that there is much force in the subidission of 
Shri Ghosh when he has submitted that the concerned 
workman has not sophisticatien to distinguished bet 
ween hospital and the chamber of the private mediaci 
practitioner. 

It appcars that he sent intimation to the manage 
ment about his illness by letters dated 22 - 9 -83 (Ext. 
M -6 ) and 10 - 10 -83 (Ext. M - 7 ). In both these letters 
he prayed for leave with effect from 17 - 3 -83 on the 
ground of illness till his recovery . 

The medical certificate produced by the concerned 
workman indicates that he was suffering from Koch s 
abdomen and the doctor advised him to take com 
plete rest. This being so , it is clear that he did not 
absent himself from duty without any satisfactory 
cause . Then again , he provided information to the 
management about his illness although not as expedi 
tionsly as desired . But it must not be forgetten that he 


11 . Accordingly, the following award is rendered 
the action of the management in dismissing Shri Aklu 
kole , underground loader of Chapapur- Il Colliery of 
Nirsa Area of M /s. Eastern Coalfields Ltd ., Dhanbad , 
with effect from 10 - 1 - 84 is not justified . The mana 
geinent is directed to reinstate him in service within 
onc month from the date of publication of he award 
and pay hin 40 % of his back wages from the date 
of his dismissal from service till he resumes his duty 
with continuity of service . 


In the circumstances of the case, I award no cost . 

9. K . MITRA , Presiding Officer 
[No. L - 20012 |41|88 - D . III ( A )|IR (C .II 
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New Delhi, the 23rd October, 1991 
S . O . 2850 .- - In pursuance of Section 17 f thc In 
dustrial Disputes Act, 1947 (14 of 1947) , the Central 
Government hereby publishes the award of the Cen 
tral Government Industrial Tribunal (No. 2 ), Dhanbad 
as shown in the Annexure in the industrial dispute 
between the cmployers in relation to the management 
of Angarpathra Colliery of Ms. B . C . C . L . and then 
workmen which was received by the Central Gover 
ment on the 14 - 10 - 91 . 
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ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 

In the matter of a reference under Section 10 ( 1 ) (d ) 
of the I. D . Act, 1947 . 

REFERENCE NO . 311 OF 1986 
PARTIES : 


Employers in relation to the management of 

Angarpathra Colliery of Ms. Bharat Coking 
Coal Linvited. 

AND 

Their Workmen . 
APPEARANCES : 
On behalf of the workmen : Shri S. N . Goswami, 

Advocate . 
On behalf of the employers : Shri B . Joshi, Advo 

cate . 
STATE : Bihar. 

INDUSTRY : Coal. 
Dated , Dhaubad , the 30th September, 1991 

AWARD 
The Govt. of India , Ministry of Labour in exercise 
of he powers conferred on them under Section 10 ( 1 ) 
( d ) of the I. D . Act, 1947 has rcferred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L -20012 ( 149 ) 86 - D . III( A ), dated , the 2014 
August, 1986 . 


और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , न , 1 बम्बई 
के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
14- 10 -91 77 YTT AT ET 

New Delhi, the 22nd October, 1991 
$ . 0 , 2851 .. In pursuance of Section 17 of the In 
dustrial Disputes Act , 1947 ( 14 of 1947), the Central 
Government hereby publishes the award of the Cen 
tral Government Industrial Tribunal, No. 1 , Bonbay 
as shown in the Annexure , ir: the industrial dispute 
the employers in relation to the management of Tel 
com Factory , Bombay and their workmen , which was 
received by the Central Government on 14 - 10 -91. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO . 1 AT BAMBAY 
(PRESIDING OFFICER : JUSTICE S . N , KHATRI) 

REFERENCE NO , CGIT -45 OF 1991 
PARTIES : 
h Employers in relation to the Management of 
Telcon Factory, Bombay . 

AND 

Their Workmen . 
APPEARANCES : 

For the Management : Shri P .M . Masurkar, Adv . 

For the Workman : None present. 
INDUSTRY : Teleconumunication 
STATE : 

| Maharashtra . 
Bombay, dated the 30th September, 1991 

AWARD 
The Central Government has referred the following 
industrial dispute to this Tribunal under section 10 of 
the Industrial Disputes Act, 1947, for adjudication ; 
" Whether the management of Telecoin Factory , 

Deonar , Bombay are justified in denying the 
incentive payment to 13 workinen promoted 
from unskilled to Semi Skilled category ( as 
por the Annexure ) from the date they were 
promoted ? If not, what relief are these 

workmen entitled to ?" 
2 . The All India Post and Telegraphs Industrial 
Workers Union has not put in appearance on the last 
two dates. They have in fact refused service of notice 
twice . It appears that they arc not interested in prose 
cuting the reference . Today also they have remained 
absent, In the circumstances , I dismiss the reference 
for want of prosecution . No orders as to costs . 

S . N . KHATRI, Presiding Officer 

(No. L - 40011 /22 /90 - IR (RU )(Pt)] 
TE FEET , 22 31757, 1991 
T . 9 . 2852:- alfrei farena guf44, 1947 
( 1947 47 11 ) * T ETTT 17 of Tartu , trista 
सरकार इण्डिया गवर्नमेंट मिन्ट, बम्बई, के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
नं . 2, बम्बई के पंचपट को प्रकाशित करती है , जो केन्द्रीय 

R $ 11- 10- 91 # GOT TATTI 


SCHEDULE 
“ Whether thc action of the management of 

Angarpathira Colliery of Ms. Bharat Coking 
Coal Limited , in dismissing from service 
their workman Shrimati Dukhiya Bhuini, 
Wagon Loader from 7 - 2 - 1895 was justi 
fied ? If not, to what relief is the said work 

man entitlcd ? " 
2 . In this case both the parties appcared and filed 
their respective W . S . documents. Thereafter the case 
proceeding along its course . Subsequently both the 
parties appeared and submitted before me a petition 
for passing No disputo Award on the ground that the 
concerned workman in the present industrial dispute 
died during the pendency of the reference and there 
is no genuine dependent to claim any relief on her 
behalf and accordingly the sponsoring union agreed 
to drop the dispute in overall settlement. 

Since the union has agreed to drop the dispute and 
there is no dispute existing between the employers and 
the workmen , I am constrained to pass a No disputo 
Award in the reference . 

B . RAM , Presiding Officer 
No . L - 20012 | 149 86 -DIIT ( A ) IR ( C ) .I) J 

K . J. DYVA PRASAD , Desk Officer . 

af fedt, 22 374177 , 1991 
41. 7 . 28 :51- 3 tulfuren ferata afufarh , 1947 
( 1947 T 14 ) * UT 17 Tahu , porez 
सरकार टेलीकाम फैक्ट्री बम्बई, के प्रबन्धतंत्र के सनस नियोजी 


greed to drothe employ dispute 
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1. 1 . 2853:- fri far2 feferon , 1947 
( 1947 T 14 ) ETZT 17 watt # , a 
सरकार बॉयलोजिकल लेबोरेटरी एण्ड ऐनीमल हाउस , मद्रास 
के प्रबन्धन के संबद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक 
अधिकरण , मद्रास के पंचपट का प्रकाशित करती है, जो केन्द्रीय 

STT T 14 - 10- 91 T ACT 54 TL 
$ . 0 , 2853 , -— In pursuance of Section 17 of the In 
dustrial Disputes Act , 1947 ( 4 of 1947), the Cen 
tral Government hereby publishes the award of the 
Industrial Tribunal, Madras as shown in the Anne 
xure , in the industrial dispute between the employers 
in relation to the inanagement of Biological Labora 
tory & Animal House , Madras and their workmen , 
which was received by the Central Government on 
14 - 10 -91. 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL , 

NADU , MADRAS 
Tuesday, the 30th day of July, 1991 

Preseni 


THIRU M . GOPALASWAMY , B . Sc ., B .LL ., 

Judustrial Tribunal. 


, S . O . 2852 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the award of 
the Central Governmont wdustrial Tribunal No. 2 
Bombay as shown in the Annexure , in the industrial 
dispute between the employers in relation to the man 
agement of India Govt Muit, Bonibay and their 
workmen , which was received by the Central Ciorcin 
ment on 11 - 10 -91. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL NO . 2 , AT BOMBAY 
PRESENT : 
Sliri P . D . Apshankar , Presiding Officer . 

Reference No. CGIT -2 /28 of 1991 
PARTIES : 
The employers in rllation wu the Management of 
India Government Mut, Bombay. 

AND 

Their Wormen 
APPEARANCES : 
For the management : Shri B . M . Masurkar Ad 

vocate . 
For tlic workmen : No appearanco . 
INDUSTRY : Mint STATE . Maharastitra 
Bombay , dated the 30th September , 1991 

AWARD 
The Central Government by their order No . 
L - jouill490 - 1K (DU ) duted 4 - 5 - 1991 have refer 
icd tc [OLOwing industrial dispute to this Tribunal 
10r adjudicanjon under Section 10 ( 1 ) ( d ) of the In 
dustrial Dispucs Act, 1947. 
" Whether the action of the management of India 

Government Mint in differcntiating the 
quantum of the incentive to the workmen 
of Examining in the Examining and un 
current Deptt. for the month of December , 
1987, January , 1988 and February 1988 
and the workmen of Sorting in the Annel 
ing and Coining Department for the month 
of December , 1987 and January , 1988 is 
justified ? If not, what relief the workmen 

are entitled to ? " 
2 . The notices were issued to both the parties. 
Accordingly the representativc of the management 
appeared before this Tribunal on 7 - 6 - 1991 and on the 
subscquent dates . The notice of the reference was 
duly served upon the President of the Union on 
17 - 5 - 1991. However , he remained absent on 
17 -6 - 1991, 17 - 7 - 1991 , 19 - 8 - 1991 and on 6 - 9 - 1991 . 
Another notice was also issued to the President of 
Union , and it was duly received by him on 23 - 8 - 1991 . 
However, he remained absent as above . 

3 . The burden was upon the union to prove that 
the action of the management in question was not just 
and proper. However , the union has remained absent 
since the beginning . As such , the present reference 
stands disposed of. 

P . D . APSHANKAR . Presiding Officer 

[No. L - 1600111790 -JR (DU ) (Pt.) ) 


INDUSTRIAL DISPUTE NO . 17 of 1988 
( In the matter of dispute for adjudication under 
section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 
1947 between the workman and the management of 
Government Medical Stores Deptt., Madras.) 

BETWEEN 
Thiru D . Ramesh , 
No. 159 , Ashok Nagar, Arumbakkam , vcar MMDA. 
Colony, 
Madra5-600106 . 


and the muary, 1985 months and man 


AND 
The Director , 
Biological Laboratory & Animal House , 
Ministry of Health & Family Welfare, 


Ministryf 
India ,pital RO 


37 , Naval Hospital Road , 
Periamet, GMSA Campus, Madras. 


REFERENCE : Order No. L -42012112 /87 - D . II ( B ) , 

dated 6 - 3 - 1988 of Ministry of Labour, 
Government of India , New Delhi. 


This disputu after remand coming on for final hear 
ing on Tuesday , the 16th day of July , 1991 upon 
perusing the reference claim and counter statements 
and all other material papers on record and upon 
hearing the arguments of Thiru T . Fenn Walter 
Authorised Representative for the workman and of 
Thiru M . Chidambaram fof Thiru P . B . Krishna 
moorthy , Central Government Pleader for the 
Management, and this dispute having stood over till 
this day for considerakon , this Tribunal made the 
following : 


[RT Il - * * 3 ( ii ) ] 


T7 : 7 * 9, 1991 /474 


18, 1913 
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AWARD 
This dispute between the workman and the Manage 
ment of Biological Laboratory & Animal House , 
Ministry of Healih & Family Welfare, Madras arises 
out of a reference under Section 10 ( 1 ) ( d ) of the 
Industrial Disputes Act, 1947 by the Government of 
India in its Order No. L - 1201211287- D . II(B ), dt . 
16 - 3 - 1990 of the Mivistry of Labour for adjudica ion 
of the following issue : 


given any opportunity to face the allegations made 
against him . It is a case of punishment without 
following the stipulated procedure . The petitioner 
was appointed by the 2nd Resondent, who is superior 
to 3rd Respondent and the termination by 3rd Res 
pondent is invalid and inoperative . The Petitioner 
was undergoing medical treatment at that tinie . The 
Government Medical Stores Depot is an indu try 
employed 450 employees as defined under section 
26j ) of the ladustria ! Uisputus Act. The respondent 
is engaged in production and di-liibulion of nedi 
cines and hence the Respondent is cngaged in inenu 
facturing processes and it is an industry . The termi 
nation of service world annount 11) ictiercinment in 
contravetion of Sociion 25 - F of the Indusial Dis 
putes Act . The Respondent fail to issue rafrench 
ment notice and no retrenchment condensation was 
offered before torniinatige him . The Petitioner was 
drawing a salary of Rs. 900 :- per nonth at the fine 
of termination . Hence the claim for reinstatement, 


" Whether the action of Director, Biological 

Laboratory & Animal House , Ministry of 
Heal h and Family Welfare , Govt. of India , 
Madras in terminating the services of Shri 
D . Ramesh , Laboratory Assistant w .e .f. 
11- 4 - 85 is justified ? If not. to what relief 
the said workman is cntitled to ? " 


2 . The claim Petition averme ns are as follows : 


The Pclilioner entered service under the Respon 
dent on 23-6 - 82 as Tiniporary Lab Attendan , in the 
Biological Laboratory , Govi. Mcdical Stores Depot, 
Madras as per the order of appojniment dated 9 -6 - 82 . 
Thic Petitioner should be on probation for the period 
of six months in the first instance , and it can be ex 
tended at the discretion the competen authoriíy . 
He completed the probation on 22 - 12 - 82 . Therc 
al. er the Pctitioner issucd an Order dated 28 - 3 - 85 
stating that the probation period of wo years was 
extcoded by one more year . This order of cxtending 
the proba ion to two years and further beyond is un 
just, improper and illegal. There was some difference 
of opinion betwern the 2nd and 3rd Respondents and 
as a result of which there was a strike . The Petin 
tioner did not participate in the strike . However, the 
Director started ill -treating the Petitioner and libre 
grudge against him . The Po itioner was under the 
bona fide impression that he had comnleted his noba 
ticn successfuly on 22 - 12 - 82 , While so suddenly he 
received a registered letter dated 16 -4 - 85 containing 
three letter stating that there was no improvement 
in his performance and the petitioner failed to im 
prove his responsibility , honesty and integrity even 
after he was warned several times to be careful in his 
duty and yet he inclined he will be liable for strict 
disciplinary action . The 2nd letter found in cover is 
an office order No. 55 Part II dated 9 - 4 -85 falsely 
alleging their his letter of explanation dated 8 - 4 - 85 
to the memorandum dt. 6 - 4 - 1985 was found to be 
unsatisfactory. Regarding the allegation that certain 
communication and documents were nil eraped and 
tampered with by him is absolutely baseless. Though 
his conduct, behaviour integrity was good these two 
letters indicate the various allegations of misconduct 
made against the Petitioner. Those allegations are 
baseless and are molafide and the Diser or has decide 1 
to ruin the future of the Petitioner. The Third letter 
containing in the same covor is an order of termina 
tion issued by the Director. This letter has heen 
issued with malafide motives. He cannot be termina 
ted under Section 5 of the Central Service ( Tamno 
rany Service Rules , 1985 . The Petition has not been 


3 . The Respondent in its counter staternent 
states as follows : The Biological Laboratory and 
Animal House , Madras wherein the Petitioner was 
cmployed , is not an industry within the defnition of 
induşiry in the Industrial Dispues Act. He is goy 
erned by the rules framed under Article 309 of the 
constitution . The Laboratory and Animal House is 
an independent organisation under the Direciorate 
General Healtlı Scrvice , Government of India , New 
Dolhi. The Petitioner servicc is governed by rules 
framed and notified by the Government of India . As 
per rules for persons in Group C & D including the 
post held by the Petitioner the period of probation 
is two ycars. No onç is entitled to modify the saici 
rules without the Prior perin ssion of the Govern 
ment of India . A cler cal error has created in the 
original order of annointment issued to the Peti 
tioner and he cannot take advantage and claim the 
probation is only for six months. The 3rd Respon 
dent has never intiinated the petitioner that the 
period no probation is six months. The Head Office 
is entitled to extend the period of probation . The 
Respondent submits that the Petitioner himself 
stated in his letter dated 4 - 12 -84 for confirmation 
of his service after completion of probation of two 
years . If no order cominunicating confirmation is 
issued , it must be taken that the probation has not 
been confirmed . The order extending the probation 
is not unjust, improper and illegal. The Petitioner has 
failed to give satisfactory performance during his 
period of probation in two years. The averments 
that there is difference of opinion between the 2nd 
and 3rd Rscpondents. is denied . The Petitioner was 
under the administrative control of 3rd Respondent, 
It is incorrect to state that the Petitioner w ? s ill 
treated by the Director. There is no justification by 
thie Petitioner to assume that he has been confirmed 
in service . The 3rd Respondent is the Head of 
Office and the disciplinary au hority for all groun 
of C & D cmnlovees including the petitioner , There 
is no mala fide on the part of the 3rd Resonndent 
The Pet tioner was found unsuitable to the post of 
Laboratory attendant and his services were termi 
nated with effccr from 11 - 4 - 86 under Rule 5 of the 
CCS ( Temporary Services Rules) 1965 r/w the pro 
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visions of Rulo 11, explanation (vii) (a ) & (b ) of 
the CCS, CCA Rules, 1965 . The Petitioner being a 
probationer it is not mandatory for an enquiry 
before his services are terminated . The Order of 
termination docs not amount to penalty under rule 
11 , Explanation (viii )( a ) & (b ) of the CCA and 
CCS Rules . The Petitioner though was offered one 
month salary in lieu of notice , he did not claim . 
Hence 25 - F should apply. There is no irregularity 
in the odrer of termination passed by the 3rd Res 
pondent since he is the superior and competent 
authority over the 2nd Rospondent. Hence the 
claim is liable to be dismissed . 


4 . The points for determination are : 
(1) Whether the action of the 3rd Respondent 

in terminating the service of D . Ramesh , 

The Petitioner is justified ? 
( ii) To what relief . 
- 5 . This dispute was already disposed of by an 
award passed by this Tribunal on 16 - 9 - 89 under 
which tlic dispute was dismissed on the glound that 
the termination of Petitioner service is valid and 
just and that he is not entitled to any relief. There 
upon the Petitioner filed Original Application No. 
161/ 90 beforc the Central Administrative Tribunal, 
Madras. In disposing of this Original Application 
learned Central Administrative Tribunal passed an 
order , holding that the Industrial Tribunal has 
failed to give findings on the legality of termination 
with reference to the conditions laid dowl in Scc . 
25 - 4 of Industrial Disputes Act and remitted the 
matter to this Tribunal for giving a decision with 
reference to Sec . 25 - F , and its appliction to the 
casc of the Petitioner . 


been extended by one morc year , after expiry of 
first two periods and that this extended one year 
should end with 21- 6 - 85 , as ordered in Ex , W -6 , 
dt. 24 - 3 - 85 . The Office inemcrondun signed by the 
Director (i.c . ) 3rd Respondent on 30 - 3 - 85 , that is, 
one day after extending the probation for a year, 
bears another entry of unsatisfactory service ren 
dered by the Petitioner, in the view of the 3rd Res 
pondent. Ex . M - 1 and M -2 are the previous records 
containing adverse comments against the conduct 
and service of the petitioner and they have led to 
Ex. W -6 orders extending probation for one year . 
A perusai of the acts of misconduct noted down in 
Ex,M1 and M -2 will convince that exterding 
probation for one year under Ex. W - 6 is a proper 
cxercise of discretion . Finally the Petitioner s ser 
vices were terminated under Ex. W - 5 or ler dt. 
11-4 - 85 forcing the Petitioner to seek legal remedies 
through the Industrial Dispute . It should be exa 
mined whether termination of a probationer on the 
ground of unsatisfactory service and miscondrict can 
be construed as retrenchimcot proper Sub - clause 
(00 ) of Sec . 2 of he I. D . Act defining retrenchment. 
excludes termination of services as a result of a sci 
pulation being enforce and such stipulation being 
part of the contract of enployment, from what is 
called retrenchment. Obviously the service during 
probation period as a condition procedent to regular 
employment is a stipulation which is made known to 
the petitioner and expressed in Ex . W - 2 . Therefore , 
an employee like the petitioner whose service during 
the probation period is found unsatisfactory and 
whose service as a probationer is terminated cannot 
complain that he has been retrenched . The peaning 
of retrenchment as defined , clearly excludes termina 
tion by enforcing a stipulation . Termination result 
ing from unsatisfactory completion of probation is 
to be taken as termination based on stipulation con 
tained in the contract and hence petitioner s termi 
nation from service cannot amount to retrenchment 
under the Industrial Disputos Act. I therefore find 
on these points and questions that the Pctitioner 
has not been retrenched in a legal sense , that he is 
not entitled to any relief and hat the dispute is 
liable to be dismissed . He has been terminated 
only in accordance with the terms of appointment 
on the ground that he did not satisfactorily com 
plete the service as a probationer . 

In the result , an award is passcd dismissing the 
claim or thc petitioner. No costs . 

Dated . this the 30th day of July , 1991. 
THIRU M . GOPALASWAMY, Industrial Tribunal 

[ No . W . 42012 112/87-D .II(B )(Pt.)] 


Whether the order of termination is in violation 
of Scc . 25 - F of the I. D . Act and if so what reliet 
should be given to the Petitioner are the questions 
to bo answered now . Evidently the employees under 
Respondents 2 and 3 are less than 50 and hence 
Chapter V - A of the I. D . Act is applicable to the 
act on taken by the Respondents 2 and 3 against the 
Petitioner. It is common case that the Petitioner 
WW - I Ramesh came to be apppointed as Altender 
in tlic Laboratory by an order Ex . W - 1 wherein a 
probation period of six months is stipulated . The 
appointment is called a temporary one with a duty 
to complete probation satisfactorily and with a 
condition that after such satisfactory completion only 
the Petitioner could be regularly appowted a3 lab 
oratory attender. Ex. W - 2 contains the stipulations 
including the period of six months probation which 
is liable to be extended at the discrction of the 
authority . M . W . 1 The Assistant Director in his 
evidence clarified that the actual period of probation 
for the class of employees including laboratory at 
tender is two years and by mistake it was stated 
as six inonths in Ex. W - 2 . Ex. W - 3 and W - 4 dt, 
9 - 4 - 85 are two nffice orders in which the Director, 
3rd Responden herein has clearly recorded his 
views about the bad activities of the Petitioner , his 
indrigence in removing office records, negligent 
performance of duties etc . Even prior to these ad 
versc records. the Pctitioner service was found un 
satisfactory and therefore his probation period has 


WITNESSES EXAMINED 
Before & after remand 
For workman : W . W . - 1 - Thiru D . Ramesh 

(Petitioner -workman ) 
Foi management: M . W .- 1 — Thiru C . Gopala 

krishnan . 
DOCUMENITC MARKED 
Before & after remand 
For workman : 
L . , W - 1123 -6 - 82 — Order of temporary appoint 

ment issued to Petitioner -workman . 


AT : 


9, 1991 767 18 , 1913 
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TTTT ATT 
- -- - - - - - - - - - - - - - -- - - - 

- - - - - - - -- = 
Ex: W -219 - 6 -82 _ Officer of temporary appoint 

ment issued to Petitioner -workman for the 

post of Lab Attendant. 
Ex . W - 319 -4 -85 — Office order No. 57 , Part II 

issued by the Director , Biological Labora 

tory and Animal House, Madras. 
Ex. W - 419 -4 -85 - -- Oflice Order No . 58, Part II 

- do 


Ex . W -511 - 4 - 85 - Office Order No. -- Part 

II do — 
Ex W -629 - 3 - 85 _ Office Order No . 32 , Part II 

- do 
Ex W -7 / 30 - 4 - 84 — Conduct Certificate issued to 

Petitioner -Workman , 
Ex . W - 8 /30 -3 -85 — Memorandum issued by the 

Director, Biological Laboratory & Animal 
House , Madras - 3 to the Petitioner-Work 


man . . 


For Management: 
Ex . M1 - Confidential report for the vear 

ending 31- 12 -83 & 31- 12- 84 relating to 
Petitioner-Wurkman (xerox copy ) . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL NO . 2 , AT BOMBAY . 
PRESENT : 

Shri P . D Apshankar, Presiding Officer 

Reference No. : CGIT -2127 of 1991. 
PARTIES : 

The Employers in relation to the Management 
of India Government Mint, Bombay . 

AND 

Their Workmen . 
APPEARANCES : 
For the Employer : Shri B . M . Masurkar Ad 

vocate . 
For the Workmen . No appearance. 
INDUSTRY . Mint. STATE : Maharashtra 
B : nbay , dated the 30th September 1991 . 

AWARD 
The Cuutiul Government by their order No . 
L - 150127190 - IR ( DU ) dated 9 -5 - 1991 have refer 
red the iwiwwing induspriul c ute to this Tiibunal 
for adjudication under sociis ? 10 ( 1 ) ( d ) of we 
Industrial Disputes Act, 19 .17 . 
* her the action of the management oj 

India Guvernment isini, Bombay, in not 
hromoting Mr Asho s Vasant Deshpande, 
Grade 1 to the Post of Asst . Mistry wef. 
1 - 1 - 1987 , is justified ? If not , what relief 

the workman concerned in entitled to ?" 
2 . T . . 0 . ut illis crence were issued to 
both the parties. They werç duly served on botu 
the parti: s . Thi rirt i ve o " the managenient 
accordingly a dored {cfore this Tribunal on 
7 - 6 - 1991, and on the subsequent dates . However , 
the General Secretary of the Union , even though 
he was duly served the notics on 17 -5 - 1991 , re 
mained absent on 7 - 6 - 1991, 17 - 7 - 1991, 19 - 8 -1991, 
and on 6 - 9 - 1991. Another notice was also issued 
to the Union , and it was ruly served upon the 
General Secretary on 23 - 8 - 1991. Even the nobody 
from the Union apptared before this Tribunal till 
today . 

3 . The burden was unon the Union of prove that 
the action of the management in question was 1700 
just and prorer. However, the Union has re 
mained absent since the beginning . As such , the pre 
sent reference stands disposed off . 

P . D . APSHANKAR , Presiding Officer 

No. L - 1601217 90 - IR (DU ) (pt.) ] 
K . V . B . UNNY , Desk Officer 


Ex, M - 2 . scries — Unsatisfactory reports relating 

to some of the workers including Peti 

tioner-Workman (xerox copy) . 
Ex. M - 3 /4 - 12 - 84 - -Letter from Petitioner 

Workman to the Director, Biological Lab 
oratory & Animal House , Mudras - 3 pray 
ing to confirm hin in the post of Laborato 

ry Attendant. ( xerox copy ) 
Ex. M -4 « Extract from the Oazette of 

India , Part - II Section 3 Sub -Section 6 , 
Ministry of Health & Family Welfaro 
dated 24 - 2 -84 (xerox copy ) 


Tefront, 23 3777 , 1991 


# T . HT . 2854:- taiferat frat OffTA , 1947 
( 1947 T 14 ) ETT 17 7770 # , Forseti 
मरकार इण्डिया गवर्नमेंट मिन्ट , बम्बई के प्रबन्धतंत्र के संबद्ध 
नियोनकों और उनके कर्मकारों के बीच, अन्बंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्यागिक अधिकरण , 
न . 2 बम्बई के पंचपट को प्रकाशित करती है, जो केन्द्रीय 
# 74F7 # 15- 10 -91 at a HT TI 


maht reference 
p. D . ANO. LB. UN 


New Delhi, he 23th October, 1991 


SO . 2854.- - In pursuance of Section 17 of the 
lodustrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hercby publishes the award of 
Central Government Industrial Tribunal. No . 2 , 
Bombay as shown in the Annexure , in the indus 
trial dispute between the employers in relation to 
the manageincnt of India Govt. Mint, Bombay and 
their workmun , which was received by the Central 
Government on 15 - 10 -91. 

28 " Į GIO ! -- 8 


of faca , 25 377 ", 1991 
fit . AT . 2855 :- mulfith fata affrett , 1947 
( 1947 AT 14 ) afit UTOT 17 TU # . For 
सरकार युनाईटिड कगिल बंक के प्रबन्धतंत्र के मंत्रत 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निविष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 


. - - 


= 


NEW 
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कलकत्ता के पंचपट को प्रकाशित करती है, जो केन्द्रीय सर 

4 . Since the parties before me made copious re 

fcrence to scveral clauses of the said Bipartite 
715 - 10-91 STICH ZHT ET 

Settlemen !, I think for convenience , some provisjons 

he quoted as under 
New Delhi, the 25th October , 1991 

19 . 2 By the expiession “ offence " shall be meant 
S .O . 2855 . — In pursuance of Section 1 7of the 

any, offence involving moral turpitude for 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 

which an employce is liable to conviction 
Central Government hereby publishes the award of 

and sentence under any provision of law . 
the Central Government Industrial Tribunal Calcutta 
as shown in the Annexure in the Industrial dispute 

19 .3 ( a ) When in the opinion of the manage 
between the cmployers in relation to thc Mgt . of 

ment an employee has committed an off 
United Commercial Bank and their workmen , 

cnce , unless lie be otherwisc prosccuted , 
which was received by the Central Government on 

the bank may take steps to prosecuto him 
the 15 - 10 - 91 . 

or get him prosecuted and in such case 

he may also be suspended . 
ANNEXURE 
CENTRAI, GOVERNMENT INDUSTRIAL TRI 

( b ) If he be convicted , he may be dis 
BUNAL AT CALCUTTA 

missed with effect from the date of his 
Reference No . 101 of 1988 

conviction on be given any lesser form of 

punishment as mentioned in clause 19 .6 
PARTIES : 

helow . 
Employers in relation to the management of 

( c ) It he be acquitted , it shall be open 
United Commercial Bank 

to the management to proceed against him 
AND 

under the provisions set out below in 

clauses 19 . 11 and 19 . 12 infra relating to 
Their workmen . 

discharges. However , in the event of the 

management deciding after cnquiry not to 
PRESENT : 

continue him in service , he shall be liable 
Mr. Justice Manash Nath Roy Presiding 

only for terminativli of service with three 
Ollicer. 

month s pay and allowances in licu of notice . 

And he shall be det med to have been on 
APPEARANCES : 

duty during the period of suspension , it 

any, and shall be entitled to the full pay 
On behalf of management : Mr. H .R . Khan , 

and allowance minus such bs ! 1 * 17ce 
Legal Retainer of the Bank . 

allowance as he was drown and to all 
On hehalf of workmen : Mr. D . P . Ruy , Gene 

Ohe privileges for the period of suspen 
ral Secretary of the Union . 

sion provided that if he be acquitted by 

being given the benefit of doubt he may 
STATE : West Bengal. INDUSTRY : Banking, 

be paid such portion of such pily and 
AWARD 

allowances as the management may decm 

proper, and the period of his absence she ]} 
By Order No. L - 120121687 - D . II( A ) D -1! I(A ) 

not be trated as a resiod spent on duty 
dated 21st July , 1987, the Government of India , 

unless the management so direct. 
Ministry of Labour referred the following dispute 

( d ) If the prefers an appeal or revision an 
10 this Tribunal for adjudication : 

plication against his conviction and is ac 
" Whether the iction of the management 

quitted , in case he 1 : 2 !ready been dealt 
of United Commercial Bank , Divisional 

with as above and he applies to the mana 
Office, 2 , India Exchange Place , Calcutta . 

gement for reconsideration of the case , 
in dismissing Shri S . P . Singli, Special 

the management shall review his casc and 
Assistant, UCC Bank , Burra Bazar 

may çithcr reinstate him or proceed aga 
Branch , Calcutta . with cffect from 26 - 8 - 86 

inst him under the provisions sct below in 

clauses 19. 11 and 19 . 12 infra relating to 
is justified ? If not, to what relief is con 
cerned workman entitled ?" 

discharge , and the provisions set out above 

as to pay, allowance and the period of sus 
2 . Shri S . P . Singh , the employee concerned 

pension will apply , the period unto date 
Thereinafter referred to as the said employce ) , was 

for which full pay and allowances have 
at the relevant time appointed as a Special Assistant 

not hecn diawn being treated is one of 
of the United Commercial Bank at Burra Bazár 

suspension . In the event of maragem . st 
Branch . He joined the service of the Bank in 1961 

deciding. Efter enquiry not to continue 
as Assistant Cashier . 

him in service , the emplovee shall be lia 

ble only for termination with three month s 
3 . He was chargcshected and dismissed from service 

pay and allowances n 
on the hauis of a demcstic enquiry and the date of 

lieu of noise , as 
the charic sheet was 8th October , 1985 and therein 

directed above , 
allegations of fraud and nuisanpropriate through 

19 .4 If after steps have been taken to pre 
clearing accounts were made. It has been allceed 

secute an emloyee or to get him rros 
that this offcncr involved mora ! turpitude under 

ecuted, for an offence, he is not put on 
clause 19 .2 of the Bipartite Settlement of 1966 . 

trial within a year of the commission of 


beidonviction revision 
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the offence , the management may then of the debit and crodit entrics passed through those 
deal with him as if he had committed an accounts on different dates . It has also beeu stated 
act of " gross misconduct" or of " minor that since balancing of various books of the con 
misconduct " , as defined below ; provided cerned branch have not been completed , so the 
that if the authority which was to start authorities of the Bank were not in a position at 
prosccution proceedings refuses to do so that stage to confirm whether similar clearing entries 
or come to the conclusion that there is no made in the said savings bank accounts on carlier 
case for prosecution it shall be open to dates were also fictitious and it was very likely that 
the management to proceed against the fraud might have been committed in other accounts 
cmployee under the provisions set out below also . It has also been stated that the books were 
in clauses 19 .11 and 19. 12 infra relating being examined and if other frauds or forgerics 
to discharge , but he shall be deemed to come to light, they will be reported to the Officer 
have been on duty during the pcriod of 

Incharge in time. It has also been stated that thus 
suspension , if any , and shall be entitled to 

it trinspired that the balancing of the books were not 
to the full wages and allowances and to 

complete and it has also been stated further that on 
vll other privileges for such period . In the 

the basis of the same F . I. R ., proceeding is now go 
event of the management deciding, after 

ing on at Special Court before the Metropolitan 
enquiry , not to continue him in service , Magistrate, Calcutta . 
ho shall be liable only for termination 9 . It is an admitted fact that the employee cou 
with three month s pay and allowances in 

cerned was placed under suspension frorn June, 1981 
lieu of notice as provided in clause 19 . 3 

and he was pot paid any subsistance allowance . This 
supra . If within the pendency of the pro 

has been stated that it was intended to cause harash 
ceedings thus instituted he is put on triat 

ment to the said employed and to touch him some 
such proceedings shall be stayed pending 

lesson economically . It also appears that the emp 
the completion of the trial, after which 

loyee concerned ultimately noved the High Court 
the provisions mentioned in clause 19. 3 

of Calcutta in its writ jurisdiction , whereupon an 
above shall apply. 

order was passed to pay subsistance allowance to 
5 . It was alleged that under the above provisions, 

him and ultimately he received such allowance in 
if an employee was guilty of committing offence 

January , 1986 . 
involving moral turpitude , the primary duty of the 
Bank was to lodge a First Information Report to 

10 . As indicated carlier the charge -sheer in the 
Police for aking steps to prosecute him , unless they 

instant case was issued on 8th October , 1985 con 
ure followed and complied with , the Bank cannot 

taining instances which involved moral turpitude, 
direcly adopt paragraphs 19 . 11 and 19 . 12 of the 

but the authorities concerned did not register any 
Settlement and institute a domestic enquiry , 

F . I. R , to the Police like the other one nor they re 

ported the same to be in continuation of the previous 
6 . As alleged the charge - sheet dated 21st October, F . I. R . 
1985 against the said einployee involved moral tur 

11 . Mr. P . Sen Eshore, Law Officer of the Bank 
pitude and the management of the Bank deliberately 

was appointed as Enquiry Officer on 24th Decem 
did not take any steps to prosecute him by lodging 

ber, 1985 and it has been alleged that the said en 
any First Information Report to Police and as such , 

quiry was constituted as and by way of pre- plawed 
such action initiated by the domestic enquiry , without 

conspiracy to victimise tho said employee and tho 
applying the provisions of paragraph 19 . 3 ( a ) was 

whole motive of the Enquiry Officer was to com . 
without jurisdiction , arbitrary and contrary to said 

plete the enquiry in hot- hest and submit his biased 
settlement and as such , no punishment could be 

Teport . It was also the allegation that the Enquiry 
imposed on the said enliyop and furthermore en 

Officer and the Presenting Officer connieved in the 
tire donjestic enquiry in the facts and circumstances 

matter and the action of the Enquiry Officer all 
of the case should be held to be illegal and without 

throughout was prejudiced , motivated and "biased . 
jurisdiction , 

In any event, he did not give the said employee 

reasonable opportunity to defend his case properly , 
7. It would also appear that on or about 18th 

apart from the fact that natural justice was denied 
November , 1980 , a First Information Report was 

in his case . 
lodged by the Bank to the Officer Incharge of the 
said Police Station for some fraudulent deals in tes 12 . To establish that the enquiry was conducted 
pect of some accounts from the year 1977 to 1988 

and concluded in hot-best , it was stated that only 
And it was avefred by the Bank that "We have strong 

the Enquiry Officer by a notice fixed the enquiry on 
suspicion that the said Shri Singh cither alone or in con 24th January , 1986 , which wag received duly by 
nievence and in conspiracy with others was involved the said employce and he was present in the office 
in such fraud " . It was also alleged that in view of the of the Enquiry Officer, but on that date, the En 
nature of the fraud committed , the Bank authori quiry Officer was absent. It has been stated that 
ties suspected that some organised gang was cpcrat next date was fixed on 7th February , 1986 and the 
ing to defraud the Bank and thus they requested the said employee admittedly received the notice on that 
Ollicer Incharge concerned to investigate the matter , date and the prayer of the said employce for adiourn . 
so that the wrong-doers may be brought to book . ment of the date of hearing for one month since he 

was sufferring from various ailments alongwith the 
8 . Xerox Copies of the statements of the medical certificate was not duly considered. It is 
concerned accounts would show detailed particulars true that the next date of enquiry was fixed on 24th 
2821 G1/91 – 9 . 


1985 again the manager to prosecutolice 
and asithout 
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February , 1986 . and notice of this cnquiry was seat not also considered the medical certificate as produc 
through one Manick Mahato . The said employee ed and as admitted by him . It will appear that on 
has stated that this notice was not received by him consideration of the submission of the Presenting 
and there was no evidence to show that there was Officer, who denied the fact of the said employee s 
actual refusal to receive the notice as signatures of jUness, the said date was fixed . 
two persons in terms of para 19 . 16 of the Bipartite 
Settlement in case of such refusal, which was io . 

16 . It has been stated that if there was any doubt 
quired , was not taken . In fact no oher person , 

about the medical certificate of registered medical 
excepting the said Shți Mahato has dcposed to the practitioner, the Buquiry Ollicer could have referred 
above fact. But the Enquiry Officer , contrary to the matter to the Bank s permanent doctors for their 
above mentioned paragraph of the said settlement respect or any other doctor of Bank s choice instead 
failed and neglected to consider the same and thus of acting only on the basis of submissions of the 
invalidity of the domestic enquiry was provea . 

Presiding Officer , which again undoubtedly estab 

lish prejudice and bias of the Enquiry Officer and 
13. The next date of enquiry was fixed on 11th his connievence with the Presenting Oficer in victi 
March 1986 and notice o . tnquiry of that date was mising the said employee . 
sent to the said employee by registered post , was re 
ceived , but the condition of his health was such that 17 . Apart from the fact for the admitted position 
he sent another application on 7th March , 1986 that the Enquiry Oficor alongwith the Presenting 
asking for one month s time from 11th March , 1986 Officer jointly visited the house of the said cniployee 
on medical ground. This was accompanied by to find out the truth or otherwise of his statement , 
inedical certificate . It has been alleged now that there will be no doubt that they were acting in 
strange enough , the Enquiry Officer did not try to league with each other for the reasons and purposes 
verify the validity or otherwise of the said medical as indicated . It has further been stated that under 
certificate either by a permanent doctor of the Bank , paragraph 19 . 12 (iii ) of the Settlemcnt of 1966 , a 
who attend their Head Office everyday orgy any 

chargesheeted employee is entitled to be defended 
doctor of Bank s choice and nc only adjourned the 

by a lawer with the permission of the Bauk , but the 
case to 18th March , 1986 j. e. for 6 days. The Ën Enquiry Officer in ignoring such provisions never in 
quiry Officer has also admitted that this time, the 

formed the said employee as to whom he should 
notice in question was sent to the said employee 

approach for engaging an outside lawyer in the 
alongwith the registered letter which was received domestic cnquiry and as such , he could have cousi 
by him , but the said employee could not be present 

dered his application dated 17th March , 1986 for 
in the enquiry personally in view of his earlier nedi 

being represented by an outside Lawyer or he could 
cal certificates and indifferent health , but he sent pass any order in regard to his prayer instead that 
a representation through a friend , to the officer con such order by him was made through inadvertence . 
cerned , praying for allowing hiin to bc defend by 

In fact, it was also been pointed out that there was 
a lawyer and that too on consideration of the pature 

no objection recorded in the proceedings by the 
of allegations which were all " offences" under moral 

Presenting Officer against such representation of the 
turpitude. It has also been alleged that the Enquiry 

said employee by a lawyer and as such the Enquiry 
Officer did not at all consider the request of th : 

Officer should not have held the proceedings exparto 
said employee to be defended by outside lawyer 

without passing any order on his application for 
which was informed by him through the letter dated 

being represented by a lawyer. That being the 
28th March , 1986 and fixed 29th March , 1986 as 

position , it was claimed that the expartc hearing 
the next date of hearlag . On such , by letter natca 

starting from 29th March 1986 was illegal, arbitrary 
24th March , 1986 , addressed to the Enquiry Officer, 

whimsical and violative of natural justice . It was 
the said employee explained his reaction on the 

stated that in such view of the matter, the said emp 
refusal to be represented by a lawyer and a copy 

loyee was not in a position to defend himself duly 
of the said letter was also sent to the disciplinary 

in the enquiry and so the exparte enquiry should be 
authority, but without any effect, 

set aside. 
14 . Then on 29th March , 1986 , the Enquiry 

18 . From the recorded proceedings it will also 
Officer took the decision to hold the exparte hearing 

appear that the Enquiry Officer himself subsequently 

found and relied on a procedure followed by him as 
and for that he took necessary steps. In fact said 

not proper and it was also recorded that although he 
exparte hearing was held on 31st March , 1986 and 

was given chance to submit reply filed by the Present 
few days thereafter . 

ing Officer on the basis of sich exparte hearing , the 

said Enquiry Officer deliberately absented him clf 
15 . It has been stated that from the above facts 

on 29th May, 1986 i. e . the date as fixed and ultima 
it would be obvious that the said emplovec W29 tely he could not file the written reply . 
given three dates only , by the Enauiry Officer and 
that too in contemplation of his nre -planned con di 

19 . Since further reference to paragranhs 19. 11 . 
rary to find the said amnioyee guilty of the offences 

19 . 12 and 19 . 16 were made by the parties Before 
charged . Apart from the fact that the conduct of 

me, I think time is now appropriate when I should 
the Enquiry Officer will no douht show his motive 

quote them as under : 
to deprive the said ennloyee opportunity to defend 

" 19 . 11 When it is decided to take any discip 
his case , properly , it has been stated that the 
Enquiry Officer was "not dulv justifled in ignoring the 

linary action against an emplovee such 
serio s condition of the said employee ant he had 

decision shall be communicated to him 
within three days thereof. 
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19. 12 The procedure in such cases shall be as 

Discharge in such cases sliall not be deem 
follows : 

ed to amount to disciplinary action . . 
(a ) An employee against whom disciplinary 

( d ) If the representative defending the employee 
action is proposed or likcly to be taken 

is an einployee of the same Bank at an 

outstation branch within the same State , 
shall be given a charge -sheet clearly setting 
forth the circumstances appearing against 

he shull he retaveil on special leave ( on full 
him and a date shall be fixed for enquiry , 

pay and allowances ) to represent the emp . 
sufficient tirne being given to hiin to enable 

loyee and be paid one return fare . The 

class of fare to wbich he will be entitled 
him to prepare and give his explanation as 

would be the same a while on duty . In 
also to produce any evidence that he may 
wish to tender in his defence. He shall be 

case of any adjournent at the instance of 

the Bunk , he may be asked to resume duty 
permitted to appear before the Officer con 

and if so , will be paid fare for the conse 
ducting the enquiry, to cross -examine any 
witness on whose evidence the charge rests 

quential journey . He shall also be paid 50 
and to examine witness and produce other 

per cent of the halting allowance for the 
evidence in his defence . He shall also bu 

period he stays at the place of the enquiry 
permitted to be defended - 

for defending the employee as also for the 

days of the journeys which are undertaken 
(i ) ( x ) by a represen ‘ative of a registered trado 

at the bank s cost. 
union of bank einployees of which he is 
a member on the date first notified for 

( e ) An enquiry need not be held if – 

(i) iho misconduct is such thine ever , if proved 
commencement of the enquiry ; 

the bank docs not intend to award the 
(y ) where the employce is not a member of 

punishment of discharge of dismissal; 
any trade union of bank employees on 

and 
the aforesaid date , by a representative 

(ii ) the bank has issued a show cause notice 
of a registered trade union of employver 

to the employee advising him of the 
of the bank in which he is employed ; or 

misconduct and the punishment for whici: 
(ii) at the request of the said union by a re 

he may be liable for such misconduct; 
presentat ve of the state federation or 

and 
all India Organisation to which such 

(ii ) the employec makes a voluntary admis 
union is affiliated ; or . 

sion of his guilt in his reply to the afore 
(lii ) with the Bank s permission , by a lawyer, 

said show cause notice. 
He shall also be given a hearing as regards the 

However, if the employee concerned requests 
nature of the proposed punishment in case any chirge 

a hearing regarding the nature of punisti 
is established against him , 

ment, such a hearing shall be given . 
(6 ) Pending such inquiry he may be suspended , 

19 . 16 Any notice , order, charge -sheet, conmuni 
I but if on the conclusion of the cnquiry it 

cation or intimation which is meant for an indivi 
is decided to take no action against him 

dual employee , shall be in a language understood by 
he shall be decmed to have been on duty 

the employee concerned . In the case of an absent 
and shall be entitled to full wages and 

employee notice shall be sent to him by registered 
allowances and to all other privileges for 

post with acknowledgement due . If an employee 
the period of suspension ; and if som 

refuses to accept any notice , order , charge- sheet, 
punishment other than dismissal is inflict 

written communication or written intimation in con 
ed the whole or a part of the period of 

nection with disciplinary proceedings when it is 
suspension , may at the discrction of the 

sought to be served upon him , such refusal shall be 
management, be treated as on duty with 

deemed to be a good service upon him , provided 
the right to a corresponding portion 

such refusal takes place in the presence of at least 

of 
the wages, allowances etc. 

two persons including the person who goes to effect 

service upon him . Where such notice , order, charge 
(c) In awarding punishment by way of discipli sheet, communication or intimation is sent by regis 

nary action the authority concerned shali tered post with acknowledgenient due, the same shall 
take into account he gravity of the mis at the discretion of the officer of the bank concerned , 
conduct, the previous record , if any , or be deemed to have been duly served upon the comp 
the employee and any other aggravating or loyee , if the same has been refused by the emp 
oxtenuating circumstances , that may loyee." 
exist. Where sufficiently extenuating 
circumstances exist the misconduct may be 

20 . The exparte enquiry was thus claimed to be 

inconclusive and incomplete. 
condoned and in case such misconduct is 

It was also claimed 
of the " gross" type he may be mcrcly dis 

that the Enquiry Officer filed the report with such 
charged , with or without notice 

character, as such the sane was 
or on 

further claimed 

to be motivated , biased , prejudiced and contrary to 
payment of a month s pay and allowances, 

the Desaj Award and the Bipartite Settlement. 
in lieu of notice . Such dischargc may also 

It 
was further claimed that there was no proof of any 
be given where the evidence is found to be 

fraudulent deal by the said employee an din any event 
Insufficient to sustain the charge and wher 
the bank , does not , for 

the same was not proved 
some reason 

beyond any 
or 

reasonable 
other, think it expedient to retain the emp 

doubt and by any legal evidence . It was claimed 

that the above allegations would 
loyee in question any longer 

also be oply 
in service . Testified from the recorded evidence of this case . 
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21 . The said Bank of course and contended to 

* T . 97 . 2856 :- Bhufira fuata ufufa , 1947 
the contrary and claimed that all necessary and 

( 1947 # 1 14 ) # 1 TTT 17 HHUH ita 
reasonable ipportunities were afforded to thc said 
employee , who elected not to accept them and all सरकार बैंक आफ इण्डिया के प्रवन्धतंत्र के संबद्ध निषोणको 
his statunients as made now are afterthoughts . They और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
denied the allegations of manipulation of the enquiry 
cither by the Enquiry Ofliccr or by him at the ins 

विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , बबई के 
tance and connivence of the Presenting Oficer. 11 पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
was maintained that the report of the contravention of 

15- 10- 91 $ TE AT 
was due, proper and made not in contravention of 
any principles of natural justice and furidamentals in 

S .O . 2856 .- - In pursuance of Section 17 of the 
fairplay . 

Industrial Disputes Act, 1947 ( 14 of 1947) , the 

Central Government hereby publishes the award of 
22 . It is true that the said employee was to a grcat the Central Goverument Industrial Tribunal, Bombay 
extent responsible in having completion of the en as shown in the Annexure in the Industrial dispute 
quiry delayed , lyut that w ?! 10 : cxuncra . e the said between the employers in relation to the Mgt. of 
Bank to rush to the completion of the cnquiry , the Bank of India and their workinen , which was re 
more so when , the reasons as ascribed by the said ceived by the Central Government on 15 - 10 - 91 . 
employee could not be thrown out or brushed aside 

ANNEXURE 
in the manner the same has been done or for the 
reasons as recorded . It is very difficult to visualise 

BEFORE THE CENTRAL GOVERNMENT 
aud agree with the reasong recorded that when such 

INDUSTRIAL TRIBUNAL, NO . I AT BOMBAY 
an ailing employee was in a position to travel 1 K . M . (PRESIDING OFFICER : JUSTICE S. N . 
to take his food every day , so low and why he could 

KHATRI) 
not attend the enquiry . The capacity to travel 1 

REFERENCE NO , CGIT -47 OF 1991 
K .M . n the morning and 1 KM , in the night for 

PARTIES : 
having food and appearing before an enquiry or in 
face the same cannot be equoted together and placed 

Employers in relation to the Management of 
in the same footing . The Enquiry Officer to my mind 

Bank of India . 
acted beyond his power and jurisdiction to visit the 

and 
said employeo s house alongwith the Presenting Off 

Their workmen . 
cer , if he so wanted , he could have gone there 

APPEARANCES 
himself alone and not accompanied by the Present 
ing Officer. There was gross viola : ion of the provi 

For the Management : Shri M .M , Shinde , Industrial 
sions of Bi-partite Settlement in refusing of not 

Relations Officer . 
allowing the said employee to be represented by a For the Workmen : None present. 
lawyer, particularly when he was facing charges of INDUSTRY : Banking STATE : Maharashtra 
moral furpitudo. Any delinquent facing such scrious 

Bombay, dated the 30th day of September, 1991 
charges may be expected to be loosing his mental 
equilibrium and thus such prayer as made in this 

AWARD 
case was not unreasonable and if the same was allow 

The Central Government has referred llc fclose 
ed then there would not have been cause of much ing industrial dispute to this Tribunal under yection 
delay in completing the enquiry as the same was 10 of the Industrial Disputes Act, 1947 , for adjudi 
alrendy sufficiently delaver ! In any event, such cation : 
delay , if any , in a case of the present nature, when 

" Whether the action of the management of Banh 
the said employce should have the feeling that 

of India in relation to its Pune city hranchi 
justice has been duly done ist his case , as not requif 

in withdrawing the stagnation increment 
ed to be considered . 

of Shri B . A . Godbole , AELPM operaator 
23 . I feel that the cases cited , not during thi 

of Pune city branch in view of clause 14 
course of hearing, but in the written argurnent by 

stagnation increment of Meno. of settle 
the said Bank , will not really help them in the facts 

ment dated 1 - 1 - $ 6 between Bank of India 
of the case and more specifically because of the 

and Federation of Bank of India staff 
findings as recorded by me. 

Union is justified . If not, to what relief 

the workman is entitled to ?" 
24 . Thus I have no hesitation in answering the 

2. The Workman has not cared to put in appea 
reference in the affirmative and in favour of the 

rance on the last two datos of hearing and even 
contentions of the said employee . As a conse 

today, although notice has been served on him 
quence therefore he should be reinstated in service 

afresh . Although he has not filed his statement of 
in accordance with law and will also be entitled to 

claim . The Bank have filed their written statement , 
due legal interest for all his dues, so long he is not 

submitting that the claim of the Workman has been 
reinstated . 

duly satisfied . In the circumstances, I dismiss the 
This is my Award . 

reference for want of proscentin . Thcre will be 10 
Dated , Calcutta , 

orders as to costs . 
The 10th September, 1991. 

S. N . KHATRI, Presiding Officer 
MANASH NATH ROY , Presiding Officer 
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